Mechanisms of Attainment Gaps in UK Surgical Training: A National Qualitative Study of Trainee Experiences
Introduction

My name is X, and, in partnership with the Southampton Faculty of Medicine, I am conducting research exploring the experiences of Core Surgical Trainees (CSTs) and how sociodemographic factors may influence their training and career progression. Participants were recruited from across the UK and from a range of medical school entry pathways.

Do you have any questions before we begin?

Participant introduction (ice breaker): 
· Could you tell me about what made you apply to medicine? 

Interview Questions
1. Think back to when you first decided you wanted to apply to CST. What did you think that the training would be like?
Prompts:
· What influenced these expectations?
· Where did you obtain information about CST?

2. Could you describe how the training has met your expectations?
· Which aspects have met your expectations most closely?
· Can you give an example of how?

3. Could you describe how the training has been different from your expectations?
· Were any aspects surprising?
· Can you give an example of how?

4. Since starting core training, what factors do you think have affected your career progression?
a. Have any factors limited your career progression?

b. Have any factors promoted your career progression?

c. Do you feel that your background has affected your career progression? If so, how?
Prompts:
· Can you give an example?
· How did this affect your training experience?

5. Do you feel that the CST programme supports your needs in and out of the curriculum?
Prompts:
· What aspects of the programme have been most helpful?
· What additional support would have been beneficial?

6. Do you plan to continue CST?
If not, what do you plan to do next?

7. Would you change anything about your experience if you could?
Prompts:
·  Why?
·  What impact do you think this would have had?


