1. Research Objectives:
To gain an in-depth understanding of lived experiences of geriatric nurse specialists after training, as well as the facilitators and barriers they encounter in their work.
2. Study Population
In accordance with the research objectives, semi-structured interviews were conducted with geriatric nurse specialists using convenience sampling. The number of participants was determined based on data saturation and the absence of new themes.
(1) Inclusion Criteria for Geriatric Nurse Specialists:
① Have participated in theoretical and practical training designed based on the HKCMN Core Competency Framework for Nurse Specialists (specifically, the Geriatric Nurse Specialist Training Program organized by the Guangdong Provincial Nursing Education Center and the Guangdong Provincial Nurses Association);
② Have at least 2 years of clinical experience in geriatric patients care;
③ Hold an associate degree or higher;
④ Have been engaged in geriatric patient care for at least 1 year after obtaining the Geriatric Nurse Specialist certification.
3. Interview Outline
(1) What changes have you perceived in your actual nursing practice after the training?
(2) In which aspects of your work do you think you have played the role of a geriatric nurse specialists ? What are the facilitators and barriers?
(Based on the seven-domain (54 items) HKCMN APN General Competency Framework)
①managing complex patient health conditions;
②enhancing therapeutic nurse-patient relationships;
③effective leadership and interdisciplinary collaboration;
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⑤managing innovative and effective nursing service delivery;
⑥reinforcing general professional attributes and advanced practice competencies;
⑦enhancing personal attributes.
（3） How do you think the training has influenced your work effectiveness?
（4）Does your work environment provide the conditions needed to apply the knowledge acquired in the training?


