Table 1 Demographic characteristics of the participants 
	
	MHP
	ST
	

	Characteristics
	Mean
	SD
	Mean
	SD

	Age 
	32.7
	8.3
	30.5
	7.79

	Years of Experience
	5.6
	10.1
	4.93
	4.60

	
	
	
	
	

	 
	N
	%
	N
	%

	Gender
	
	
	
	

	Female
	106
	51.21
	125
	57.07

	Male
	99
	47.82
	93
	42.46

	Missing
	2
	0.97
	1
	0.47

	Caseload (per year)
	
	
	
	

	1-10 
	110
	53.14%
	61
	27.85%
	
	

	11-100 
	82
	39.61%
	73
	33.34%
	
	

	More than 100
	15
	7.25%
	85
	38.81%
	
	

	Professional background
	Psychiatry
Psychology
Medicine
Special education                                                                    
	
    66
   89
   52
-
	
   31.89
   42.99
   25.12
      -
	
	-
        16 
          -
       182
	
      -
      7.31
      -
   83.11
	
	

	               Counselling          
	 -
	      -
	21
	9.58
	
	

	Theoretical background
	
	
	
	
	
	

	Cognitive-behavioral
	118
	57.00
	127
	57.99

	Psychoanalytic/Psychodynamic
	59
	28.50
	21
	9.59

	Humanistic
	13
	6.28
	47
	21.46

	Eclectic
	11
	5.32
	13
	5.94

	Other
	6
	2.90
	11
	5.02


Note:  MHP = mental health providers/professionals, ST= special teachers
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Table 2 Five subscales of EBPAS-36 items standardized factor loadings, means, and standard deviations in MHP and ST samples of Bangladesh
	Item no
	Subscales and items
	MHP
	ST

	
	Scale: Openness
	Factor Loadings
	Item Mean (SD)
	Factor Loadings
	Item Mean (SD)

	1
	I like to use new types of therapy/interventions
	0.82
	3.10 (0.78)
	0.85
	2.79 (0.72)

	2
	I am willing to try new types of therapy/interventions
	0.79
	2.97 (0.67)
	0.77
	2.73 (0.59)

	3
	I am willing to use new and different types of therapy/interventions developed by researchers 
	0.85
	2.78 (0.56)
	0.68
	2.43 (0.76)

	
	Scale: Appeal
	
	
	
	

	7
	It “made sense” to you?
	0.75
	3.15 (0.81)
	0.89
	3.72 (0.67)

	11
	It was being used by colleagues who were happy with it?
	0.86
	2.76 (0.94)
	0.79
	3.06 (0.80

	12
	You felt you had enough training to use it correctly?
	0.71
	3.11 (0.83)
	0.71
	3.55 (0.67)

	
	Scale: Requirements
	
	
	
	

	8
	It was required by your supervisor?
	0.91
	2.59 (1.05)
	0.92
	2.96 (0.95)

	9
	It was required by your agency?
	0.93
	2.15 (1.02)
	0.95
	3.01 (0.92)

	10
	It was required by your state?
	0.78
	2.25 (0.92)
	0.79
	3.09 (0.98)

	
	Scale: Fit
	
	
	
	

	13
	You knew it was right for your clients
	0.65
	2.07 (0.92)
	0.76
	3.73 (0.46)

	14
	You had a say in how you would use the EBP
	0.78
	2.19 (0.92)
	0.75
	3.38 (0.75)

	15
	It fit with your clinical approach
	0.73
	2.99 (0.94)
	0.61
	3.61 (0.56)

	
	Scale: Job security
	
	
	
	

	42
	Help me keep my job
	0.83
	2.59 (1.05)
	0.81
	3.43 (0.70)

	43
	Help me get a new job
	0.89
	2.80 (1.04)
	0.97
	3.31 (0.73)

	44
	Make it easier to find work
	0.58
	2.25 (1.22)
	0.71
	3.43 (0.70)



Table 3 Confirmatory factor analysis for the sub-scales of the EBPAS 
	Modell
	χ2
	df
	TLI
	CFI
	RMSEA [90% CI]

	MHP

	[bookmark: _Hlk86760073]A: 12-scale modela
	397.118***
	287
	0.852
	0.795
	0.057 [.051-.067]

	B: 9-scale modelb
	105.067***
	45
	0.823
	0.843
	0.076 [.057-.096]

	C: 5-scale modelc
	67.795**
	25
	0.963
	0.972
	0.065 [.041-.093]

	ST

	A: 12-scale modela
	493.652***
	287
	0.837
	0.863
	0.067 [.056-.075]

	B: 9-scale modelb
	67.806*
	45
	0.952
	0.967
	0.054 [.017-.083]

	C: 5-scale modelc
	56.974**
	25
	0.964
	0.976
	0.059 [.001-.099]


Note: *p<.05, **p<.01, ***p<.001. 
Table 4 Five subscales of the EBPAS-36 factor intercorrelations for MHP and ST samples
	Subscales
	Requirements
	Appeal
	Openness
	Fit
	Job security

	1. Requirements
	–
	0.45**
	0.68**
	0.34**
	0.43**

	2. Appeal
	0.46**
	–
	0.49**
	0.62**
	0.36

	3. Openness
	0.61**
	0.45**
	–
	0.34**
	0.49

	4. Fit
	0.36
	0.59**
	0.35**
	–
	0.36

	5. Job security
	0.42**
	0.39**
	0.47**
	0.34**
	–







Note: Scalar measurement invariance was achieved, but some assumptions for the subscales appeal and fit had to be released. Therefore, the respective comparisons of means should be interpreted with caution. *p<.05, **p<.01, ***p<.001.








	Note: The coefficients for the MHP sample (N = 207) are in the upper diagonal, and for the ST sample (N = 219) in the lower diagonal. * indicates significance at the p < .05 level, ** indicates significance at the p < .001 level.

Table 5 Analysis of measurement invariance MI by multi-group confirmatory factor analyses. Model contains four/five subscales of the EBPAS: Openness, Appeal, Requirements, Job security, and Fit
	

	CFA models
	χ2
	df
	TLI
	CFI
	RMSEA (90% CI)
	AIC

	Configural MI
	149.71***
	98
	0.98
	0.96
	0.067 [0.044-0.087]
	7655.3

	Metric MI
	171.52***
	102
	0.97
	0.94
	0.064 [0.047-0.085]
	7756.9

	Partial Scalar MI1
	182.45***
	106
	0.94
	0.94
	0.067 [0.048-0.085]
	7752.9

	Scalar MI
	213.52***
	113
	0.95
	0.91
	0.081[0.064-0.097]
	7781.8

	
	
	
	
	
	
	

	Model comparisons
	χ2
	df
	p
	
	
	

	Configural vs. metric
	18.2
	9
	0.03*
	
	
	

	Configural vs. partial scalar
	19.3
	12
	0.02*
	
	
	

	Weak vs. partial scalar
	1.95
	3
	0.04*
	
	
	


Table 6 Means and standard deviations of the five Subscales of EBPAS-36, Cronbach’s alpha and mean comparison between the two groups
	Sub-scales
	                     MPH
	
	                   ST
	
	
	

	
	M
	SD
	CI
	Cronbach's α
	M
	SD
	CI
	Cronbach's α
	t
	p

	
	
	
	
	
	
	
	
	
	
	

	Openness
	2.04
	0.75
	[2.94-3.14]
	0.90
	3.31
	0.82
	[2.81-3.07]
	0.91
	-1.19
	<.001***

	Appeal 
	2.95
	0.61
	[3.25-3.42]
	0.81
	3.36
	0.79
	[2.93-3.19]
	0.85
	-5.64
	<.001***

	Requirements
	2.47
	1.06
	[2.31-2.21]
	0.91
	3.14
	1.05
	[2.97-3.31]
	0.92
	5.82
	<.001***

	Fit
	2.16
	1.23
	[2.31-2.11]
	0.84
	3.63
	0.85
	[1.43-1.92]
	0.81
	2.09
	<.001***

	Job Security
	1.55
	1.12
	[2.14-2.32]
	0.87
	1.71
	0.85
	[2.31-2.94]
	0.84
	13.07
	0.183


* p < .05; ** p < .01; *** p < .001.

Table 7 Zero Order Correlations of Provider Demographics and Five subscales scores of Evidence-Based Practice Attitude Scale-36	
	Provider Demographics 
	Five subscales of EBPAS-36

	
	Openness
	Appeal
	Requirements
	Fit
	Job security

	MHP group

	Age 
	-0.059
	0.029
	-0.069
	0.122**
	-0.195**

	Year of experience
	-0.193**
	-0.010
	-0.131
	0.091
	-0.155**

	Gender (Female = 1)
	0.185**
	0.115*
	0.104**
	0.094
	0.078

	Caseload (per year)
	0.069
	-0.065
	-0.173*
	0.137
	-0.109**

	Professional background
	0.059
	0.167

	-0.063
	0.033
	-0.051

	Theoretical background
	-0.064
	0.107
	-0.102
	0.107
	0.101

	ST group

	Age 
	-0.098
	0.107
	-0.064
	0.162
	-0.146**

	Year of experience
	-0.170**
	0.148
	0.104**
	.228**
	-0.160**

	Gender (Female = 1)
	0.165**
	0.104*
	0.125**
	0.197**
	0.089

	Caseload (per year)
	0.165*
	0.155*
	0.185*
	-0.24
	-0.69

	Professional background
	-0.182**
	0.145
	-0.161
	0.215**
	-0.092

	Theoretical background
	-0.119
	-0.019
	-0.080
	-0.022
	-0.116


* p < .05; ** p < .01; *** p < .001.	
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