
Supplement 1a: HCPs 
and P/Cs were Co-
Principal Investigators 
for a grant and they co-
designed continuing 
professional 
development and 
continuing medical

education activities.44



Supplement 1b: Organizational Level

P/Cs tensions
•Navigating health 

recovery
• System asynchrony
•Role as a patient 

versus a researcher

HCPs tensions
•Tools versus division 

of labour in resource 
constraint 
environment

•Hidden curricular 
barriers

Solution
• HCPs and P/Cs became 

co-principal 
investigators on 
continuing medical 
education and 
continuing professional 
development education 
delivery



Supplement 1c: Competency Assessment Co-design

P/C cultural context, 
values and lived 
experiences

P/C can shape 
assessment policy, 
framework and system 
knowledge

Collaborative 
reflection for ongoing 
dialogue, co-
designing

Professional knowledge
disciplinary knowledge, 
clinical insights

Research 
evidence, synthesis, 
knowledge 
translation within 
cultural contexts

Community and 
institutional 
structural support 
to connect with 
real-world 
perspectives



Supplement 1d: An 
Illustrative Example of 

Co-design Impacts 
Spreads to Leadership 
Organization through 
Relational Agency46
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