Supplementary file

This supplementary file provides all newly developed scales used in this study. 

Scale: Work-home Balance
Instructions provided to respondents: The following questions concern your experiences over the past year within your work environment in the Netherlands. Please note: the term "department" in the following questions refers to the orthopedic department where you work, comprising orthopedic surgeons and, where applicable, residents and/ or residents not-in-training. 
1. Do your colleagues, orthopedic surgeons and/or residents, serve as role models for successfully combining work and personal life?
None are a role model / Most are not a role model / Neutral / Most are a role model / All are a role model
2. Does your department accept part-time working?
Not accepted at all / Not very accepted / Neutral / Reasonably accepted / Fully accepted
3. Is education organized within regular working hours (8:00–18:00) in your department?
Never within regular hours / Usually not within regular hours / Sometimes within regular hours / Usually within regular hours / Always within regular hours
4. Is protected time scheduled for non-clinical activities, such as research or management courses, within regular working hours (8:00–18:00)?
Never scheduled / Usually not scheduled / Sometimes scheduled / Usually scheduled / Always scheduled
5. Does your department take individual preferences into account when arranging work schedules alongside personal life? (e.g. part-time weekly schedules for family or other commitments, holiday planning, or sabbatical leave)
Individual preferences never taken into account / Usually not taken into account / Sometimes taken into account / Usually taken into account / Always well taken into account
6. Are you currently satisfied with your work-home balance?
Not satisfied at all / Not very satisfied / Reasonably satisfied / Satisfied / Very satisfied


Scale: Equity and Inclusion in the Work Environment
Instructions provided to respondents: The following questions concern your experiences over the past year within your work environment in the Netherlands. Please note: the term "department" in the following questions refers to the orthopedic department where you work, comprising orthopedic surgeons and, where applicable, residents and/ or residents not-in-training. 
1. Do all residents receive equal career opportunities within your department?
Not equal at all / Usually not equal / Sometimes equal / Usually equal / Always equal / Not applicable, no residents employed
2. Does your department, orthopedic surgeons, residents, and residents not-in-training, feel like one big family?
Definitely not a family / Not really a family / Neutral / Somewhat like a family / Very much like a family
3. Are you able to be yourself at work?
Never / Usually not / Sometimes / Usually yes / Always
4. Are you accepted by your colleagues?
Never / Usually not / Sometimes / Usually yes / Always
5. Are you valued by your colleagues?
Never / Usually not / Sometimes / Usually yes / Always
6. Do you feel comfortable giving critical feedback to your colleagues?
Never / Usually not / Sometimes / Usually yes / Always
7. Have you ever felt intimidated by your colleagues?
Never / Usually not / Sometimes / Usually yes / Always
8. Is someone who engages in discrimination, bullying, exclusion, or intimidation held accountable within your department?
Never held accountable / Usually not held accountable / Sometimes held accountable / Usually held accountable / Always held accountable


Scale: Discrimination
1. In the past year, have you experienced situations in which you were discriminated against, disadvantaged, or excluded based on your visible characteristics (e.g. age, skin colour, or clothing)?
Never / Once / Monthly / Weekly / Daily
2. In the past year, have you experienced situations in which you were discriminated against, disadvantaged, or excluded based on your less visible characteristics (e.g. sexual orientation, religious beliefs, or personal traits)?
Never / Once / Monthly / Weekly / Daily
3. In the past year, have you witnessed situations in which colleagues, residents, or students were discriminated against, disadvantaged, or excluded based on their visible characteristics (e.g. age, skin colour, or clothing)?
Never / Once / Monthly / Weekly / Daily
4. In the past year, have you witnessed situations in which colleagues, residents, or students were discriminated against, disadvantaged, or excluded based on their less visible characteristics (e.g. sexual orientation, religious beliefs, or personal traits)?
Never / Once / Monthly / Weekly / Daily


Scale: Satisfaction with diversity & inclusion in orthopedic surgery
Definitions provided to respondents: The following questions concern diversity and inclusion within orthopedic surgery as a medical specialty. A brief explanation of these concepts is provided below.
Diversity means that the work environment consists of a diverse group of people that reflects society as broadly as possible. Diversity is used here as an inclusive concept and may refer to various characteristics, such as gender, cultural background or ethnicity, religion, age, sexual orientation, or socioeconomic background.
Inclusion, or inclusivity, means that the work environment is characterized by a culture in which everyone, regardless of their personal characteristics, is able to be themselves and is treated fairly.
1. How satisfied are you with the level of diversity within your own department (orthopedic surgeons and residents)?
Not satisfied at all / Not very satisfied / Neutral / Satisfied / Very satisfied
2. How satisfied are you with the level of diversity within orthopedic surgery in the Netherlands?
Not satisfied at all / Not very satisfied / Neutral / Satisfied / Very satisfied / I have no insight into this
3. In your opinion, should action be taken to increase diversity within orthopedic surgery in the Netherlands?
Action is definitely not needed / Action is not necessarily needed / Neutral / Action is needed / Action is definitely needed / I have no insight into this
4. How satisfied are you with the level of inclusivity within your own department (orthopedic surgeons and residents)?
Not satisfied at all / Not very satisfied / Neutral / Satisfied / Very satisfied
5. How satisfied are you with the level of inclusivity within orthopedic surgery in the Netherlands?
Not satisfied at all / Not very satisfied / Neutral / Satisfied / Very satisfied / I have no insight into this
6. In your opinion, should action be taken to promote an inclusive work culture within orthopedic surgery in the Netherlands?
Action is definitely not needed / Action is not necessarily needed / Neutral / Action is needed / Action is definitely needed / I have no insight into this
