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Dear Expert,
Thank you very much for taking the time out of your busy schedule to complete this questionnaire. Our research project is titled Construction of a Recertification Evaluation Index System for Advanced Practice Nurses in China Based on the Magnet® Framework. The study aims to provide an evidence-based reference for empowering the continuous professional development of advanced practice nurses (APNs).
Advanced Practice Nurses are core contributors to evidence-based nursing implementation, interdisciplinary collaboration, and improved patient outcomes in complex healthcare settings. With the rapid advancement of medicine, APNs are required to possess multifaceted competencies, including advanced clinical assessment, specialized technical skills, evidence-based decision-making, and quality improvement. Their professional performance has become a key indicator of the core competitiveness of specialized nursing in healthcare institutions.
However, the current management system for APNs in China has notable shortcomings. On the one hand, existing training programs focus primarily on competency evaluation at the entry stage, lacking a recertification phase and a standardized, specialized re-evaluation system. There is no systematic assessment of core dimensions such as professional ability progression, practice innovation, and quality contribution. This may lead to issues such as stagnation or decline in knowledge renewal and insufficient motivation for career development after APN certification. Consequently, APNs may struggle to adapt to technological innovations and changing clinical needs in medicine, ultimately limiting the continuous improvement of specialized nursing quality and even affecting patient treatment outcomes.
The Magnet Recognition Program (registered trademark Magnet®) is an internationally recognized standard for nursing excellence. Its core framework includes Transformational Leadership, Structural Empowerment, Exemplary Professional Practice, New Knowledge/Innovation and Improvements, and Empirical Outcomes.The essence of this framework is to achieve sustained excellence in nursing care through "full-cycle professional competency management", which is highly aligned with the core objectives of APN recertification: verifying ongoing competence and driving professional progression.
Based on the core content of the Magnet® framework, a comprehensive literature review, research team discussions, and the first round of expert consultation, we have developed a recertification evaluation index system for APNs, consisting of 5 first-level indicators, 11 second-level indicators, and 45 third-level indicators. Given your outstanding achievements in advanced nursing practice, nursing management, or nursing education, we are honored to invite you to serve as a consulting expert for this study.
Your opinion is of great importance to our research. Due to the limited research timeline, we kindly request that you return the completed questionnaire to us at your convenience within one week of receipt. We express our sincere gratitude for your dedicated work and look forward to any valuable comments or suggestions you may have regarding this study! Thank you!
If you have any questions about this questionnaire, please do not hesitate to contact me. Thank you again for your support!



Contact: Tingting Dong
Tel: 010-83198258
Email: pianer-1111@163.com





Part 1
Delphi Consultation Questionnaire for the Construction of a Recertification Evaluation Index System for Advanced Practice Nurses in China Based on the Magnet® Framework

Instructions:Please evaluate the importance of each indicator in the preliminary recertification evaluation index system for advanced practice nurses using the following 5-point scale:5=Very important; 4 = Important; 3=Moderately important; 2=Slightly important; 1= Not important at all.Please enter the corresponding score in the appropriate box.If you believe an indicator is unnecessary and should be removed, please write “Delete” in the “Content Modification” column.If you suggest revising the content, please state your specific modification in the “Content Modification” column.If you believe additional indicators should be included, please supplement them in the “Items to Be Added” column.
 Table 1 Delphi Questionnaire for Primary Indicators
	Primary Indicator
	Importance of Indicators
	Content Modification

	
	5 = Very important → 1= Not important at all
	

	A.Transformational Leadership
	5
	4
	3
	2
	1
	

	B. Structural Empowerment 
	5
	4
	3
	2
	1
	

	C. Exemplary Professional Practice 
	5
	4
	3
	2
	1
	

	D.New Knowledge,Innovation,and Improvement 
	5
	4
	3
	2
	1
	

	E.Empirical Quality Results
	5
	4
	3
	2
	1
	

	Items to Be Added


Table 2 Delphi Questionnaire for Secondary Indicators
	Primary Indicator
	Secondary Indicator
	Importance of Indicators
	Content Modification

	
	
	5 = Very important → 1= Not important at all
	

	A
Transformational Leadership
	A1.Professional Leadership
	5
	4
	3
	2
	1
	

	
	A2. Team Building
	5
	4
	3
	2
	1
	

	
	Items to Be Added

	B
Structural Empowerment
	B1.Authorization Prerequisites
	5
	4
	3
	2
	1
	

	
	B2.Practice Empowerment
	5
	4
	3
	2
	1
	

	
	Items to Be Added

	C
Exemplary Professional Practice
	C1. Clinical Practice
	5
	4
	3
	2
	1
	

	
	C2. Interprofessional Collaboration
	5
	4
	3
	2
	1
	

	
	C3. Humanistic Care
	5
	4
	3
	2
	1
	

	
	C4. Evidence-Based Practice
	5
	4
	3
	2
	1
	

	
	Items to Be Added

	D
New Knowledge,Innovation,and Improvement
	D1. Knowledge Innovation and Transformation
	5
	4
	3
	2
	1
	

	
	D2. Quality Improvement Models and Methods
	5
	4
	3
	2
	1
	

	
	Items to Be Added

	E
Empirical Quality Results
	E1.Patient Outcomes
	5
	4
	3
	2
	1
	

	
	E2.Professional Influence
	
	
	
	
	
	

	
	Items to Be Added


Table 3 Delphi Questionnaire for Tertiary Indicators
	Primary
Indicator
	Secondary Indicator
	Tertiary Indicator
	Importance of Indicators
	Content Modification

	
	
	
	5 = Very important → 1= Not important at all
	

	A
Transformational Leadership
	A1.Professional Leadership
	A11.Leading the development of APN specialty strategic planning at hospital/department level
	5
	4
	3
	2
	1
	

	
	
	A12. Providing clinical supervision and mentorship to APNs/specialist nurses at least once annually
	
	
	
	
	
	

	
	
	A13.Organizing or participating in national or provincial-level specialty nursing training programs at least 4 times (cumulative 100 person-times) within 5 years
	
	
	
	
	
	

	
	
	A14.Participating in the formulation of at least one national or provincial nursing quality standard or clinical practice guideline
	
	
	
	
	
	

	
	
	A15.Holding leadership positions in national or provincial nursing professional organizations
	
	
	
	
	
	

	
	
	Items to Be Added

	
	A2. Team Building
	A21.Optimizing team resource allocation to improve efficiency, outpatient volume, consultation response time, and satisfaction ratings within top 5% of hospital
	
	
	
	
	
	

	
	
	A22.Establishing team support systems and organizing interprofessional collaborative activities at least once annually
	
	
	
	
	
	

	
	
	A23.Developing team talent training plans with at least 3 team members completing specialty nursing training
	
	
	
	
	
	

	
	
	Items to Be Added

	B
Structural Empowerment
	B1.Authorization Prerequisites
	B11.Maintaining valid APN certification for 5-year periods with renewal application submitted 6 months prior to expiration
	
	
	
	
	
	

	
	
	B12.Accumulating at least 4,000 clinical practice hours during the certification period
	
	
	
	
	
	

	
	
	B13.Employer passing hospital-level qualification review according to unified national standards
	
	
	
	
	
	

	
	
	Items to Be Added

	
	B2.Practice Empowerment
	B21. Having access to research training resources, specialist support, and professional development opportunities provided by employer
	
	
	
	
	
	

	
	
	B22.Having specialty nursing prescription privileges and independent clinical decision-making authority within specialty scope
	
	
	
	
	
	

	
	
	B23.Obtaining advanced academic degrees, professional certifications, or career advancement opportunities
	
	
	
	
	
	

	
	
	B24.Participating in advanced practice through national or provincial specialty practice platforms and professional alliances
	
	
	
	
	
	

	
	
	Items to Be Added

	C
Exemplary Professional Practice
	C1. Clinical Practice
	C11. Managing at least 50 critically ill or complex patient cases
	
	
	
	
	
	

	
	
	C12 .Providing at least 80 specialty consultation cases
	
	
	
	
	
	

	
	
	C13.Conducting at least 60 specialty nursing outpatient visits annually or at least 80 ward consultation rounds
	
	
	
	
	
	

	
	
	C14. Leading difficult case rounds at least once annually and developing standardized nursing care plans
	
	
	
	
	
	

	
	
	C15.Participating in multidisciplinary collaborative management of at least 3 complex or complicated disease cases
	
	
	
	
	
	

	
	
	C16.Completing screening or referral of nursing standards for APNs according to institutional standards at least once annually
	
	
	
	
	
	

	
	
	Items to Be Added

	
	C2. Interprofessional Collaboration
	C21.Participating in multidisciplinary team rounds at least 4 times annually or leading MDT rounds at least once annually
	
	
	
	
	
	

	
	
	C22.Providing guidance to hospital-wide or department-based specialty nursing teams or nursing team leaders at least 5 person-times annually
	
	
	
	
	
	

	
	
	C23.Participating in at least 2 interprofessional collaborative projects promoting clinical nursing development
	
	
	
	
	
	

	
	
	Items to Be Added
	
	
	
	
	
	

	
	C3. Humanistic Care
	C31.Establishing therapeutic nurse-patient relationships and providing individualized patient support with documented patient satisfaction surveys of at least 10 person-times annually
	
	
	
	
	
	

	
	
	C32.Participating in at least one humanistic care training program annually or earning equivalent nursing academic credits
	
	
	
	
	
	

	
	
	C33.Completing at least one humanistic care practice reflection annually or optimizing patient discharge follow-up processes
	
	
	
	
	
	

	
	
	Items to Be Added

	
	C4. Evidence-Based Practice
	C41.Identifying clinical nursing problems based on specialty practice and developing at least 2 evidence-based project abstracts
	
	
	
	
	
	

	
	
	C42.Leading the development of at least one evidence-based nursing practice guideline and promoting hospital-wide implementation
	
	
	
	
	
	

	
	
	C43.Conducting at least one evidence-based practice project annually with documented outcomes
	
	
	
	
	
	

	
	
	Items to Be Added

	D
New Knowledge,Innovation,and Improvement
	D1.  Knowledge Innovation and Transformation
	D11.Publishing professional papers as first or corresponding author in SCI-indexed or core nursing journals at least 1 paper, or at least 3 papers in provincial professional journals
	
	
	
	
	
	

	
	
	D12. Leading at least one hospital-level research project or participating in at least one provincial or ministerial-level research project
	
	
	
	
	
	

	
	
	D13.Contributing to the authorship of at least one professional book in the specialty area
	
	
	
	
	
	

	
	
	D14.Developing at least one innovative nursing technique in the specialty and achieving successful clinical translation
	
	
	
	
	
	

	
	
	D15.Obtaining at least one national utility model or invention patent
	
	
	
	
	
	

	
	
	Items to Be Added

	
	D2. Quality Improvement Models and Methods
	D21. Leading at least one nursing quality improvement project with outcome indicators ranking within top 5% of hospital performance
	
	
	
	
	
	

	
	
	D22. Establishing quality improvement standards or processes that have been promoted and applied hospital-wide
	
	
	
	
	
	

	
	
	D23. Innovating nursing service delivery models and optimizing patient care transition processes benefiting at least 50 patients
	
	
	
	
	
	

	
	
	Items to Be Added

	E
Empirical Quality Results
	E1.Patient Outcomes
	E11. Achieving specialty disease symptom control at benchmark levels for patient population
	
	
	
	
	
	

	
	
	E12. Achieving patient satisfaction with advanced nursing services at least 95% or maintaining complaint rates at or below 50% of department average
	
	
	
	
	
	

	
	
	E13. Demonstrating reduction in nursing-related complication rates compared to same period in previous year
	
	
	
	
	
	

	
	
	E14. Achieving benchmark performance for 30-day readmission rates, length of stay, or cost metrics
	
	
	
	
	
	

	
	
	Items to Be Added

	
	E2. Professional Influence
	E21. Being invited as speaker or consultant at least 2 times at peer institutions or professional conferences
	
	
	
	
	
	

	
	
	E22. Serving as specialty nursing expert on hospital-level or higher committees or advisory boards
	
	
	
	
	
	

	
	
	E23.Team nursing quality performance ranking within top 10% of hospital clinical units
	
	
	
	
	
	

	
	
	Items to Be Added










Part 2 Expert Basic Information
（This survey is for research purposes only. Your personal information will be kept strictly confidential. Please tick “√” in the appropriate box or fill in the blanks as applicable.）
1. Age：________
2. Gender: □ Male   □ Female
3. Education:□ Junior college or below □ Bachelor’s degree □ Master’s degree □ Doctoral degree
4. Professional title:□ Intermediate □ Associate senior □ Full senior
5. Current position:：___________
6. Graduate supervisor：□Yes                      □No
7.  Main work field：
□Clinical nursing (please specify department: _______)        
□Nursing management
□ Nursing education
□ Clinical medicine
□ Others              
8. Years of working experience in this field：___________                    
9. Familiarity with the survey content:
□ Very familiar
□ Fairly familiar
□ Moderately familiar
□ Slightly familiar
□ Not familiar at all
10. Main basis for your judgment (please tick “√” in the corresponding column)
	Judgment Basis
	Expert Self-Evaluation

	
	High
	Medium
	Low

	Theoretical analysis
	
	
	

	Practical experience
	
	
	

	Reference to domestic and international literature
	
	
	

	Subjective feeling
	
	
	



End of Questionnaire
Thank you for your support and cooperation!
