Supplementary Table S1: Integrated Convergence Analysis of Intern and Faculty Needs Assessment Findings Informing Interprofessional Trauma Module Development
	Domain
	Intern findings (n = 289)
	Faculty findings (n = 96)
	Convergent interpretation

	Trauma exposure & preparedness
	Wide variation in exposure; 24.9% involved in ≤5 trauma cases; only 8.7% very confident in trauma resuscitation
	Only 8.3% rated interns as completely prepared: 37.5% perceived interns as somewhat or completely unprepared
	Intern readiness for trauma resuscitation is inconsistent, indicating a need for structured training

	Role in trauma resuscitation
	High procedural involvement (93.1%), but limited decision-making (24.6%) and leadership experience (11.4%)
	Role clarity rated as extremely important by 73.9% of faculty
	Mismatch between participation and responsibility highlights need for explicit role allocation and leadership training

	Communication effectiveness
	99.6% encountered communication challenges at least sometimes; only 14.9% rated communication as very effective
	Communication is rated as extremely important by 73.9%; current collaboration is rated very effective by only 4.2%
	Communication gaps are common and recognized by both groups as a critical training priority

	Role clarity before resuscitation
	Roles are always/often clear in only 28%; 99.7% supported additional training on role clarity
	Role clarity is identified as a key competency for structured training
	Strong agreement on need for role-explicit trauma team training

	Interprofessional collaboration (IPC)
	100% agreed IPE would enhance trauma team effectiveness (94.5% strongly agree)
	100% agreed structured IPE would improve teamwork and outcomes (85.4% strongly agree)
	Near-universal endorsement supports the feasibility and acceptability of interprofessional training

	Leadership & teamwork behaviors
	Limited inclusion in decision-making; variable perceptions of leadership and team coordination
	Leadership and coordination were rated extremely important by 64.6%
	Shared recognition of leadership and teamwork as essential competencies

	Preferred training strategies
	Strong preference for simulation-based learning (needs assessment)
	Simulation-based exercises (87.5%) and hands-on skills (84.4%) were prioritized
	Convergence supports simulation-based, experiential, team-focused training design

	Assessment & feedback
	Identified the need for structured feedback during training
	93.8% preferred real-time simulation with feedback; feedback practices were inconsistent in routine care
	Supports embedding structured debriefing and feedback within training modules
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Domain  Intern findings (n  = 289)  Faculty findings  (n = 96)  Convergent  interpretation  

Trauma exposure  & preparedness  Wide variation in  exposure; 24.9%  involved in ≤5  trauma cases;  only 8.7% very  confident in  trauma  resuscitation  Only 8.3% rated  interns as  completely  prepared: 37.5%  perceived interns  as somewhat or  completely  unprepared  Intern readiness for  trauma  resuscitation is  inconsistent,  indicating a need  for structured  training  

Role in trauma  resuscitation  High procedural  involvement  (93.1%), but  limited decision - making (24.6%)  and leadership  experience  (11.4%)  Role clarity rated  as extremely  important by  73.9% of faculty  Mismatch between  participation and  responsibility  highlights need for  explicit role  allocation and  leadership training  

Communication  effectiveness  99.6%  encountered  communication Communication is  rated as extremely  important by Communication  gaps are common  and recognized by 

