
AI Literacy and Undergraduate Employability: Roles of AI Competency, Career Decision-Making Self-Efficacy, and Growth Mindset

Measurement Scale

	AI-literacy

(Li et al. (2022) and Sing Chai et al. (2021).
	1. I understand the basic functions and features of AI-enabled digital tools commonly used in study or work contexts.

2. I have sufficient knowledge to use commonly available AI tools or systems (e.g., online or platform-based AI applications).

3. I know how to access or obtain AI tools that are relevant for learning or future work (e.g., finding, registering, or selecting appropriate tools).

4. I am familiar with different types or categories of AI tools used for various academic or workplace purposes.

	AI-competency

(Sanusi et al., 2022) 
	1. I am confident in my ability to use AI-enabled software or systems to complete academic or work-related tasks.

2. I am capable of using AI-based digital tools to process, organize, or manage information effectively.

3. I am confident in using digital tools (e.g., spreadsheets or similar applications), including AI-assisted features, for problem-solving and analysis.

4. I am capable of using AI-supported tools to analyze data and present information in a clear and meaningful way.

	Employability

(Bennett & Ananthram, 2021).
	1. I understand the future career development prospects.

2. I understand the work procedures of future careers.

3. I understand the mobility of future careers.

4. I have the ability to explore career paths.

5. I have goal-oriented action capabilities.

	Growth Mindset

(Ting and Yeh (2024).


	1. As long as I work hard, my creativity can be greatly improved. 

2. I can improve my creative ability through self-learning. 

3. I can be more creative as long as I am willing to learn. 

4. My creativity can be improved with the help of good teachers. 

5. I am willing to learn creativity and I can become more creative when there is a good learning environment. 

6. My creativity can be substantially improved when I have sufficient learning opportunities.

	Career Decision-making Self-efficacy

(Lent et al. 2016)
	1. I can figure out which career options could provide a good fit for my personality. 

2. I can identify careers that best use my skills. 

3. I can pick the best-fitting career option for you from a list of my ideal careers. 

4. I can learn more about careers I might enjoy.

5. I can match your skills, values, and interests to relevant occupations. 

6. I can make a well-informed choice about which career path to pursue. 

7. I can learn more about jobs that could offer things that are important to me.

8. I can identify careers that best match my interests.



