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Interview Outline for Emergency Department Nurses：
①When disaster resilience is mentioned, what comes to your mind first? How do you understand it? 
② During your participation in disaster relief or emergency events, what pressures or challenges have you encountered? How did you overcome and cope with them? 
③ In your opinion, what should a resilient emergency department nurse be like? What traits or behaviors do they exhibit? 
④ Based on your practical experience, what support do you think emergency department nurses need most in disaster response? 
⑤ In order to better respond to disaster relief work, in which areas do you think your abilities need improvement?
⑥ What factors do you think can affect the development of disaster resilience in emergency nurses? 
⑦ What changes have you experienced after participating in disaster relief?
⑧ What suggestions do you have for the construction and implementation of disaster resilience intervention programs for emergency department nurses?
Interview Outline for the Head Nurse of the Emergency Department：
①Based on your knowledge and experience, how do you understand disaster resilience? 
② From the perspective of a manager, how do you define an emergency department nurse with disaster resilience? What characteristics or abilities should he/she have? 
③ What managerial measures, institutional guarantees, and resource support do you think can promote the enhancement of disaster resilience in emergency nurses? 
④ In order to build a more disaster-resilient emergency nursing team, in which areas do you think the current department has shortcomings or needs the most improvement?
⑤ What suggestions do you have for the construction and implementation of intervention programs for emergency department nurses?

