Dataset description

This codebook describes the variables, coding schemes, and composite-score calculation procedures used in the final anonymised analysis dataset. The final dataset contains 423 valid matched responses used for all reported analyses. The dataset includes demographic variables and four focal constructs: Leader’s Political Skill, Knowledge Sharing, Career Growth, and Job Insecurity.

All focal construct items were measured using a five-point Likert scale. Higher scores indicate higher levels of the corresponding construct.

Likert-scale coding:
1 = Strongly disagree / Very low
2 = Disagree / Low
3 = Neutral / Moderate
4 = Agree / High
5 = Strongly agree / Very high

No reverse-coded items were used in the final dataset.

1. Demographic Variables

Variable name: Gender
Variable label: Gender
Coding:
1 = Male
2 = Female

Variable name: Age
Variable label: Age group
Coding:
1 = 25 years old or below
2 = 26–30 years old
3 = 31–35 years old
4 = 36–40 years old
5 = 41 years old or above

Variable name: Education
Variable label: Educational attainment
Coding:
1 = Junior college or below
2 = Undergraduate degree
3 = Master’s degree
4 = Doctoral degree or above

Variable name: Tenure
Variable label: Organizational tenure
Coding:
1 = Less than 1 year
2 = 1–3 years
3 = 4–6 years
4 = 7–10 years
5 = More than 10 years

Variable name: Position
Variable label: Position level
Coding:
1 = Frontline employee
2 = Frontline manager
3 = Middle manager
4 = Senior manager

Variable name: FirmSize
Variable label: Firm size
Coding:
1 = Fewer than 100 employees
2 = 100–499 employees
3 = 500–999 employees
4 = 1000–4999 employees
5 = 5000 employees or above
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2. Leader’s Political Skill

Construct name: Leader’s Political Skill
Variable abbreviation: LPS
Number of items: 6
Scale source: Adapted from Ferris et al. (1999), with reference to later leader-referent applications such as Qamar et al. (2019).
Coding:
1 = Very low / Strongly disagree
5 = Very high / Strongly agree

Item coding:
LPS1 = Leader’s Political Skill Item 1
LPS2 = Leader’s Political Skill Item 2
LPS3 = Leader’s Political Skill Item 3
LPS4 = Leader’s Political Skill Item 4
LPS5 = Leader’s Political Skill Item 5
LPS6 = Leader’s Political Skill Item 6

Composite score:
LPS = mean(LPS1, LPS2, LPS3, LPS4, LPS5, LPS6)

Interpretation:
A higher LPS score indicates a higher perceived level of the leader’s political skill.

3. Knowledge Sharing

Construct name: Knowledge Sharing
Variable abbreviation: KS
Number of items: 5
Scale source: Bock et al. (2005).
Coding:
1 = Very low / Strongly disagree
5 = Very high / Strongly agree

Item coding:
KS1 = Knowledge Sharing Item 1
KS2 = Knowledge Sharing Item 2
KS3 = Knowledge Sharing Item 3
KS4 = Knowledge Sharing Item 4
KS5 = Knowledge Sharing Item 5

Composite score:
KS = mean(KS1, KS2, KS3, KS4, KS5)

Interpretation:
A higher KS score indicates a higher level of knowledge sharing.

4. Career Growth

Construct name: Career Growth
Variable abbreviation: CG
Number of items: 15
Scale source: Weng et al. (2010).
Dimensions:
Career Goal Progress
Professional Ability Development
Promotion Speed
Remuneration Growth

Coding:
1 = Very low / Strongly disagree
5 = Very high / Strongly agree

Item coding:
CG1 = Career Growth Item 1
CG2 = Career Growth Item 2
CG3 = Career Growth Item 3
CG4 = Career Growth Item 4
CG5 = Career Growth Item 5
CG6 = Career Growth Item 6
CG7 = Career Growth Item 7
CG8 = Career Growth Item 8
CG9 = Career Growth Item 9
CG10 = Career Growth Item 10
CG11 = Career Growth Item 11
CG12 = Career Growth Item 12
CG13 = Career Growth Item 13
CG14 = Career Growth Item 14
CG15 = Career Growth Item 15

Composite score:
CG = mean(CG1, CG2, CG3, CG4, CG5, CG6, CG7, CG8, CG9, CG10, CG11, CG12, CG13, CG14, CG15)

Interpretation:
A higher CG score indicates a higher perceived level of career growth.

5. Job Insecurity

Construct name: Job Insecurity
Variable abbreviation: JI
Number of items: 4
Scale source: De Witte (2000), later psychometrically validated by Vander Elst et al. (2014).
Coding:
1 = Very low / Strongly disagree
5 = Very high / Strongly agree

Item coding:
JI1 = Job Insecurity Item 1
JI2 = Job Insecurity Item 2
JI3 = Job Insecurity Item 3
JI4 = Job Insecurity Item 4

Composite score:
JI = mean(JI1, JI2, JI3, JI4)

Interpretation:
A higher JI score indicates a higher perceived level of job insecurity.

6. Derived Variables Used in Analysis

The following composite variables were calculated by averaging the corresponding item scores:

LPS = mean of LPS1–LPS6
KS = mean of KS1–KS5
CG = mean of CG1–CG15
JI = mean of JI1–JI4

For moderation and moderated mediation analyses, the interaction term between Leader’s Political Skill and Job Insecurity was created after mean-centering the relevant variables.

Mean-centered variables:
LPS_C = LPS - mean(LPS)
JI_C = JI - mean(JI)

Interaction term:
LPSxJI = LPS_C × JI_C

7. Data Screening and Transformation Notes

The final analysis dataset contains 423 valid matched responses. Cases with incomplete responses, invalid responses, or unsuccessful matching between survey waves were excluded before the final analysis. All focal construct scores were calculated using mean scores of the corresponding items. No reverse-coded items were included. No personally identifiable information was retained in the dataset provided for editorial and peer-review assessment.
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