Appendix 1: Structured Interview Script

Key project questions:
1. What do foundation doctors feel like the definition of teamwork is?
2. What are the behaviours and factors that make foundation doctors feel like part of a team?
3. What are the behaviours and factors that make foundation doctors feel like they are less part of a team?
4. How can we make foundation doctors feel more integrated and part of the surgical team?

“This interview is to gain an understanding of the factors that influence the perception of teamwork amongst foundation doctors in General Surgery. We would like to gain a greater understanding of these factors and your perception of the teamwork within your General Surgery rotation. Please note that the contents of this interview will be anonymised and will be analysed for the purposes of quality improvement and research and may be disseminated in scientific meetings and publications. Proceeding with this interview implies consent at this time. Consent for participation can be rescinded at any time by contacting myself in writing via email.”

DEMOGRAPHIC INFORMATION
· “Could you kindly tell me what stage of training you are at, and how long you spent on General Surgery within our department?”
· “Have you been on a surgical placement prior to your surgical placement within our department?”
· “Prior to working as a foundation doctor, had you ever worked in any form of paid employment before?”
· “Prior to your undergraduate degree, had you undertaken another undergraduate degree?”

DEFINITION OF TEAMWORK
Key questions: 
· “What does the word ‘teamwork’ mean to you in a medical or surgical context?”
· Why is teamwork important in a healthcare team? 
Further questions, if elaboration warranted: 
· “In your opinion, what elements contribute to effective teamwork within a hospital or surgical team?"
· What do you think makes a team work well together?
· Is teamwork important for patient care? 
· Do you need a functioning team in order to deliver optimal patient care?

BEHAVIOURS AND FACTORS CONTRIBUTING TO TEAM COHESION
Key questions: 
· Can you think of any factors that would make a surgical junior feel part of a team?

Further questions, if elaboration warranted: 
· "Can you share specific behaviours or actions that make you feel like an integral part of the surgical team?"
· "From your experience, what factors contribute to a positive team environment?"
· Could you tell me what factors you think are important in fostering a team environment in healthcare?

BEHAVIOURS AND FACTORS LEADING TO FEELING LESS PART OF A TEAM
Key questions: 
· "What behaviours or factors do you think contribute to a sense of isolation within the team?"

Further questions, if elaboration warranted: 
· "Have there been instances where you felt less integrated or part of the surgical team? Could you describe those situations?"
· How did feeling less integrated within the team make you feel?

IMPROVING INTERATION AND TEAM COHESION
Key questions: 
· How do you think we could make surgical FY1s feel more included within the team?

Further questions, if elaboration warranted: 
· "Considering your experiences, what strategies or interventions do you believe could enhance the integration of foundation doctors within the surgical team?"
· "Are there specific support mechanisms or initiatives that you think would make a significant difference in fostering teamwork?"

SPECIFICS IN SURGICAL SETTING
Key questions: 
· "How do you perceive the unique challenges or dynamics of teamwork in a surgical environment?"

Further questions, if elaboration warranted: 
· "Are there any aspects of the surgical team structure or workflow that you think could be optimized for better collaboration?"


REFLECTING ON PERSONAL EXPERIENCE
Key questions: 
· "Can you share a specific incident where you felt particularly well-integrated into the surgical team? What made it memorable?"
· "Conversely, is there a situation where you felt disconnected or less involved? What factors contributed to that experience?"


“Thank you for your time. Is there anything else you would like to add regarding teamwork and integration within the surgical team?”
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