Anaesthesia Providers Professional Identity 
TOPIC GUIDE - ANAESTHESIA PROVIDERS PROFESSIONAL IDENTITY


	STARTING THE INTERVIEW

	· Introduction: Hello, my name is EP, and I am a PhD student working on this project under the supervison of Dr JG and Dr CP. Thank you very much for agreeing to take part in this interview.
· Purpose of the study: The aim of this study is to investigate the components of anaesthesia providers’ professional identity. Your participation will help us gain valuable insights into the factors shaping the role of anaesthesia providers in surgical systems.
· Details about the structure of interview : This interview will be more like a conversation than a formal interrogation. There are no right or wrong answers; we are simply interested in hearing your experiences, thoughts, and perspectives. You are helping us by sharing your views, and we appreciate your time and contribution.
· Explain about note-taking during the interview and audio recording: During the interview, I will be taking some notes to help me remember important points. With your permission, I would also like to audio-record the conversation. This will ensure that I can accurately capture everything you say. Please be assured that everything you share will be kept confidential and securely stored.
· Reminder about pausing or stopping the interview at any time: Please feel free to take a break at any time during the interview if you need to, or to stop the interview altogether. Your participation is entirely voluntary, and you are in control throughout the process.
· Opportunity for any questions: before we begin, do you have any questions about the study, the interview process, or anything else?
· Obtain consent: If you are happy to continue, could you please confirm that you consent to take part in this interview and, if you agree, to the audio recording?




	CORE QUESTIONS

	AREA OF INTEREST
	MAIN QUESTION
	PROBING QUESTION
	UNDERLYING QUESTION
	LINKS TO LITERATURE (Afshar, Chin) 

	CAREER CHOICE


	Can you tell me about how you came to choose anaesthesiology as your specialty?

	· Was there a specific moment or experience that shaped your decision?
· What did you find appealing about anaesthesiology at the time?
· Did anyone (a mentor, supervisor, teacher) influence your choice?
· Was it your first choice, or did you consider other specialties?
· How did you view the role of anaesthesiologist at the beginning of your career?
· Were there moments that made you rethink your choice?
· How do you see yourself now?
· Would you advise a young doctor to choose this discipline? 
· What advice would you give to a young doctor who is unsure about pursuing anaesthesia?
· How do you see the future of the profession evolving, and how might that influence your recommendation?
· If you could go back in time, would you choose anaesthesia again? Why or why not?
	· What motivates individuals to choose anaesthesiology as a career?
· How do personal values and personal experiences influence career decisions?
· How do organisational, community and/or policy factors influence career decision? 
· Where does anaesthesia stand in the hierarchy of medical discipline?
· How does professional identity develop throughout a career?
· What factors influence this evolution ?
· What experiences reinforce or challenge one's identity as an anaesthesiologist?
	Useful to investigate (Afshar): 
· psychological identity (values, norms, motivation)
Useful to investigate (Chin):
· “Knowledge of Subject Matter”:  knowledge gained from daily  work 
· “Knowledge of Human Relations”: interactions with colleagues and patients
· “Knowledge of Affect”: individuals’ emotional experiences 
-> Which conception does emerge (Chin) (the Outcome-Driven Learner, the Emerging Collaborator, or the Self-Directed Caregiver)?




	DAILY PRACTICE
	Can you describe to a person not expert in the field a typical day at work for you as an anaesthesiologist?

	· What do you actually spend most of your time doing?
· What are the most challenging or satisfying aspects of your daily work?
· What emotions are most common in your work life (pride, frustration, detachment, fulfilment, etc)?
· Who do you interact with most during your day?
· How would you describe the relationship between anaesthesia providers and other health professionals in the operating theatre?
· How would you describe the relationship between anaesthesia providers and patients?
· Reflecting on these interactions, how do they influence your work in operating theatre?
· How do you handle disagreements or differing opinions in the team?
· How do you see your role within the operating theatre and the wider surgical team?
· Do you feel your role is fully understood and respected by other team members?
· Are there moments where you’ve felt invisible, or particularly empowered?
· Are there ethical decisions or tensions you regularly face in your daily work?
“Good day”
· Can you walk me through a specific workday that you would consider particularly satisfying or successful?
· What factors contributed to making that day a positive experience? (e.g., patient outcomes, successful procedures, teamwork, etc.)
· Were there any moments during the day that reinforced your passion for anaesthesia?
· What aspects of your work as an anaesthesia provider give you the greatest sense of satisfaction?
“Bad day” 
· Can you describe a workday that felt frustrating, stressful, or unsatisfactory?
· What challenges made it a difficult day? (e.g., unexpected clinical complications, miscommunication, equipment failure, hospital policies, staffing issues, etc…)
· How did you handle those challenges? Did you feel supported in managing them?
· Have there been moments when your motivation was low? What contributed to that, and how did you cope?
· What motivates you to continue working in anaesthesia, even on difficult days?


	· What defines the everyday reality of anaesthesia work (individual skills, interindividual skills, etc)?
· What are the professional principles and values that regulate the anaesthesia profession?
· How do anaesthesia providers perceive themselves?
· How do anaesthesia providers perceive their position in the operating theatre hierarchy?
· How do interporfessional dynamics impact the anaesthesia professional identity?
· How is professional identity shaped by surgical team dynamics?
· What role does power play in shaping anaesthesia providers identity and practice?





	Useful to investigate (Afshar): 
· psychological identity (values, norms, tasks, self perception, self esteem, job satisfaction, power structure)
· social identity (interprofessional interactions, involvement, engagement, roel performance, professional behaviours)
Useful to investigate (Chin):
· “Knowledge of Subject Matter”:  knowledge gained from daily  work 
· “Knowledge of Human Relations”: interactions with colleagues and patients
· “Knowledge of Affect”: individuals’ emotional experiences 
-> Which conception does emerge (Chin) (the Outcome-Driven Learner, the Emerging Collaborator, or the Self-Directed Caregiver)?



	IDEAL DAY
	If you could imagine your ideal workday, what would it look like?

	· What are the key factors that would make a workday feel ideal or satisfying for you?
· What kinds of tasks or responsibilities would you focus on more (or less)?
· What kind of team would you be working with?
· What makes that day “ideal” for you?
· Is this something you’ve ever experienced?
· What would need to change in your current setting to make this day possible?
· Would you say this day reflects the kind of anaesthesiologist you want to be?

	· What do anaesthesiologists value most in their professional lives?
· How do ideals reflect tensions between aspiration and lived experience? What are the main factors contributing to the gap between the ideal and actual experiences?"

	Useful to investigate (Afshar): 
· psychological identity (values, norms, power structure, tasks, self perception, self esteem, job satisfaction, job motivation,)
· social identity (interprofessional interactions, involvement, engagement, roel performance, professional behaviours)
Useful to investigate (Chin):
· “Knowledge of Subject Matter”:  knowledge gained from daily  work 
· “Knowledge of Human Relations”: interactions with colleagues and patients
· “Knowledge of Affect”: individuals’ emotional experiences 
· which conception does emerge (the Outcome-Driven Learner, the Emerging Collaborator, or the Self-Directed Caregiver)?










	ENDING THE INTERVIEW

	· Closing question: Before we finish, is there anything else you would like to add that we haven’t covered? Is there anything you feel is important that I didn’t ask about?
· Thanks and appreciations: Thank you very much for your time and for sharing your experiences and thoughts with me. Your contribution is incredibly valuable to our research, and I truly appreciate your openness and willingness to participate.
· What happens next: We will now transcribe and analyse the interview. All your information will be kept confidential. If you would like, I can send you a summary of the findings once the study is completed. Please let me know if you would be interested.



