Supplementary Table S2. Prevalence and types of workplace violence among nurses who reported workplace violence
	Type of workplace violence
	n
	%

	Verbal violence
	192
	90.1

	Physical violence
	77
	36.2

	Discrimination
	66
	31

	Bullying
	37
	17.4

	Other
	20
	9.4

	Sexual harassment
	19
	8.9


Notes: Percentages are calculated among participants who reported any workplace violence (n = 213). Respondents could report more than one type; percentages therefore sum to more than 100%.
Supplementary Table S3. Perpetrators of workplace violence by type among nurses who reported workplace violence
	Perpetrator
	Any
(N = 213)
	Physical
(n = 77)
	Verbal
(n = 192)
	Sexual harassment
(n = 19)
	Bullying
(n = 37)
	Discrimination
(n = 66)

	
	
	
	
	
	
	

	Patients
	162 (76.1)
	64 (83.1)
	128 (66.7)
	13 (68.4)
	7 (18.9)
	NR

	Patients' relatives
	139 (65.3)
	31 (40.3)
	109 (56.8)
	7 (36.8)
	6 (16.2)
	NR

	Co-workers (nurses)
	103 (48.4)
	10 (13.0)
	76 (39.6)
	2 (10.5)
	22 (59.5)
	36 (54.5)

	Supervisors
	57 (26.8)
	6 (7.8)
	38 (19.8)
	0 (0.0)
	13 (35.1)
	34 (51.5)

	Other professionals
	53 (24.9)
	9 (11.7)
	44 (22.9)
	5 (26.3)
	4 (10.8)
	3 (4.5)

	Others
	12 (5.6)
	1 (1.3)
	6 (3.1)
	1 (5.3)
	1 (2.7)
	0 (0.0)


Abbreviations: NR, not reported.
Note: Values are n (%). Percentages in the Any column are based on all nurses who reported workplace violence (N = 213). Type-specific percentages are based on nurses reporting each type: physical violence (n = 77), verbal violence (n = 192), sexual harassment (n = 19), bullying (n = 37), and discrimination (n = 66). Participants could report more than one perpetrator.
Supplementary Table S4. Association between directly reported workplace violence and psychological distress (adjusted model)
	Variable
	Adjusted OR
	95% CI
	p-value

	Directly reported workplace violence

	No
	1.00
	Reference
	–

	Yes
	1.58
	0.94–2.64
	0.081

	Personal factors

	Low
	1.00
	Reference
	–

	Moderate–High
	1.57
	0.87–2.84
	0.134

	Workload

	Low
	1.00
	Reference
	–

	Moderate–High
	1.52
	0.83–2.78
	0.175

	Work environment

	Low
	1.00
	Reference
	–

	Moderate
	1.09
	0.58–2.04
	0.799

	High
	1.85
	0.83–4.13
	0.135

	Organizational factors

	Low
	1.00
	Reference
	–

	Moderate–High
	0.68
	0.45–1.03
	0.066

	Number of violence-prone activities
	1.09
	1.01–1.17
	0.024


Abbreviations: AOR, adjusted odds ratio; CI, confidence interval; OR, odds ratio.
Note: Psychological distress was the dependent variable. Multivariable logistic regression was used. Results are presented as AORs with 95% CIs. The model was adjusted for sex, department, shift pattern, and years of work experience. Personal factors and workload were each collapsed to two levels (Low vs Moderate–High). Organizational factors correspond to policy and management support.
Supplementary Table S5. Distribution of psychosocial workplace violence proxy levels among registered nurses
	Psychosocial WPV level
	n
	%

	Low (score = 0)
	220
	37.1

	Moderate (score 1–3)
	224
	37.8

	High (score ≥ 4)
	149
	25.1

	Total
	593
	100


Abbreviations: WPV, workplace violence.
Note: The psychosocial WPV proxy was constructed from 13 dichotomized items (score range 0–13; Cronbach's α = 0.88). Levels were defined as low (score = 0), moderate (score 1–3), and high (score ≥ 4).
Supplementary Table S6. Association between directly reported workplace violence and intention to leave (full department breakdown)
	Variable
	Adjusted OR
	95% CI
	p-value

	Directly reported workplace violence (WPV)

	No
	1.00
	Reference
	–

	Yes
	2.14
	1.46–3.14
	< 0.001

	Work environment

	Low
	1.00
	Reference
	–

	Moderate
	2.09
	1.23–3.53
	0.006

	High
	2.34
	1.29–4.24
	0.005

	Workload

	Low
	1.00
	Reference
	–

	Moderate–High
	1.30
	0.78–2.15
	0.316

	Organizational factors

	Low
	1.00
	Reference
	–

	Moderate
	1.30
	0.81–2.09
	0.280

	High
	1.11
	0.72–1.72
	0.630

	Other covariates

	Gender (female vs male)
	0.96
	0.50–1.82
	0.889

	Shift (rotating vs morning)
	1.05
	0.63–1.73
	0.864

	Hospital type (provincial vs community)
	0.97
	0.65–1.44
	0.867

	Debt (yes vs no)
	0.77
	0.51–1.17
	0.221

	Work experience (years)
	0.99
	0.97–1.01
	0.240

	Department

	Inpatient ward
	1.00
	Reference
	–

	Outpatient department
	0.85
	0.46–1.59
	0.620

	Emergency department
	0.66
	0.36–1.20
	0.169

	Surgical ward
	0.76
	0.34–1.69
	0.497

	Internal medicine
	1.72
	0.49–6.02
	0.399

	Pediatric ward
	1.03
	0.36–2.97
	0.953

	Operating room / Anesthesia
	0.88
	0.39–2.01
	0.762

	Intensive care unit
	1.09
	0.55–2.17
	0.795

	Obstetrics–Gynecology
	0.46
	0.21–0.98
	0.044*

	Primary care
	0.81
	0.35–1.88
	0.630

	Other departments
	0.75
	0.20–2.82
	0.671


Abbreviations: AOR, adjusted odds ratio; CI, confidence interval; OR, odds ratio; WPV, workplace violence.
Note: Intention to leave was defined as intention to resign or change jobs (score ≥ 4 on a 5-point Likert scale for either item). Multivariable logistic regression was used. Results are presented as AORs with 95% CIs. The model was adjusted for all variables listed. *p < 0.05.
Supplementary Table S7. Distribution of intention to leave and work-related impact among registered nurses
	Variable
	Low (score 1–2)
n (%)
	Moderate (score 3)
n (%)
	High (score 4–5)
n (%)

	Desire to change jobs
	182 (30.7)
	224 (37.8)
	187 (31.5)

	Desire to resign
	197 (33.2)
	212 (35.8)
	184 (31.0)

	Diminished professional pride
	247 (41.7)
	184 (31.0)
	162 (27.3)

	Decreased self-esteem
	282 (47.6)
	179 (30.2)
	132 (22.3)

	Loss of job satisfaction
	230 (38.8)
	191 (32.2)
	172 (29.0)

	Reduced participation in work
	273 (46.0)
	187 (31.5)
	133 (22.4)

	Reduced participation in decision-making
	275 (46.4)
	196 (33.1)
	122 (20.6)


Note: Values are n (%). Items were rated on a five-point Likert scale. Low = score 1–2; Moderate = score 3; High = score 4–5. Intention to leave was defined as intention to resign or change jobs at score ≥ 4 (High level).
