Suppl.1: Description of booster sessions.
	Session
	Objectives
	Activity description

	Session 1: Stop–Think–Go Trivia
	Review the steps of the problem-solving method.
	Initial review of the method:
Guided discussion to recall what a problem is and the steps of the method represented by a traffic light.

	
	
	Team trivia game: 
Group competition with questions about the six steps of the method. Reinforces key concepts such as calming down, identifying the problem, setting a positive goal, generating solutions, and considering consequences.

	
	
	Structured review of the traffic light model: 
Detailed review of each traffic light stage and its steps: stop and calm down, identify the problem, set a positive goal, think of solutions, consider consequences, and try the best plan.

	
	
	Reflective closing: 
Metacognitive questions about what was learned and introduction to the next session.

	Session 2: Pros and Cons of Substance Use
	Raise awareness about the negative consequences of substance use. 

Recognize reasons to avoid smoking and drinking alcohol in real-life situations.
	Activating prior knowledge:
Initial discussion about what students previously learned regarding substance use.


	
	
	Explanation of “pros and cons”: 
Definition of advantages and disadvantages and how they support decision-making.

	
	
	Building a pros and cons table:
Collaborative creation of a four-quadrant table (short-term and long-term) about using and not using drugs.

	
	
	Final reflection 
Discussion about how pros and cons relate to the Stop–Think–Go problem-solving method.

	Session 3: Nancy’s Problem
	Review the steps of the method.

Identify the steps of the method in a real-life situation.

Program closure.
	Review of previous sessions:
Brief participatory review of the content covered in earlier sessions.

	
	
	Case analysis: Nancy’s letters:
Group activity analyzing a problem situation to identify whether the steps of the method were applied correctly or not. Each group receives a letter from Nancy with the same problem, but with a different solutions: 

The problem: Nancy overhears her classmate Vicente talking badly about her, saying he doesn't like her, even though they barely know each other. Later, she hears him saying negative things about her again when he asks Jennifer to go to the party with him. This makes Nancy feel angry and sad. The problem is that Vicente is talking badly about Nancy behind her back, which creates conflict between them.

Letter 1 – Successful resolution: The problem is resolved effectively because Nancy follows all the steps of the problem-solving method, including identifying the problem, setting a positive goal, considering solutions, and implementing an appropriate plan. Nancy follows the steps of the problem-solving method and calmly asks Vicente why he is speaking badly about her, which allows them to clarify the misunderstanding and resolve the conflict positively.

Letter 2 – Non-positive goal: The problem is not successfully resolved because Nancy sets a goal that is not positive, which leads to an ineffective solution. Nancy begins to use the problem-solving method but sets a negative goal—making Vicente feel as bad as she did—so she spreads rumors about him, which escalates the conflict and leads to punishment.

Letter 3 – Limited solutions: The problem is not solved because Nancy does not generate enough possible solutions before choosing what to do. Nancy asks her brother to confront the classmate, but because she considers only one solution, the situation escalates and creates more problems.

Letter 4 – Wrong timing: The solution fails because Nancy attempts to solve the problem at an inappropriate moment. Nancy chooses a constructive solution and asks Vicente directly why he speaks badly about her, but the conversation occurs at an inappropriate moment while he is dealing with other problems, so the issue remains unresolved.

Letter 5 – Inappropiate interpersonal style: The problem is not resolved because Nancy uses an ineffective interpersonal style when trying to implement her solution. Nancy chooses a constructive solution and confronts Vicente, but she does so in an aggressive tone, which escalates the conflict and results in both students being punished.


	
	
	Presentation of conclusions:
Each group presents its analysis to the class, comparing successes and difficulties in applying the method.

	
	
	Program closing and final reflection:
Discussion about learning outcomes, how the method helps in daily life, and conflict prevention.

	
	
	Certificate distribution:
Symbolic closing of the program by recognizing students’ participation.




