Supplementary File 2: Supplementary Tables
Supplementary Table S1. Detailed Distribution of Skilled Health Personnel by Professional Category and Sex (N = 194)
	Cadre
	Males
	Females
	Number 
	 Percentage (%)

	Nurse
	4
	13
	17
	8.8

	Midwife
	0
	31
	31
	16.0

	Nurse midwife
	0
	41
	41
	21.1

	BSc nurses (including NYSC nurses)
	1
	9
	10
	5.2

	JCHEW
	6
	12
	18
	9.3

	SCHEW
	3
	28
	31
	16.0

	Community Health Officer
	2
	9
	11
	5.7

	House Officer/Senior House Officer/NYSC doctors
	3
	6
	9
	4.6

	Medical Officer
	6
	1
	7
	3.6

	Senior Medical Officer
	0
	2
	2
	1.0

	Junior Registrar
	2
	7
	9
	4.6

	Senior Registrar
	2
	3
	5
	2.6

	Consultants (Obstetricians & Gynaecologists)
	2
	1
	3
	1.5

	Total
	31
	163
	194
	100






Supplementary Table S2. Distribution of USDAW Workplace Stress Questionnaire Items by Domain and Response Category (N = 194)
	Work environment conditions 
	Never
	Sometimes
	Often

	Noise
Poor lighting
Excessive heat
Overcrowding
Poor ventilation
Dust or fumes
Lack of equipment
Poor maintenance of equipment
	52 (26.8)
48 (24.7)
43 (22.2)
41 (21.1)
68 (35.1)
92 (47.4)
47 (24.2)
52 (26.8)
	91 (46.9)
94 (48.5)
104 (53.6)
90 (46.4)
84 (43.3)
69 (35.6)
86 (44.3)
89 (45.9)
	51 (26.3)
52 (26.8)
47 (24.2)
63 (32.5)
42 (21.6)
33 (17.0)
61 (31.4)
53 (27.3)

	Work processes

	Shift work
Inadequate breaks
Heavy workload
Unfair distribution of work
Repetitive boring work
Poor supervision
Work expectations above skills
	81 (41.8)
49 (25.3)
35 (18.0)
76 (39.2)
81 (41.8)
90 (46.4)
78 (40.2)
	82 (42.3)
99 (51.0)
83 (42.8)
76 (39.2)
84 (43.3)
78 (40.2)
85 (43.8)
	31 (16.0)
46 (23.7)
76 (39.2)
42 (21.6)
29 (14.9)
26 (13.4)
31 (16.0)



	Workplace relationships

	Poor relationship with supervisors
Poor relationship with colleagues
Harassment or discrimination
Impersonal treatment
Lack of communication from management
Harassment from patients or relatives

	113 (58.2)
116 (59.8)
110 (56.7)
115 (59.3)
86 (44.3)
51 (26.3)
	69 (35.6)
69 (35.6)
61 (31.4)
64 (33.0)
75 (38.7)
101 (52.1)
	12 (6.2)
9 (4.6)
23 (11.9)
15 (7.7)
33 (17.0)
42 (21.6)



Supplementary Table S3. Significant pairwise post hoc comparisons of mean self-rated stress scores by professional cadre (LSD test).

	Cadre pair compared
	Mean difference (I–J)
	p-value
	Direction of difference

	Nurse vs JCHEW
	1.647
	0.028
	Nurses reported higher stress than JCHEWs

	Nurse vs HO/NYSC
	-2.020
	0.027
	HO/NYSC doctors reported higher stress than nurses

	Midwife vs JCHEW
	1.935
	0.003
	Midwives reported higher stress than JCHEWs

	Midwife vs HO/NYSC
	-1.731
	0.039
	HO/NYSC doctors reported higher stress than midwives

	Nurse-midwife vs JCHEW
	1.610
	0.010
	Nurse-midwives reported higher stress than JCHEWs

	Nurse-midwife vs HO/NYSC
	-2.057
	0.012
	HO/NYSC doctors reported higher stress than nurse-midwives

	BSc nurse vs JCHEW
	1.800
	0.039
	BSc nurses reported higher stress than JCHEWs

	JCHEW vs SCHEW
	-1.323
	0.044
	SCHEWs reported higher stress than JCHEWs

	JCHEW vs HO/NYSC
	-3.667
	<0.001
	HO/NYSC doctors reported higher stress than JCHEWs

	JCHEW vs SMO
	-4.000
	0.015
	SMOs reported higher stress than JCHEWs

	JCHEW vs Junior Registrar
	-3.111
	0.001
	Junior registrars reported higher stress than JCHEWs

	SCHEW vs HO/NYSC
	-2.344
	0.005
	HO/NYSC doctors reported higher stress than SCHEWs

	SCHEW vs Junior Registrar
	-1.789
	0.033
	Junior registrars reported higher stress than SCHEWs

	CHO vs HO/NYSC
	-3.121
	0.002
	HO/NYSC doctors reported higher stress than CHOs

	CHO vs SMO
	-3.455
	0.042
	SMOs reported higher stress than CHOs

	CHO vs Junior Registrar
	-2.566
	0.010
	Junior registrars reported higher stress than CHOs

	HO/NYSC vs MO
	3.381
	0.003
	HO/NYSC doctors reported higher stress than medical officers

	MO vs SMO
	-3.714
	0.036
	SMOs reported higher stress than medical officers

	MO vs Junior Registrar
	-2.825
	0.011
	Junior registrars reported higher stress than medical officers

	Note: Mean difference represents the difference in mean self-rated stress scores between the two cadres (I–J). Positive values indicate higher stress scores in the first cadre listed in the comparison, whereas negative values indicate higher stress scores in the second cadre. Only statistically significant pairwise comparisons (p < 0.05) from the LSD post hoc test are presented.







Supplementary Table S4. Spearman’s correlation matrix between self-rated stress levels and work environment conditions
	
	Stress Level
	Noise
	Poor lighting
	Excessive heat
	Overcrowding
	Poor ventilation
	Dust or fumes
	Lack of equipment
	Poor maintenance of equipment

	Stress Level
	1
	
	
	
	
	
	
	
	

	Noise
	.319**
	1
	
	
	
	
	
	
	

	Poor lighting
	.144*
	.395**
	1
	
	
	
	
	
	

	Excessive heat
	.213**
	.260**
	.549**
	1
	
	
	
	
	

	Overcrowding
	.287**
	.438**
	.370**
	.466**
	1
	
	
	
	

	Poor ventilation
	.225**
	.369**
	.485**
	.517**
	.559**
	1
	
	
	

	Dust or fumes
	.072
	.250**
	.356**
	.426**
	.376**
	.561**
	1
	
	

	Lack of equipment
	.194**
	.370**
	.540**
	.498**
	.467**
	.504**
	.290**
	1
	

	Poor maintenance of equipment
	.249**
	.240**
	.430**
	.442**
	.350**
	.485**
	.350**
	.640**
	1

	*. Correlation is significant at the 0.05 level (2-tailed)
**. Correlation is significant at the 0.01 level (2-tailed)







Supplementary Table S5. Spearman’s correlation matrix between self-rated stress levels and work process factors
	
	Stress Level
	Shift work
	Inadequate break
	Heavy workload
	Unfair distribution of work
	Repetitive boring work
	Poor supervision
	Work expectations above skills

	Stress Level
	1
	
	
	
	
	
	
	

	Shift work
	.264**
	1
	
	
	
	
	
	

	Inadequate breaks
	.499**
	.342**
	1
	
	
	
	
	

	Heavy workload
	.577**
	.274**
	.535**
	1
	
	
	
	

	Unfair distribution of work
	.379**
	.318**
	.356**
	.540**
	1
	
	
	

	Repetitive boring work
	.301**
	.265**
	.314**
	.384**
	.546**
	1
	
	

	Poor supervision
	.284**
	.312**
	.371**
	.294**
	.554**
	.524**
	1
	

	Work expectations above skills
	.265**
	.275**
	.327**
	.422**
	.466**
	.452**
	.593**
	1

	*. Correlation is significant at the 0.05 level (2-tailed)
**. Correlation is significant at the 0.01 level (2-tailed)









Supplementary Table S6. Spearman’s Correlation Matrix Between Self-Rated Stress Levels and Workplace Relationship Factors
	
	Stress Level
	Poor relationship with supervisors
	Poor relationship with colleagues
	Harassment or discrimination
	Impersonal treatment
	Lack of communication from management
	Harassment from patients & relatives

	Stress Level
	1
	
	
	
	
	
	

	Poor relationship with supervisors
	.232**
	1
	
	
	
	
	

	Poor relationship with colleagues
	.168*
	.770**
	1
	
	
	
	

	Harassment or discrimination
	.243**
	.537**
	.583**
	1
	
	
	

	Impersonal treatment
	.173*
	.597**
	.658**
	.687**
	1
	
	

	Lack of communication from management
	.334**
	.547**
	.513**
	.560**
	.657**
	1
	

	Harassment from patients or relatives
	.360**
	.276**
	.318**
	.423**
	.371**
	.423**
	1

	*. Correlation is significant at the 0.05 level (2-tailed)
**. Correlation is significant at the 0.01 level (2-tailed)



