Appendix 4: Frequency Distribution (Fidelity Outcome)
Participants Responses to Survey ltems Measuring Fidelity Outcome

FIDELITY - Frequency in Percentages (%)

We have enough technical expertise in our health facility to
implement IPSD intervention.

There is regular engagement with clinical staff to discuss
challenges and consider ways to improve the implementation of
IPSD in our health facility.

The organisation provides a safe space (or a platform that protects
our confidentiality) for us to address difficult issues and problems
encountered in the implementation of IPSD.

The health facility is regularly engaged with key population
representatives for consultation and support for the implementation
of IPSD

All newly recruited healthcare workers are encouraged and
supported to undertake IPSD training.

| am valued and receive recognition for my continued efforts in
reducing HIV stigma and discrimination in the workplace.

Incentives (in any form) are necessary to motivate healthcare
workers to adopt the IPSD intervention.

Incentives (in any form) are necessary to motivate healthcare
workers to adhere to IPSD intervention.

| can explain the epidemic of HIV/AIDS and STls in Indonesia.

| am aware of government policies relating to HIV/AIDS and STI
control programmes in Indonesia.

| am aware of the laws and regulations related to the HIV/AIDS
control program in Indonesia.

| can explain what the HIV Continuum of Care Strategy means.

| can identify the differences between gender, sex, and sexuality.

| can identify types and manifestations of stigma and discrimination
towards key populations and PLHIV in healthcare settings.

| understand the impact of stigma and discrimination toward key
populations and PLHIV.

| can explain the relationship between value systems, attitudes,
and behaviour in expressing stigma and discrimination.

| can describe what a comprehensive package of health services
for key populations and PLHIV in health facilities means.

| am aware of potential stigmatising or discriminatory behaviours
when providing health services to key populations and PLHIV

After the IPSD training, the health facility developed an intervention
plan to eliminate stigma and discrimination toward key populations
and PLHIV.

After the IPSD training, the health facility designed (or modified) a
monitoring and evaluation system to monitor the delivery of the
intervention.

My health facility develops continuous improvement efforts in the
context of interventions to eliminate stigma and discrimination.
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