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Statements / Quotations

Keywords Codes

Themes

“I think you can improve on it (soft skills) naturally if you really
immerse yourself into the company.’

“He wants us to give insights, give suggestions, be proactive.”

Growth

Mindset

“It teaches me how to be resilient and have that grit.”

“Fully online [is] much more manageable with school.”

Flexible Work

“Have a leeway for one day devoted for online because onsite can be
tiring also.”

Arrangements

“I think an internship is best if it's onsite. If you still get an allowance
for that even if it's just small i think since you're putting in labor to it
you still need to be compensated in some way."

Perceived
Value of

Position

“"AAA company is influential in the economy of the Philippines.”

"More than just ad hoc tasks, it is the important workload that
actually builds skills.”

Expectations

of

“Attending meetings and sitting.in on discussions..provided valuable
insights into how different departments operate.”

Productive
Work

“I learn from conversations. The onsite setup was very helpful for
that”

Learning

Through

“Intercultural exchange in the office is a very good environment...
Interacting with those people is already like a learning, experiential
learning opportunity for me.”

Doing

*I think the good internship factor that | received that makes me think
that I'm ready to go into the workplace is basically the ownership that
I'was allowed to have with my projects.”

Work

“They gave me the freedom to do things on my own.”

Autonomy

“He doesn't spoon feed, he wants me to learn about it.”

“It doesn't really need strict supervision from my supervisor so | just

update her.”

"Supervisor provided clear guidance and support..."

Employer
Supervision

“Supervision was integrated with these weekly, or bi-weekly meetings
that | have with my
managers and we call it intern connects.”

“When you're one-on-one, you get to tackle like the trigger points, like

the real pain points when it comes to why I'm not performing as well or

how | can improve my skills.

Feedback
Culture

“Feedbacking helps you lear in a way that you get to know what your
istakes are and where to improve in general.”

“The reason why | don't like pure online is because | value network

I think like, in most of the opportunities that | got in my life, it's all

because of network..building lasting relationships with them.. it's
already helpful.”

Positive
Connection
with Co-

Interns/Co-
Employees,

“Onsite is better than just doing it online because you get to mingle
with professionals in that field."

“My supervisor she's very kind and understanding. She's not so strict
and I think he has trust in me as | myself have the discipline to perform
my duties.”

Positis

“I trusted the person more because we had interactions outside just
professional...You have to trust the person that gives you the
information enough to apply it.”

Intrinsic
Motivations

Meaningful
Learning

Supportive
but Non-
Intrusive

Supervision

Synergized
Professional
and
Personal
Interactions





