Additional File 1
Questionnaire

1 Safe employment
Please consider the following questions from perspectives such as:
· Job opportunities and employment
· Job crafting, for example, in situations where work needs to be adjusted according to the employee’s needs
· Discriminatory practices in working life associated with age, gender, language, ethnic background, life situation, technology, etc.
· Career development and educational opportunities
Q1 What is your view on secure employment relationships at the moment?
Q2 What could be done to promote safe employment?

2 Social and health protection of employees (health-promoting and fair working conditions)
Please consider the following questions from perspectives such as:
· Balancing work and leisure; for example, shift planning, vacation planning, and adequate rest
· Occupational safety; for example, mental and physical safety and well-being at work
· Managing work ability and occupational health care
Q3 How would you describe your working conditions at the moment?
Q4 How could or should working conditions be promoted?

3 Employees’ rights and participation in decision-making
Please consider the following questions from perspectives such as:
· The possibility of joining a trade union and participating in industrial actions
· Equal treatment and non-discrimination
· The possibility of influencing your organization; for example, your own tasks and/or more broadly the development of the entire organization
Q5 How would you describe employees’ rights and opportunities for participation in your sector at the moment?
Q6 How could the protection of employees’ rights and opportunities to participate be promoted in healthcare and social welfare organizations?


4 Social dialogue and equal treatment
Please consider the following questions from perspectives such as:
· Communication and information flow
· The possibility of refusing overtime, for example
· The right to a job induction
· Real opportunity for dialogue at every level of the organization
Q7 How would you describe the treatment of employees and the opportunity for dialogue between different actors at the moment?
Q8 What factors would promote equality and strengthen interactions between actors?
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