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[bookmark: _Toc219724885]Study 1:
[bookmark: _Toc219724886]Dataset
· Study 1_Pilot test of power activation.sav
· Variable names are shown in [brackets]
[bookmark: _Toc219724887]Demographics
a. Age [Dem_age]
b. Education (what is the highest level of school you have completed or the highest degree you received?) [Dem_edu]
i. Options
· Less than high school degree
· High school graduate (diploma or equivalent, e.g., GED)
· Some college but no degree
· Associate degree in college (2-year)
· Bachelor’s degree in college (4-year)
· Master’s degree
· Doctoral degree
· Professional degree (JD, MD)
c. Employment status [Dem_employ)
i. Options
· I work part time (less than 30/hours week)
· I work seasonally
· I work full time (30 hours or more per week)
· I am unemployed
d. Gender [Dem_gend]
i. options
· Male
· Female
· Other
e. Hispanic (Are you Hispanic or Latino?) [Dem_hispanic
i. options
· Yes
· No
f. Nationality [Dem_nationality]
· U.S.
· Other (text) [Dem_Nationality_2_TEXT]
g. Race (choose one or more races that you consider yourself to be) 
· White [Dem_race_1]
· Black or African American [Dem_race_2]
· American Indian or Alaska Native [Dem_race_3]
· Asian [Dem_race_4]
· Native Hawaiian or Pacific Islander [Dem_race_5]
· Other (text) [Dem_race_6; Dem_race_6_TEXT]
h. Supervisor (do you supervise other people in your job?) [Dem_supervise]
· No
· Yes
· I supervise, but I do not evaluate their job performance
i. U.S. Residence length (How many years have you resided in the U.S.)? [Dem_USResideYrs]
[bookmark: _Toc219724888]Positive Affect
a. Instructions: describe the extent to which each word describes you, typically
b. Scale: 1=very slightly or not at all, 2=a little, 3=moderately, 4=quite a bit, 5=very much
c. Items
· Determined [PA_interested]
· Enthusiastic [PA_Enthusiastic]
· Excited [PA_excited]
· Inspired [PA_Inspired]
· Interested [PA_Interested]
· Strong [PA_strong
d. Positive affect Scale [S_Pa]
[bookmark: _Toc219724889]Dark Triad
a. Instructions: describe the extent to which you agree with each of the following statements typically
b. Scale: 1=disagree strongly; 2=disagree; 3=neither agree nor disagree; 4=agree; 5=agree strongly
c. Items
· It is not wise to tell your secrets [Pers_DarkTriad_01_1]
· People see me as a natural leader [Pers_DarkTriad_01_2]
· I like to get revenge on authorities [Pers_DarkTriad_01_3]
· I like to use clever manipulation to get my way [Pers_DarkTriad_01_4]
· I hate being the center of attention (r) [Pers_DarkTriad_01_5]
· I avoid dangerous situations (r) [Pers_DarkTriad_01_6]
· Whatever it takes, you must get the important people on your side [Pers_DarkTriad_01_7]
· Many group activities tend to be dull without me [Pers_DarkTriad_01_8]
· Payback needs to be quick and nasty [Pers_DarkTriad_01_9]
· I avoid direct conflict with others because they may be useful in the future [Pers_DarkTriad_02_1]
· I know that I am special because everyone keeps telling me so [Pers_DarkTriad_02_2]
· People often say I’m out of control [Pers_DarkTriad_02_3]
· It’s wise to keep track of information that you can use against people later [Pers_DarkTriad_02_4]
· I like to get acquainted with important people [Pers_DarkTriad_02_5]
· It’s true that I can be mean to others [Pers_DarkTriad_02_6]
· You should wait for the right time to get back at people [Pers_DarkTriad_02_7]
· I feel embarrassed if someone compliments me (r) [Pers_DarkTriad_02_8]
· People who mess with me always regret it [Pers_DarkTriad_02_9]
· There are things you should hide from other people to preserve your reputation [Pers_DarkTriad_03_1]
· I have been compared to famous people [Pers_DarkTriad_03_2]
· I have never gotten into trouble with the law (r) [Pers_DarkTriad_03_3]
· Make sure your plans benefit yourself, not others [Pers_DarkTriad_03_4]
· I am an average person (r) [Pers_DarkTriad_03_5]
· I enjoy having sex with people I hardly know [Pers_DarkTriad_03_6]
· Most people can be manipulated [Pers_DarkTriad_03_7]
· I insist on getting the respect I deserve [Pers_DarkTriad_03_8]
· I’ll say anything to get what I want [Pers_DarkTriad_03_9]
d. Dark Triad scale [S_DT]
[bookmark: _Toc219724890]Dominance
a. Instruction: Rate the extent to which each adjective describes you 
b. Scale: 1 = Does not describe me at all; 7 = Describes me very well
c. Items (get variable names)
· Firm
· Forceless (r)
· Dominant
· Unauthoritative (r)
· Forceful
· Unbold (r)
· Domineering
· Unaggressive (r)
· Self-assured
· Timid (r)
· Self-confident
· Bashful (r)
· Assertive
· Shy (r)
· Persistent
· Meek (r)

d. Dominance scale [S_Dom]
[bookmark: _Toc219724891]Power Activation
a. Instructions: rate your agreement with each statement
b. scale: 1=strongly disagree, 2=somewhat disagree, 3=neither agree nor disagree, 4=somewhat agree, 5=strongly agree
c. items
· Today I have power over other people [Power01]
· Today, I feel powerful [Power02]
· Others are treating me today as someone who has power [Power03]
· Today, I am able to control others’ ability to get what they want [Power04]
· Today, my evaluations of other people will affect them [Power05]
· Today, I am able to control significant resources for other people [Power06]
· Today, I have responsibility over other people [Power07]
· Today, I feel responsible for others [Power08]
· Others are treating me today as someone who has responsibility over them [Power09]
· Today, my actions will affect other people [Power10]
· Today, I need to look out for the welfare of another person [Power11]
· Today, I have responsibilities for resources or opportunities for other people [Power12]
d. Power Activation Scale [S_power]
[bookmark: _Toc219724892]Sexy-powerful feelings 
a. Instructions: rate the extent to which you feel each of the following emotions
b. scale: 1=very slightly or not at all; 2=a little; 3=moderately; 4= quite a bit; 5= very much
c. items
· Sexy [SPF_Sexy]
· Attractive [SPF_Attractive]
· Powerful [SPF_Powerful]
· Competitive [SPF_Competitive]
· Deserving recognition [SPF_Deserving_Recognition]
· High status [SPF_HighStatus]
· Distinctive [SPF_Distinctive]
· Desirable [SPF_Desirable]
· Appealing [SPF_Appealing]
d. Sexy-powerful feelings scale [S_SxPwFe]

[bookmark: _Toc219724893]Communal Feelings
a. Instructions: rate the extent to which you feel each of the following emotions
b. scale: (1=very slightly or not at all; 2=a little; 3=moderately; 4= quite a bit; 5= very much
c. items
· Caring [CF_Caring]
· Connected to others [CF_ConnectetoOthers]
· Helpful [CF_Helpful]
· Altruistic [CF_Altruistic]
· Responsible for others [CF_Respforothers]
d. Communal feelings scale [S_CommFe]
[bookmark: _Toc219724894]Sexual Harassment Intentions (workplace crush scenario)
a. Instructions: You are a team member at your company.  You find one of your team members, Melanie (Matt), to be very attractive.  Melanie (Matt) also has a warm personality and isn't married. You definitely have a crush on her (him).  You and Melanie (Matt) are both secure in your positions at work, so you do not feel like there would be a problem with seeing each other outside of work.  You think about her (him) a lot and really hope that something will happen between you.  So far, however, Melanie (Matt) hasn't responded.  What will you do about Melanie (Matt)? Indicate how likely you would be to enact each behavior below. 
b. Scale: 1 (not at all likely); 2 (moderately unlikely); 3 (somewhat unlikely); 4= (neither unlikely or likely); 5 = (somewhat likely); 6 = (moderately likely); 7 = (very likely)
c. Items 
· I will continue to ask Melanie (Matt) on dates even after she has said no. [WCS_01]
· I will invite Melanie (Matt) to join a group of colleagues who are going to see a movie after work, but make sure it is really only the two of us who go. [WCS_02]
· When the two of us are working together, I will position my chair extremely close to hers. [WCS_03]
· I will stare at Melanie (Matt) for a long time. [WCS_04]
· I will regularly leave flirtatious post-it notes for Melanie (Matt). [WCS_05]
· I will invite Melanie (Matt) to have sex in my private office. [WCS_06]
· I will frequently text Melanie (Matt) outside of work hours. [WCS_07] 
· I will look Melanie (Matt) up and down when I pass him in the hallway. [WCS_08]
· I will touch Melanie's (Matt’s) arm when speaking. [WCS_09]
· I will bring my vacation pictures to show Melanie (Matt), many of which show me in swimsuit (swimming trunks). [WCS_10]

d. Foil items (not used)
· I will compliment Melanie's looks. [WCS_FOIL_01]
· I will go to a work happy hour that Melanie (Matt) is also attending. [WCS_FOIL_02]
· I will invite Melanie to go get some lunch with me on my lunch break. WCS_FOIL_03]
· I will start dressing more nicely at work than I did before. [WCS_FOIL_04]
e. Scale [S_SH]


[bookmark: _Toc219724895]Study 2
[bookmark: _Toc219724896]Dataset 
· Study 2_Paired Data_ESM
[bookmark: _Toc219724897] Variables
1) Mentor Gender [Dem_Mentor_Gend]
a) Scale
i) 1=Female
ii) 2=Male
iii) 3=Transgender Female
iv) 4=Transgender Male
v) 5=Gender non-conforming
vi) 6=Prefer to self describe
2) Mentor-Hispanic [Dem_Mentor_Hisp]
a) Scale
i) 1=Yes
ii) 2=No
3) Mentor Race -1st choice [Dem_Mentor_Race1]
a) Scale
i) 1=American Indian/Native American or Alaskan Native
ii) 2=Asian/Asian American
iii) 3=Black or African American
iv) 4=Native Hawaiian or Pacific Islander
v) 5=White
vi) 6=Not listed
vii) 7=Do not wish to provide
4) Mentor Race-2nd choice [Dem_Mentor_Race2]
a) Scale
i) 1=American Indian/Native American or Alaskan Native
ii) 2=Asian/Asian American
iii) 3=Black or African American
iv) 4=Native Hawaiian or Pacific Islander
v) 5=White
vi) 6=Not listed
vii) 7=Do not wish to provide
5) Mentor Race-3rd choice [Dem_Mentor_Race3]
a) Scale
i) 1=American Indian/Native American or Alaskan Native
ii) 2=Asian/Asian American
iii) 3=Black or African American
iv) 4=Native Hawaiian or Pacific Islander
v) 5=White
vi) 6=Not listed
vii) 7=Do not wish to provide
6) Mentor underrepresented minority status [Dem_Mentor_URM}
a) Coding
i) 0=nonURM (Race is White, Asian, or White-Asian, and nonHispanic)
ii) 1=URM (Race is not White, Asian, or White-Asian, or Hispanic)
iii) 9=Missing
7) Mentor’s rank or position [Dem_Mentor_Rank]
a) Scale
i) 1=Assistant Professor
ii) 2=Associate Professor
iii) 3=Full Professor
iv) 4=Lecturer
v) 5=Senior Lecturer
vi) 6=Instructor
vii) 7=research Assistant Professor
viii) 8=Research Associate Professor
ix) 9=Research Full Professor
x) 10=Department Chair or equivalent
xi) 11=Associate Dean or Equivalent
xii) 12=Dean or Equivalent
xiii) 13=Other administrative appointment
xiv) 14=Other appointment/rank
8) Mentor’s tenure status [Dem_Mentor_Tenure]
a) Scale
i) 1=no
ii) 2=yes
iii) 3=not applicable
9) Mentor’s institutional Carnegie status [Dem_Carnegie]
a) Scale
i) 1=R1, Doctoral Universities – Very High research activity
ii) 2=R2: Doctoral universities – high research activity
iii) 3=D/PU: Doctoral/Professional Universities
iv) 4=M1: Master’s Colleges and universities – larger programs
v) 5=M2: Master’s colleges and universities – medium programs
vi) 6=M3: Master’s colleges and universities – smaller programs
vii) 7=Baccalaureate Colleges – Arts & Sciences Focus
viii) 8=Baccalaureate Colleges Diverse Fields
ix) 9=Mixed Baccalaureate/Associates’ Colleges
x) 10=Associate’s dominant
xi) 11=Other
10) Mentor’s institutional minoritiy serving institution status [Dem_MSI]
a) Coding
i) 1=American Indian/Native American Pacific Islander serving institution (ANNAPISI)
ii) 2=Alaska Native and Native Hawaiian-Serving institution (ANNH)
iii) 3=Historically Black Colleges and Universities (HBCU)
iv) 4=Hispanic Serving Institution (HIS)
v) 5=Native American-Serving Non-Tribal Institution (NASNTI)
vi) 6=Predominantly Black Institution (PBI)
vii) 7=Tribal Colleges and Universities (TCU
viii)  8=Minority Serving Institution Community College (MSICC)
ix) 0=none of the above (predominantly White institution (PWI)
11) Mentee Gender [Dem_Mentee_Gend] Scale
a) 1=Female
b) 2=Male
c) 3=Transgender Female
d) 4=Transgender Male
e) 5=Gender non-conforming
f) 6=Prefer to self describe
12) Mentee Hispanic [Dem_Mentee_Hisp]
i) Scale
(1) 1=yes
(2) 2=no
13) Mentee Race – 1st choice [Dem_Mentee_Race1]
a)  Scale
i) 1=American Indian/Native American or Alaskan Native
ii) 2=Asian/Asian American
iii) 3=Black or African American
iv) 4=Native Hawaiian or Pacific Islander
v) 5=White
vi) 6=Not listed
vii) 7=Do not wish to provide
14) Mentee Race-2nd choice [Dem_Mentee_Race2]
a) Scale
i) 1=American Indian/Native American or Alaskan Native
ii) 2=Asian/Asian American
iii) 3=Black or African American
iv) 4=Native Hawaiian or Pacific Islander
v) 5=White
vi) 6=Not listed
vii) 7=Do not wish to provide
15) Mentee – Underrepresented minority status (Dem_Mentee_URM]
a) Coding
i) 1= Not URM (White, Asian, or White/Asian, and nonHispanic]
ii) 2=URM (race other than White, Asian, or White/Asian or Hispanic]
iii) 9=Missing
16) Mentee – Years pursuing current degree [Dem_Mentee_DegreeYrs]
17) Mentee – Years working with current mentor/PI [Dem_Mentee_MentorYrs]
[bookmark: _Toc219724898]Lab Characteristics
1) [bookmark: _Toc219724899]Lab Gender [Lab_Gender]
a) Instructions: In this lab there are 
b) Scale
i) 1= one or very few people of the same gender as me
ii) 2=slightly fewer people of the same gender as me
iii) 3=about the same number of people with the same gender as me
iv) 4=slightly more people of the same gender as me
v) 5=all or almost all of the same gender as me
2) [bookmark: _Toc219724900]Lab Race [Lab_Race] Instructions: In this lab there are 
a) Scale
i) 1= one or very few people of the same race as me
ii) 2=slightly fewer people of the same race as me
iii) 3=about the same number of people with the same race as me
iv) 4=slightly more people of the same race as me
v) 5=all or almost all of the same race as me
3) [bookmark: _Toc219724901]Lab tolerance for Harm – Primary mentees’ assessment/Secondary mentees’ assessment
a) Instructions: The following statements ask about your impressions of how various behaviors are handled in your lab (or the environment where you do research with your mentor, PI, or other lab members - broadly defined). For each statement, we are wanting to capture your impressions during the entire time to date in which you have worked with your PI/mentor. 

For the purpose of this survey, please refer to the following definitions:
Sexual Harassment: Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual or gendered nature constitute sexual harassment when this conduct explicitly or implicitly affects an individual's employment or academic standing, or unreasonably interferes with an individual's work or academic performance, or creates an intimidating, hostile, or offensive work or academic environment.
Racism: Prejudice, discrimination, or antagonism by an individual, community, or institution against a person or people on the basis of their membership in a particular racial or ethnic group, typically one that is a minority or marginalized.
Racial Harassment: Racial slurs, offensive or derogatory remarks about a person's race or color, or the display of racially-offensive symbols.
Microaggression: a statement, action, or incident regarded as an instance of indirect, subtle, or unintentional discrimination against members of a marginalized group such as a racial or ethnic minority.
Incivility: Low intensity deviant behavior with ambiguous intent to harm the target, in violation of workplace or academic norms for mutual respect. Uncivil behaviors are characteristically rude and discourteous, displaying a lack of regard for others.
b) Scale
i) 1=not at all
ii) 2=very little
iii) 3=somewhat
iv) 4=a great deal
v) 5=all the time
c) Items (Note, italicized items are reverse coded)
i) [bookmark: _Hlk210827164]My mentor/PI enforces policies against sexual harassment [Pri_LTH_Q1_1] [Sec_LTH_Q1_1]
ii) My mentor/PI enforces policies against racism, racial harassment, or racial microaggressions [Pri_LTH_Q1_2] [Sec_LTH_Q1_2]
iii) My mentor/PI enforces policies against incivility or bullying [Pri_LTH_Q1_3] [Sec_LTH_Q1_3]
iv) If someone commits sexual harassment, they will be penalized [Pri_LTH_Q2_1] [Sec_LTH_Q2_1]
v) If someone commits racism, racial harassment, or racial microaggressions, they will be penalized [Pri_LTH_Q2_2] [Sec_LTH_Q2_2]
vi) If someone commits incivility or bullying, they will be penalized [Pri_LTH_Q2_3] [Sec_LTH_Q2_3]
vii) If leader in my lab allows sexual harassment to occur, they will be penalized [Pri_LTH_Q3_1] [Sec_LTH_Q3_1]
viii) If leader in my lab allows racism, racial harassment, or racial microaggressions to occur, they will be penalized [Pri_LTH_Q3_2] [Sec_LTH_Q3_2]
ix) If leader in my lab allows incivility or bullying to occur, they will be penalized [Pri_LTH_Q3_3] [Sec_LTH_Q3_3]
x) People in my lab who commit sexual harassment will likely get away with it [Pri_LTH_Q4_1] [Sec_LTH_Q4_1]
xi) People in my lab who commit racism, racial harassment, or racial microaggressions will likely get away with it [Pri_LTH_Q4_2] [Sec_LTH_Q4_2]
xii) People in my lab who commit incivility or bullying will likely get away with it [Pri_LTH_Q4_3] [Sec_LTH_Q4_3]
xiii) Sexual harassment is tolerated in my lab [Pri_LTH_Q5_1] [Sec_LTH_Q5_1]
xiv) Racism, racial harassment, or racial microaggressions is tolerated in my lab [Pri_LTH_Q5_2] [Sec_LTH_Q5_2]
xv) Incivility or bullying is tolerated in my lab [Pri_LTH_Q5_3] [Sec_LTH_Q5_3]
xvi) Senior leadership in my academic program make an honest and reasonable effort to stop sexual harassment from happening [Pri_LTH_Q6_1] [Sec_LTH_Q6_1]
xvii) Senior leadership in my academic program make an honest and reasonable effort to stop racism etc from happening [Pri_LTH_Q6_2] [Sec_LTH_Q6_2]
xviii) Senior leadership in my academic program make an honest and reasonable effort to stop incivility or bullying from happening [Pri_LTH_Q6_3] [Sec_LTH_Q6_3]
xix) My direct supervisor makes an honest and reasonable effort to stop incivility or bullying from happening [Pri_LTH_Q7_1] [Sec_LTH_Q7_1]
xx) My direct supervisor makes an honest and reasonable effort to stop racism etc from happening [Pri_LTH_Q7_2] [Sec_LTH_Q7_2]
xxi) My direct supervisor makes an honest and reasonable effort to stop incivility or bullying from happening [Pri_LTH_Q7_3] [Sec_LTH_Q7_3]
xxii) Actions are taken at my lab to prevent sexual harassment from happening [Pri_LTH_Q8_1] [Sec_LTH_Q8_1]
xxiii) Actions are taken at my lab to prevent racism, etc. from happening [Pri_LTH_Q8_2] [Sec_LTH_Q8_2]
xxiv) Actions are taken at my lab to prevent incivility or bullying from happening [Pri_LTH_Q8_3] [Sec_LTH_Q8_3]
xxv) A person who complains of sexual harassment faces risks [Pri_LTH_Q9_1] [Sec_LTH_Q9_1]
xxvi) A person who complains of racism etc faces risks [Pri_LTH_Q1_2] [Sec_LTH_Q9_2]
xxvii) A person who complains of incivility or bullying faces risks [Pri_LTH_Q9_3] [Sec_LTH_Q9_3]
xxviii) If a person who complains of sexual harassment in my lab, they will not be taken seriously [Pri_LTH_Q10_1] [Sec_LTH_Q10_1]
xxix) If a person who complains of racism etc.  in my lab, they will not be taken seriously [Pri_LTH_Q10_2] [Sec_LTH_Q10_2]
xxx) If a person who complains of incivility or bullying in my lab, they will not be taken seriously [Pri_LTH_Q10_3] [Sec_LTH_Q10_3]
d) Scales
i) Lab tolerance for Harm – primary mentees’ rating = average of all Pri_LTH items [LTH_PRI]
ii) Lab tolerance for Harm – secondary mentees’ rating = average of all Sec_LTH items [LTH_SEC]
[bookmark: _Toc219724902]Mentor Daily Survey Variables
[bookmark: _Hlk210833310]Note: variable names for the daily variables begin with the prefix Day1, Day2, etc.  These are not repeated across all 10 days for this document.  The variable names in the dataset begin with the relevant prefix, a period, and then the name of the variable listed below, e.g., [Day1.PWR1]
[bookmark: _Toc219724903]Power activation
1) Instructions: Rate the extent to which you believe each statement describes the way you feel about yourself today:
2) Scale: 1= Strongly disagree; 5= Strongly Agree
3) Items
a) Today, I have power over other people […PWR1]
b) Today, I am able to control significant resources for other people. […PWR2]
c) Today, I have responsibility over other people. […PWR3]
d) Today, I have responsibilities for resources or opportunities for other people. […PWR4]
4) Scales  = mean of power activation items for each day [PWR_1] thru [PWR_10]
[bookmark: _Toc219724904]Sexy-Powerful feelings
1) Instructions: Rate the extent to which you are or have experienced these feelings today 
2) Scale: 1=Very slightly or not at all to 5=Very much
3) Items
a) Desirable […SxPwr1]
b) Appearling […SxPwr2]
c) Powerful […SxPwr3]
d) High Status {…SxPwr4]
4) Scales = mean of sexy-powerful items for each day [SxPw_1] thru [SxPw_10]
[bookmark: _Toc219724905]Communal Feelings
1) Instructions: Rate the extent to which you are or have experienced these feelings today 
2) Scale: 1=Very slightly or not at all to 5=Very much
3) Items
a) Caring […ComF1]
b) Connected to others […ComF2]
c) Responsible for others […ComF3]
d) Helpful […ComF4]
4) Scales = mean of communal feeling items for each day [ComF_1] thru [ComF_10]
[bookmark: _Toc219724906]Moral Crediting
1) Instructions: The following questions will ask about your experiences during your workday today. Please answer the following about your thoughts and feelings from today. 
2) Scale: 1= Strongly disagree; 5= Strongly Agree
3) Items
a) Acting responsible for others build up my account of moral credits. […MC1]
b) Each responsible deed I performed today adds to my moral credits. […MC2]
4) Scales=mean of moral crediting items each day [MC_1] thru [MC_10]
[bookmark: _Toc219724907]Mentee Daily Survey Variables
Note: variable names for the daily variables begin with the prefix Day1, Day2, etc.  These are not repeated across all 10 days for this document.  The variable names in the dataset begin with the relevant prefix, a period, and then the name of the variable listed below, e.g., [Day1.Commitment]
[bookmark: _Toc219724908]Time Spent with Others
1) Instructions: How much time did you spend with the following individual(s) today?
2) Scale
a) 1=no time at all
b) 2=a little time
c) 3=a moderate amount of time
d) 4=a lot of time
e) 5=all day
3) Items
a) Your lab PI […Frequency_1]
b) A lab leader, such as a lab supervisor or lab manager […Frequency_2]
c) Other lab mates […Frequency_3]
4) Scales = mean of frequency items each day [Frequency_1] thru [Frequency_10]
[bookmark: _Toc219724909]Allyship
1) Instructions: Please indicate your agreement to the following statements
2) Scale
a) 0=not at all
b) 1=somewhat
c) 3=yes, definitely
3) Items
a) Someone in my lab supported me in a significant way. […Allyship_1]
b) Someone in my lab showed that they were an ally toward me. […Allyship_2]
c) Someone in my lab stepped in to intervene against mistreatment toward me or other lab mates. […Allyship_3]
d) Someone in my lab mentored me. […Allyship_4]
4) Scales = sum of allyship items across 10 days [Allyship_1] thru [Allyship_10]
[bookmark: _Toc219724910]Sexual Harassment
1) Instructions: Please indicate your agreement to the following statements
2) Scale
a) 0=not at all
b) 1=somewhat
c) 3=yes, definitely
3) Items
a) Someone in my lab engaged in sexist behavior toward me or other women. […SexHar_1] 
b) Someone in my lab engaged in sexually crude behavior toward me or other women […SexHar_2]
c) Someone in my lab gave me or other women unwanted sexual attention. […SexHar_3]
d) Someone in my lab implied that I or other women would be treated differently if we cooperated sexually with them. […SexHar_4]
4) Scales = sum of sexual harassment items across 10 days [SexHar_1] thru [SexHar_10]
[bookmark: _Toc219724911]Racial Mistreatment
1) Instructions: Please indicate your agreement to the following statements
2) Scale
a) 0=not at all
b) 1=somewhat
c) 3=yes, definitely
3) Items
a) Someone in my lab engaged in racist behavior toward me or other minorities […RACEMT_1]
b) Someone in my lab engaged in racially crude behavior toward me or other minorities. […RACEMT_2]
c) Someone in my lab made assumptions that I or other minorities were inferior. […RACEMT_3]
d) Someone in my lab treated me or other minorities as a second-class citizen. […RACEMT_4]
e) Someone in my lab invalidated my or other minorities' experiences as a person of color. […RACEMT_5]
f) Someone in my lab was subtly aggressive toward me or other minorities. […RACEMT_6]
g) Someone in my lab ignored me or other minorities or made us feel invisible. […RACEMT_7]
4) Scales = sum of racial mistreatment items across 10 days [RACEMT_1] thru [RACEMT_10]
[bookmark: _Toc219724912]Incivility
1) Instructions: Please indicate your agreement to the following statements
2) Scale
a) 0=not at all
b) 1=somewhat
c) 3=yes, definitely
3) Items
a) Someone in my lab put me down or was condescending to me. […Incivility_1]
b) Someone in my lab paid little attention to my opinions. […Incivility_2]
c) Someone in my lab addressed me in unprofessional terms either publicly or in private. […Incivility_3]
4) Scales = sum of incivility items across 10 days [Incivility_1] thru [Incivility_10]
[bookmark: _Toc219724913]HARM
1) Scales are the sum of all sexual harassment, racial mistreatment, and incivility items across 10 days [HARM_1] thru [HARM_10]

