
Statement on the Use of the Psychological Capital Scale

The Psychological Capital Scale was used in this study exclusively for non-commercial

academic research purposes. The scale was administered to examine psychological capital among

senior nurses in the context of work engagement research.

In this study, we adopted a validated Chinese version of the Psychological Capital Scale that

has been widely used in nursing and healthcare research in China. The original structure, item

wording, and scoring method of the scale were strictly followed, and no modifications were made

to the scale content.

To our knowledge, the Psychological Capital Scale has been extensively applied in

peer-reviewed nursing and medical journals for academic research without explicit requirements

for obtaining formal written permission for non-commercial use. Recent examples include studies

examining psychological capital among nurses in relation to presenteeism, burnout, job crafting,

and team functioning, which have been successfully published in core Chinese nursing and

medical journals (Jia et al., 2025; Qin et al., 2025; Wu et al., 2025; Ma et al., 2024).

All relevant sources were appropriately cited in the manuscript. At present, no formal

licensing documentation is available for attachment. However, should the journal require

documented authorization for the use of this scale, the authors are fully willing to contact the

original developers or copyright holders to obtain formal permission.

This statement is provided to ensure transparency regarding the use of the Psychological

Capital Scale and to comply with the ethical and editorial standards of BMC Nursing.
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