Supplementary File 1 – Survey Questionnaire
This is the English version of the online questionnaire used in the study titled “The Role of Letters of Recommendation in Residency Program Applications: Perceptions of the Selection Committee of Programs in Kuwait.” The questionnaire was adapted with permission from Marwan Y et al. (2017). The Role of Letters of Recommendation in the Selection Process of Surgical Residents in Canada: A National Survey of Program Directors. J Surg Educ. 2017;74(4):762–767. doi:10.1016/j.jsurg.2017.01.006.

Participants completed this survey to assess their perceptions of letters of recommendation (LOR) in residency selection decisions. The questionnaire consisted of two main sections, as outlined below.
Section 1: Background Information
This section collected demographic and professional background data from participants.
1. Specialty: ___________________________
2. Years of experience in selecting residents: ___________________________
3. Current role in the selection committee (e.g., program director, consultant, resident): ___________________________
4. Institution type (e.g., governmental, university-affiliated, private): ___________________________
5. Have you previously participated in evaluating LORs? (Yes/No)
6. Approximate number of LORs you review per selection cycle: ___________________________
7. Have you ever written LORs for applicants? (Yes/No)
8. Any formal training received in evaluating LORs? (Yes/No)
Section 2: Evaluation of Letters of Recommendation (LOR)
This section assessed participants’ perceptions of various elements of LORs using a 5-point Likert scale (1 = Not Important, 2 = Slightly Important, 3 = Moderately Important, 4 = Important, 5 = Very Important).
1. Overall importance of LORs in resident selection decisions.
2. Importance of the referee’s academic rank or position.
3. Importance of the referee’s specialty matching the applicant’s intended specialty.
4. Importance of the applicant’s academic performance as reflected in the LOR.
5. Importance of comments regarding the applicant’s clinical skills.
6. Importance of comments regarding professionalism and work ethic.
7. Importance of comments on teamwork and communication skills.
8. Importance of specific examples supporting statements within the LOR.
9. Preference for narrative-style versus standardized LORs.
10. Impact of overly positive or exaggerated LORs on applicant evaluation.
11. Common challenges faced when interpreting LORs (free-text).

End of questionnaire.

Participants were informed that their responses would remain anonymous and confidential, and data were used solely for academic research purposes.
