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Table 1
Bivariate Correlations and Descriptive Statistics for Variables in the Context of Acute Risk
	
	
	1
	2
	3
	4
	5

	1. Adequacy of training in a professional career
2. Sufficiency of workplace support (Acute Risk)
	Pearson’s r
Pearson’s r
	––
0.216   ***
	
––
	

	

	0.246   ***
0.206   ***

	3. Years of experience in suicide intervention
	Pearson’s r
	0.165   *
	0.088
	––
	
	0.159   *

	4. Competency (Acute Risk)
	Pearson’s r
	0.244   ***
	0.052
	0.367   ***
	––
	0.405   ***

	5. Self-Efficacy (Acute Risk)
	Pearson’s r
	0.246   ***
	0.206   **
	0.159   *
	
	––

	M
	
	3.58
	3.69
	3.74
	27.5
	5.12

	SD
	
	0.924
	0.860
	3.78
	4.03
	0.688

	Observed Range
	
	1-5
	1-5
	0-20
	14-40
	3-6.46

	Skewness
	
	-0.471
	-1.05
	1.90
	-0.363
	-0.483



	
	
	1
	2
	3
	4
	5

	Kurtosis
	
	0.172
	0.954
	3.52
	0.616
	-0.233


Note. * p < .05, ** p < .01, *** p < .001


Table 2
Bivariate Correlations and Descriptive Statistics for Variables in the Context of Chronic Risk
	
	
	1
	2
	3
	4
	5

	1. Adequacy of training in a professional career
2. Sufficiency of workplace support (Chronic Risk)
	Pearson’s r
Pearson’s r
	––
0.234   ***
	
––
	

	
	

	3. Years of experience in suicide intervention
	Pearson’s r
	0165   *
	0.179   **
	––
	
	

	4. Competency (Chronic Risk)
	Pearson’s r
	0.166   *
	0.223   ***
	0.353   ***
	––
	0.475   ***

	5. Self-Efficacy (Chronic Risk)
	Pearson’s r
	0.191   **
	0.366   ***
	0.206   **
	
	––

	M
	
	3.58
	3.50
	3.74
	27.1
	5.17

	SD
	
	0.924
	0.876
	3.78
	4.67
	0.743

	Observed Range
	
	1-5
	1-5
	0-20
	10-40
	2-7

	Skewness
	
	0.471
	0.635
	1.9
	-0.705
	-0.708



	
	
	1
	2
	3
	4
	5

	Kurtosis
	
	0.172
	0.145
	3.52
	1.56
	0.793


Note. * p < .05, ** p < .01, *** p < .001


Table 3
Standardized Path Coefficients for Mediation Models Predicting Perceived Competency in Acute and Chronic Risk Contexts
	Predictor
	Path
	Acute Risk (β)
	Acute Risk (p)
	Chronic Risk (β)
	Chronic Risk (p)

	Years of intervention experience
	→ Self-efficacy (a)
	.113
	.036
	.133
	.010

	
	→ Competency, direct (c′)
	.298
	<.001
	.259
	<.001

	
	→ Competency, indirect (ab)
	.039
	.084ᵃ
	.054
	.038

	
	→ Competency, total (c)
	.337
	<.001
	.314
	<.001

	Sufficiency of workplace support
	→ Self-efficacy (a)
	.154
	.027
	.321
	<.001

	
	→ Competency, direct (c′)
	−.072
	.223
	.018
	.755

	
	→ Competency, indirect (ab)
	.053
	.025
	.131
	<.001

	
	→ Competency, total (c)
	−.019
	.752
	.149
	.017

	Perceived adequacy of training
	→ Self-efficacy (a)
	.194
	.005
	.094
	.204

	
	→ Competency, direct (c′)
	.126
	.056
	.042
	.526

	
	→ Competency, indirect (ab)
	.066
	.007
	.038
	.138

	
	→ Competency, total (c)
	.192
	.002
	.080
	.199

	Self-efficacy
	→ Competency (b)
	.342
	<.001
	.407
	<.001


Note. Path coefficients (a, b, c′) were estimated using maximum likelihood estimation with robust standard errors (MLR). Indirect (ab) and total (c) effects were tested using 5,000-resample bias-corrected bootstrap 95% confidence intervals (CI); significance was determined by CI exclusion of zero.
ᵃ 95% CI [.005, .088] excluded zero despite p > .05; considered significant under the bootstrap CI criterion.

