1. Study 1 Supplementary Materials
1.1 Sample and procedures
The data for Study 1 are from the 2020 China Family Tracking Survey (CFPS), which consists of three parts: the 2020 individual self-response questionnaire, the 2020 parental proxy questionnaire, and the 2020 individual-level proxy questionnaire. Based on the research questions in this paper, for the measurement of objective and subjective perceptions of family socioeconomic status during childhood, the subjective perceptions of family socioeconomic status during childhood are as follows The subjective perceived socio-economic status of the family in childhood is measured by individual recall of the question “What is the score of your family's social status in the local area (qv04)” on a scale of 1-5, with 1 indicating very low and 5 indicating very high. Objective family socioeconomic status during childhood was mainly measured by parents' occupation (v103, v203) and education level (qv102, qv202), with reference to Huang et al.'s (2024) study that categorized occupational status into four levels, lower, lower-middle, upper-middle, and upper, and assigned a score of 1-4; and CFPS questionnaires that classified education level as below elementary school, elementary school, junior high school, senior high school/secondary school/technical school/vocational high school, junior college, undergraduate, master's degree, and doctoral degree at eight levels, and the higher the score, the higher the level of education. According to Liu's (2024) calculation of family socioeconomic status, whether there is consistency between objective and subjective perceived family socioeconomic status during childhood is expressed as the difference between the two. The dependent variable Employees' well-being was measured by the individual's overall satisfaction with their job because the study was mainly about individuals in the workplace, with the question item “How satisfied are you with this job?” (qg406) on a scale of 1-5, with 1 indicating very dissatisfied, 3 indicating average, and 5 indicating very satisfied. Occupational delayed gratification, according to its connotation of pursuing a long-term development goal, is measured in terms of long-term or short-term development by the question “Your desired level of education (qc201)”, with choices of elementary school, junior high school, high school/junior high school/technical/vocational high school, junior college, bachelor's degree, master's degree, doctor's degree, with scores of 1-5, and with scores of 1-5. The higher the score, the more likely they will choose a slow strategy in their choice of strategy and pursue long-term development. The moderator variable Organizational support climate is divided into three dimensions: working support climate, belonging support climate, and growth support climate. The question item “How satisfied are you with the work environment at this job?” (qg403) measures work-based supportive climate and “How satisfied are you with the hours of work at this job?” (qg404) to measure attributional supportive climate, “How satisfied are you with the opportunities for advancement at this job?” (qg405) to measure growth supportive climate on a scale of 1-5, with 1 representing very dissatisfied, 3 representing average, and 5 representing very satisfied, and each of the above data was aggregated into a single factor to be included in the model as a continuous variable. In this study, gender (qa002), age (age), education level (w01), and household type (qa301) were used as control variables. Finally, out of 25,114 data, 1113 data were obtained after screening and correlation analysis was performed on these data.
1.2 Statistical analysis
The following analyses were conducted in Study 1 using SPSS 24.0 data analysis software, Table 1 shows the results of descriptive statistical analysis of the variables, in which the inconsistency accounts for 96%, which shows that the discrepancy between the individual's subjective perception and the objective actual situation is a common phenomenon, and the percentage of low objective-high subjective situation is higher than that of high objective-low subjective situation, which indicates that the individual's subjective perception is more important to his/her behavior is more important. 
Table 1 Descriptive statistics of variables
	Variables
	Min
	Max
	Mean
	SD
	observed value

	control variable
	
	
	
	
	

	sex
	1
	2
	1.48
	0.50
	1113

	age
	12
	55
	39.61
	12.91
	1113

	level of education
	1
	7
	2.25
	2.13
	1113

	household registration
	1
	2
	1.22
	0.43
	1113

	independent variable
	
	
	
	
	

	Family socioeconomic status during childhood
	-3
	5
	2.76
	1.62
	1113

	consistency
	high objective - high subjective
	2
	3
	2.75
	0.45
	16

	
	low objective - low subjective
	0
	1
	0.25
	0.44
	32

	inconsistency
	high objective - low subjective 
	-3
	-1
	-1.21
	0.69
	52

	
	low objective-high subjective
	0.5
	5
	3.09
	1.25
	1013

	intermediary variable
	
	
	
	
	

	Occupational delayed gratification
	1
	6
	0.54
	1.52
	1113

	moderator variable
	
	
	
	
	

	Organizational support climate
	1
	5
	2.86
	1.30
	1113

	implicit variable
	
	
	
	
	

	Employees' well-being
	1
	5
	3.37
	1.47
	1113


1.3 Validation factor analysis
In Study 1, the results showed that the five-factor model fitted better than the other models, with , RMSER=0.011, CFI=0.997, TLI=0.997, SRMR=0.023, indicating good discriminant validity among the study one variables.
	Model
	
	
	
	
	

	Five-factor model（SSS、OSS、EWB、CDS、OS）
	1.054
	0.011
	0.997
	0.997
	0.023

	Four-factor model（SSS、OSS、EWB+CDS、OS）
	3.008
	0.064
	0.897
	0.888
	0.090

	Three-factor model（SSS、OSS+EWB、CDS+OS）
	5.325
	0.095
	0.776
	0.759
	0.122

	Two-factor model（SSS+OSS、EWB+CDS+OS）
	6.614
	0.108
	0.708
	0.687
	0.152

	One-factor model（SSS+OSS+EWB+CDS+OS）
	7.946
	0.120
	0.636
	0.613
	0.162


Notes: SSS = subjectively perceived family socioeconomic status during childhood, OSS = objective family socioeconomic status during childhood, EWB = Employees' well-being, CDS = Occupational delayed gratification, OS = Organizational support climate.
2. Study 2 Supplementary Materials
2.1 Validation factor analysis
Table 2 shows the results of the validated factor analysis, conducted in Mplus8.0 for this study. The results showed that the fit validity of the five-factor model (,RMSEA=0.045<0.10, CFI=0.976>0.9, TLI=0.957>0.9, SRMR=0.029<0.05) was significantly better than that of the other factor models, which indicated that the measurement instrument in Study 2 had good discriminant validity.
Table 2 Results of validation factor analysis
	Model
	
	
	
	
	

	Five-factor model（SSS、OSS、EWB、CDS、OS）
	1.957
	0.045
	0.976
	0.957
	0.029

	Four-factor model（SSS、OSS、EWB+CDS、OS）
	2.110
	0.046
	0.970
	0.954
	0.030

	Three-factor model（SSS、OSS+EWB、CDS+OS）
	13.082
	0. 158
	0.471
	0.442
	0.175

	Two-factor model（SSS+OSS、EWB+CDS+OS）
	15.970
	0.176
	0.343
	0.309
	0.176

	One-factor model（SSS+OSS+EWB+CDS+OS）
	16.695
	0.180
	0.341
	0.306
	0.179


Notes: SSS = subjectively perceived family socioeconomic status during childhood, OSS = objective family socioeconomic status during childhood, EWB = Employees' well-being, CDS = Occupational delayed gratification, OS = Organizational support climate.
















