Respected Doctor:
In order to understand the current status of public service motivation and its related influencing factors of Chinese traditional medicine general practitioners, further strengthen the construction of the Chinese traditional medicine general practitioner team, and promote the development of general medicine, this research is conducted. This questionnaire is conducted anonymously, and your personal information will be protected. Your feedback is very important. Please read the following questions carefully and fill in the options that best match your actual situation in () or the table. Thank you for your support and cooperation!
Unit you are in: (Please fill in the specific unit name)
I. Basic Information
（1）Your name
（2）Gender
A. Male
B. Female
（3）Age (years old)
（4）City and county (district)
（5）Department
（6）Education level
A. Master’s degree and above
B. Bachelor’s degree
C. Diploma
D. High school/secondary school and below
（7）Professional background
A. Traditional Chinese Medicine (General Medicine direction)
B. Clinical Medicine (General Medicine direction)
C. Traditional Chinese Medicine or Integrated Traditional Chinese and Western Medicine (non-general direction)
D. Clinical Medicine (non-general direction)
E. Other
（8）Practice qualification
A. Traditional Chinese Medicine Practitioner
B. Traditional Chinese Medicine Assistant Practitioner
C. Clinical Practitioner
D. Assistant Practitioner
E. Other
（9）Title (professional and technical)
A. Senior
B. Intermediate
C. Primary
D. Other
（10）Employment method
A. In-service
B. Contractual employment
C. Other
（11）Years of experience in general practice
A. 5 years and below
B. 6-10 years
C. 11-20 years
D. 21 years and above
（12）Average monthly income
A. 3,000 yuan and below
B. 3,001-5,000 yuan
C. 5,001-7,000 yuan
D. 7,001 yuan and above
（13）How did you become a general practitioner
A. Registered as a general medicine professional after standardized training
B. Obtained a certificate of competency in job transfer training
C. “5+3” integrated training
D. “3+2” integrated training
E. Other
2. Personal Evaluation
（1）Please evaluate your performance in self-efficacy according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	I believe I can analyze long-term problems and find solutions
	-
	-
	-
	-
	-

	I have very clear work goals (such as relieving the pain of residents)
	-
	-
	-
	-
	-

	I believe I have the ability to deal with unexpected things
	-
	-
	-
	-
	-

	I believe I can make a great contribution to society and residents
	-
	-
	-
	-
	-

	In the face of diseases, I can communicate more with residents and find out the cause
	-
	-
	-
	-
	-

	When I have trouble, I can usually think of some ways to deal with it
	-
	-
	-
	-
	-


（2）Please evaluate your performance in professional identity according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	As a traditional Chinese medicine general practitioner, I often feel respected
	-
	-
	-
	-
	-

	I am proud to be a traditional Chinese medicine general practitioner
	-
	-
	-
	-
	-

	Working in this profession can realize my life value
	-
	-
	-
	-
	-

	When I see or hear words that praise the medical profession, I am very happy
	-
	-
	-
	-
	-

	I am very happy to mention to others that I am a general practitioner
	-
	-
	-
	-
	-


（3）Please evaluate your performance in work engagement according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	At work, I feel that I burst out with energy
	-
	-
	-
	-
	-

	When I work, I feel strong and full of vitality
	-
	-
	-
	-
	-

	I want to go to work as soon as I get up in the morning
	-
	-
	-
	-
	-

	I am passionate about my work
	-
	-
	-
	-
	-

	Work inspires my inspiration
	-
	-
	-
	-
	-

	I am proud of the work I do
	-
	-
	-
	-
	-

	When work is tense, I feel happy
	-
	-
	-
	-
	-

	I am immersed in my work
	-
	-
	-
	-
	-

	I reach a state of self-forgetfulness when I work
	-
	-
	-
	-
	-


（4）Please evaluate your performance in public service motivation according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	I think my job is very important, so I always try my best to complete the task
	-
	-
	-
	-
	-

	I am very serious and responsible for the tasks I am responsible for
	-
	-
	-
	-
	-

	I think my job is to serve society better, so I always try my best to complete it
	-
	-
	-
	-
	-

	I think my job is very meaningful to society
	-
	-
	-
	-
	-

	My work can help others and make me feel very accomplished
	-
	-
	-
	-
	-

	I think my work can contribute to society
	-
	-
	-
	-
	-

	I identify very much with the organization where I am and am willing to fight for it
	-
	-
	-
	-
	-

	I think the team in my organization is a very good team and am willing to do my best for it
	-
	-
	-
	-
	-

	I am very loyal to my organization
	-
	-
	-
	-
	-

	I am very satisfied with my job
	-
	-
	-
	-
	-

	I think my job can be recognized and praised by others
	-
	-
	-
	-
	-

	I am very satisfied with my work results
	-
	-
	-
	-
	-

	I am very optimistic about my job prospects
	-
	-
	-
	-
	-

	I hope my job can make me constantly grow and progress
	-
	-
	-
	-
	-

	I think my job can help me continuously improve my ability and quality
	-
	-
	-
	-
	-


（5）Please evaluate your performance in job burnout according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	Work makes me feel physically and mentally exhausted
	-
	-
	-
	-
	-

	When I get off work, I feel exhausted
	-
	-
	-
	-
	-

	When I wake up in the morning and have to face a day’s work, I feel very tired
	-
	-
	-
	-
	-

	Working all day is indeed very stressful for me
	-
	-
	-
	-
	-

	Work makes me feel like I’m going to collapse
	-
	-
	-
	-
	-

	Since I started this job, I am less and less interested in it
	-
	-
	-
	-
	-

	I am not as enthusiastic about my job as before
	-
	-
	-
	-
	-

	I doubt the meaning of what I do
	-
	-
	-
	-
	-

	I care less and less about whether I contribute to my job
	-
	-
	-
	-
	-


（6）Please evaluate your performance in professional competence according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	I can effectively solve problems that arise at work
	-
	-
	-
	-
	-

	I feel that I am making a useful contribution to the unit
	-
	-
	-
	-
	-

	In my opinion, I am good at my job
	-
	-
	-
	-
	-

	I feel very happy when I finish some things at work
	-
	-
	-
	-
	-

	I have completed a lot of valuable work
	-
	-
	-
	-
	-

	I am confident that I can effectively complete various tasks
	-
	-
	-
	-
	-


（7）Please evaluate the performance of your unit in the incentive mechanism according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	My unit has a sound performance evaluation system
	-
	-
	-
	-
	-

	My unit will award us some medals or honorary titles
	-
	-
	-
	-
	-

	My unit will provide us with more opportunities for learning and further study
	-
	-
	-
	-
	-

	My unit will provide us with more opportunities for promotion
	-
	-
	-
	-
	-


（8）Please evaluate the performance of your unit in the training mechanism according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	The organization and design of the training is reasonable and orderly
	-
	-
	-
	-
	-

	Facilities, environment, equipment, etc. meet training needs
	-
	-
	-
	-
	-

	Training teachers meet training requirements
	-
	-
	-
	-
	-

	Training content and methods meet the requirements of work tasks
	-
	-
	-
	-
	-

	The training system is standardized and perfect, and the training assessment and evaluation system is fair, reasonable and scientific
	-
	-
	-
	-
	-


[bookmark: _GoBack]（9）Please evaluate the performance of your unit in organizational support according to your actual situation:
	-
	Very dissatisfied
	Dissatisfied
	General
	Satisfied
	Very satisfied

	My organization cares about my opinions, my organization cares about my happiness, and my organization thanks me for the extra effort I have put in
	-
	-
	-
	-
	-

	My organization values any complaints I have (expression of personal opinions), my organization notices my excellent performance at work
	-
	-
	-
	-
	-

	My organization cares about my overall job satisfaction, my organization pays more attention to me, and my organization is proud of my job achievements
	-
	-
	-
	-
	-



