

[bookmark: _Hlk193379251]Supervisor Developmental Feedback Scale[1]
	
	Strongly disagree
	Disagree
	Neutral
	Agree
	Strongly agree

	1. While giving me feedback, my supervisor focuses on helping me to learn and improve
	
	
	
	
	

	2. My supervisor provides me with useful information on how to improve my job performance
	
	
	
	
	

	3. My immediate supervisor gives me developmental feedback
	
	
	
	
	


[bookmark: _Hlk193381085]
Workplace Spirituality Scale[2]
	
	Strongly disagree
	Disagree
	Neutral
	Agree
	Strongly agree

	1. The work I do in this job is fulfilling.
	
	
	
	
	

	The work I do in this job is rewarding.
	
	
	
	
	

	I do not achieve important outcomes from the work I do in this job.
	
	
	
	
	

	I am able to achieve important outcomes from the work I do in this job.
	
	
	
	
	



Utrecht Work Engagement Scale, UWES-9[3]
	
	Never
	Rarely
	Sometimes
	Often
	Always

	1. At my work, I feel bursting with energy.
	
	
	
	
	

	When I get up in the morning, I feel like going to work.
	
	
	
	
	

	At my job, I feel strong and vigorous.
	
	
	
	
	

	I am enthusiastic about my job.
	
	
	
	
	

	My job inspires me.
	
	
	
	
	

	I am proud of the work that I do.
	
	
	
	
	

	I feel happy when I am working intensely.
	
	
	
	
	

	I am immersed in my work.
	
	
	
	
	

	When I am working, I forget everything else around me.
	
	
	
	
	



[bookmark: OLE_LINK2]Stress Adaptation Scale, SAS[4, 5]
	
	Strongly disagree
	Disagree
	Neutral
	Agree
	Strongly agree

	1. I tend to bounce back quickly after hard times.
	
	
	
	
	

	2.I usually come through difficult times with little trouble.
	
	
	
	
	

	3.I often change in positive ways after bad things happen.
	
	
	
	
	

	4. I tend to take a long time to get over setbacks in my life
	
	
	
	
	

	5.I usually discover ways to benefit from stressful events.
	
	
	
	
	

	6. It is hard for me to snap back when something bad happens.
	
	
	
	
	

	7.I tend to learn lessons from the difficult times that I have.
	
	
	
	
	

	8.It does not take me long to recover from a stressful event.
	
	
	
	
	

	9.I have a hard time making it through stressful events.
	
	
	
	
	

	10.I often find that I grow personally as a result of hard times.
	
	
	
	
	


Note: Items 4,6,9 are reverse coded.
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