	Data category
	Information 

	Primary registry and trial identifying number
	

	Date of registration in primary registry 
	

	Secondary identifying numbers
	N/a

	Source of monetary or material support
	KWF: Dutch Cancer Society

	Primary sponsor 
	Academisch Medisch Centrum – Universiteit van Amsterdam (AMC-UvA)

	Secondary sponsor(s)
	N/a 

	Contact for public queries
	Judith M. Mollet 
Amsterdam UMC, 1105 AZ Amsterdam, The Netherlands 
E-mail: j.m.mollet@amsterdamumc.nl

	Contact for scientific queries 
	Judith M. Mollet 
Amsterdam UMC, 1105 AZ Amsterdam, The Netherlands 
E-mail: j.m.mollet@amsterdamumc.nl

	Public title 
	Effectiveness, cost-effectiveness, and return on investment of the web-based MiLES intervention

	Scientific title
	Effectiveness, cost-effectiveness, and return on investment of the web-based MiLES intervention targeted at employers, to enhance successful return to work of employees with cancer: design of a randomized controlled trial

	Countries of recruitment
	The Netherlands 

	Health condition(s) or problem(s) studied
	Sick-listed employees with cancer 

	Intervention
	Intervention group: the MiLES intervention alongside usual care by the occupational physician or reintegration consultant

	
	Control group: usual care by the occupational physician or reintegration consultant

	Key inclusion and exclusion criteria 
	The inclusion criteria for employees with cancer at study enrolment will be: 
· Diagnosed with cancer <2 years earlier; 
· Being of working age (between 18-65  years, considering the Dutch retirement age of 67 years, and the study’s follow-up period of one year); 
· In paid employment with an employer; 
· Having either an occupational physician at Arbo Unie or a reintegration consultant at Re-turn (e.g. being involved in an organization that is affiliated with one of these two settings); 
· Currently fully or partly sick-listed (<2 years);
· Able to understand and read Dutch for filling out questionnaires;
· Having already informed their employer about their diagnosis of cancer, or intending   to do so;
· Not yet applied or planning to apply for an invalidity benefit under the WIA.

	
	The inclusion criteria for employers at study enrolment will be: 
· Supports and guides the participating employee with cancer during the period of sick leave and RTW. For example, as the direct supervisor or HR-manager; 
· Able to understand and read Dutch to be able to use the MiLES intervention and for filling out questionnaires; 
· Not yet familiar with the MiLES intervention.

	
	For both the employee with cancer and the employer, no restrictions will be applied for the use of any other intervention.

	Date of first enrolment
	February 2024

	Targeted sample size
	140 dyads of employees with cancer and their employers

	Recruitment status
	Recruitment has started

	Primary outcome 
	Successful RTW: baseline (T0), 3 months (T1), 6 months (T2), 12 months (T3)

	Key secondary outcomes 
	Employees
· Time to RTW: baseline (T0), 3 months (T1), 6 months (T2), 12 months (T3)
· Quality of working life: baseline (T0), 3 months (T1), 6 months (T2), 12 months (T3)
· Quality of life: baseline (T0), 3 months (T1), 6 months (T2), 12 months (T3)
· Received work-related support: baseline (T0), 3 months (T1), 6 months (T2), 12 months (T3)
· Satisfaction with work-related support from employer: baseline (T0), 3 months (T1), 6 months (T2), 12 months (T3)

Employers
· Self-efficacy: baseline (T0), 3 months (T1), 6 months (T2), 12 months (T3)
· Satisfaction with RTW process: baseline (T0), 3 months (T1), 6 months (T2), 12 months (T3)



