Appendix 3. Overview of primary and secondary outcomes 
	Level
	Construct 
	Questionnaire and number of items
	Example item
	Response category
	Calculation of sum score

	Primary outcome variable - Employee

	Effectiveness 
	Successful RTW 
	I-RTW_CS, 15 items 
	Importance: How important is it for you to enjoy your work? 
Success: To what extent do you agree with the statement: I enjoy my work?
	1) Unimportant 2) Somewhat important 3) Fairly important 4) Important 5) Very important
1) Completely disagree 2) Disagree 3) Somewhat disagree 4) Somewhat agree 5) Agree 6) Completely agree
	Importance score and success score will be multiplied. Sum of all weighted scores will then be divided by the sum of all items’ importance scores.

	Secondary outcome variable – Employee 

	Effectiveness  
	Time to RTW
	Self-developed questionnaire, 9 items 
	Since when have you returned (partially or fully) to work?
	Yes or no, dates and multiple choice options for employment status 
	N/a

	Effectiveness 
	Quality of Working Life
	Quality of Working Life Questionnaire for cancer survivors (QWLQ-CS), 21 items
	To what extent do you agree with the statement: Working provides structure in my life
	1) Completely disagree, 2) disagree, 3) somewhat disagree, 4) somewhat agree, 5) agree, and 6) completely agree
	Mean score of sum. With a higher score corresponding to a higher QWL

	Effectiveness and economic evaluation
	Quality of life
	SF-12, 12 items 
	Have you achieved less than you would like?
	1) Always 2) Mostly 3) Sometimes 4) Rarely 5) Never
	Mean score of sum. With a higher score corresponding to a higher QoL

	Effectiveness 
	Satisfaction with work-related support from employer
	Self-developed questionnaire, 1 item 
	How satisfied are you with the work-related support you have received from your employer? 
	1) Very dissatisfied  2) Dissatisfied  3) Neutral 4) Satisfied 5) Very satisfied
	Sum represents the overall score, with higher score indicating higher satisfaction

	Economic evaluation
	Work-related support 
	Self-developed questionnaire , 4 items 
	What was the average duration of contact with the occupational physician? 
	Multiple choice options, numbers 
	N/a

	Economic evaluation 
	Productivity 
	Adjusted version of the IMTA, 5 items 
	How would you rate your overall work performance on a scale from 0 to 10? 
	Scale from 0 to 10, yes/no, numbers 
	N/a

	Process evaluation
	Recruitment
	Contact form; logbook including reasons for non-participation; characteristics on group level 
	Could you indicate why you are not interested in participating?
	Multiple choice option and open-ended 
	N/a

	Process evaluation
	Facilitators and barriers for implement-tation 
	Topic list 
	Facilitators and barriers for further implementation of the MiLES intervention
	N/a
	N/a

	Secondary outcomes – employer 

	Effectiveness 
	Self-efficacy 
	Adjusted version of Competence scale of empowerment questionnaire, 4-items
	Supporting an employee who has reported sick is a significant responsibility for me
	1) Completely disagree, 2) disagree, 3) somewhat disagree, 4) somewhat agree, 5) agree, and 6) completely agree
	Mean score of sum, with higher scores indicating more self-efficacy



	Effectiveness 
	Satisfaction with employees’ RTW process 
	Self-developed questionnaire, 2 items 
	How satisfied are you with the return-to-work trajectory of your employee with cancer so far?
	1) Very dissatisfied 2) Dissatisfied 3) Neutral 4) Satisfied 5) Very satisfied,
Multiple choice options





	Individual scores represent the overall score of individual component, with higher score indicating higher autonomy, competence, relatedness and ability

	Economic evaluation
	Costs to facilitate RTW of employee
	Self-developed questionnaire, 6 items
	Have you made any work adjustments for your employee?
	Multiple choice options, numbers
	N/a 

	Economic evaluation / process evaluation 
	Use of MiLES / Dose-received 
	Self-developed questionnaire, 6 items
	How often have you visited the MiLES intervention?
	Yes/no, multiple choice options, numbers 
	N/a

	Process evaluation
	Perceived usefulness of MiLES / Views and experiences
	Self-developed questionnaire , 2 items; Topic list
	How useful did you find the MiLES intervention in supporting your employee with cancer?
	Scale from 0 to 10, multiple choice options 
	N/a

	Process evaluation
	Recruitment
	Logbook
	N/a
	N/a
	N/a

	Process evaluation
	Dose-delivered
	Self-developed questionnaire, 1-item
	Was the MiLES intervention always available when you wanted to use it
	Multiple choice options
	N/a

	Process evaluation
	Fidelity
	Self-developed questionnaire, 1-item; web-analytics 
	Which stage best describes the current situation of the employee with cancer whom you are currently supporting?
	Multiple choice options
	N/a

	Process evaluation
	Essential elements 
	Self-developed questionnaire, 6-items; Topic list
	Do you think the MiLES intervention has improved your knowledge in terms of supporting your employee with cancer? 
	1) Not improved 2) a little improved 3) Definitely improved
	Mean score of sum. With a higher score corresponding to more improvement.

	Process evaluation
	Facilitators and barriers for implement-tation 
	Topic list 
	Facilitators and barriers for further implementation of the MiLES intervention
	N/a
	N/a

	Secondary outcomes – occupational physicians and reintegration consultants

	Process evaluation
	Views and experiences
	Topic list
	Perceived usefulness of MiLES and satisfaction with RTW trajectory of employee
	N/a
	N/a

	Process evaluation
	Facilitators and barriers for implement-tation 
	Topic list 
	Facilitators and barriers for further implementation of the MiLES intervention
	N/a
	N/a


N/a not applicable 
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