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Title of the Study: Turnover intention and associated factors among employees of regional and city health regulatory bodies in Ethiopia. A cross-sectional study
Purpose of the Study
This research aims to assess the extent of turnover intention and associated factors among regional and city health regulatory workers in Ethiopia. This study seeks to provide valuable insights for healthcare workforce management, enabling authorities to develop targeted strategies addressing specific concerns affecting the turnover intention among regulatory workers in Ethiopia.
The procedure of the Study:
Data will be collected through voluntary participation in a structured questionnaire, administered as a face-to-face interview. The instrument measures key constructs such as professional experiences, job satisfaction, organizational commitment, and other factors correlated with turnover intention. All interviews will be scheduled at the participant's convenience and conducted respectfully and efficiently, following international ethical and professional standards.
Risk and Benefit for Study Respondents:
Participation in this study involves minimal risk, as the data collection is entirely non-invasive and focuses solely on work-related experiences. The potential benefits, however, are significant. Your contribution will help advance knowledge in workforce management and inform policies designed to improve the work environment and job satisfaction for health regulatory staff. Ultimately, this research aims to benefit both the workforce and the efficacy of healthcare regulatory processes.
Confidentiality
The data and participant identities will remain confidential. The data will also be anonymized and aggregated to further protect the participants privacy.
Voluntary Participation:
[bookmark: _Toc167064259]Participation is entirely voluntary, and withdrawal at any stage will not result in negative consequences. Non-participation or withdrawal will not impact professional standing or relationships with regulatory offices. Participant autonomy is highly valued, and decisions will align with individual comfort levels.


Informed consent
I, ______________, hereby declare that I have been fully informed about the purpose, procedures, potential risks and benefits, and confidentiality measures related to this research. I understand my rights as a participant and have been provided with contact information for any further queries. I have been given ample opportunity to ask questions and have received satisfactory answers. I voluntarily agree to participate in this study and understand that I may withdraw at any time without penalty or any negative consequence to my relationship with the research team.
Participants’ Signature _________________________Date___________________
[bookmark: _Toc167064260]Researcher Signature _____________________________Date___________________
Questionnaire
I: Sociodemographic characteristics
	No. 
	Question
	Response options

	101
	What is your age?
	_______________________ years 

	102
	What is your gender?
	1. Male
2. Female

	103
	What is your current relationship status?
	1. Single
2. Married
3. Divorced/Widowed

	104
	What is your highest level of education?
	1. Secondary school
2. Diploma
3. Bachelor’s degree
4. Master’s degree/above

	105
	Where does the office you work at located?
	1. Urban
2. Rural

	106
	How far is your workplace from your family residence?
	1. Same city
2. Within 50 km
3. Another city 

	107 
	Number of family members 
	________________




II:  Job-related factors
	No. 
	Question
	Response options

	201
	How satisfied are you with your current salary?
	1. Very dissatisfied
2. Dissatisfied
3. Neutral
4. Satisfied
5. Very satisfied

	202
	Is your role supervisory or non-supervisory?
	1. Supervisory
2. Non-supervisory

	203
	Are you permanent or temporary employee?
	1. Permanent
2. Temporary

	204
	What department or unit do you work in?
	__________________

	205
	On average, how many hours per week do you work as healthcare regulatory personnel?
	______________ hour/week

	206
	How many years have you worked as healthcare regulatory personnel? 
	_____________ years 



III: Organizational factors
	Variable
	Question
	Response options

	301
	My workplace provides adequate opportunities for professional development
	1. Very dissatisfied
2. Dissatisfied
3. Neutral
4. Satisfied
5. Very satisfied

	302
	The criteria for promotions are clear and transparent.
	1. Very dissatisfied
2. Dissatisfied
3. Neutral
4. Satisfied
5. Very satisfied

	303
	I receive adequate support and feedback from my immediate supervisor.
	1. Very dissatisfied
2. Dissatisfied
3. Neutral
4. Satisfied
5. Very satisfied

	304
	I feel safe in my workplace
	1. Very dissatisfied
2. Dissatisfied
3. Neutral
4. Satisfied
5. Very satisfied

	305
	Overall, I find the climate and culture of my workplace positive
	1. Very dissatisfied
2. Dissatisfied
3. Neutral
4. Satisfied
5. Very satisfied



IV: Personal Factors
	No 
	Statement
	Response options

	401
	Live away from your spouse and/or children 
	0. No
1. Yes 

	402
	Personal health problems made it difficult to do this job?
	0. No
1. Yes

	403
	Have adequate infrastructure for your children's education 
	0. No
1. Yes

	404
	Has a problem with family members made you consider leaving your job?
	0. No
1. Yes

	405
	Face difficulties in follow workplace rules and regulations 
	0. No
1. Yes

	406
	The job is difficult/demanding 
	0. No
1. Yes

	407
	Have unfulfilled expectations from this job 
	0. No
1. Yes



V: Turnover intention 
	No 
	Question
	Response options

	501
	I often think about leaving my present job.
	1. Strongly disagree
2. Disagree
3. Neutral
4. Agree
5. Strongly agree

	502
	I will probably look for a new job in the coming year. 
	1. Strongly disagree
2. Disagree
3. Neutral
4. Agree
5. Strongly agree

	503
	As soon as possible, I will leave the organization.
	1. Strongly disagree
2. Disagree
3. Neutral
4. Agree
5. Strongly agree
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