Literature Review: Effectively Co-debriefing an Interprofessional Team in a Simulation Context - A Systematised Review and Qualitative Study
	Author/Year
	Title
	Methodology
	Positive strategies
	Negative strategies/challenges
	Pre- or post-licensure

	Houzé-Cerfon,C. et al (2020)
 
	Effect of combined individual-collective debriefing of participants in interprofessional simulation courses on crisis resource management: a randomized controlled multicenter trial
 
	Multi-centre randomised-control trial
	Combining individual-collective debriefing with standard-collective debriefing increased leadership skills, psychological safety, and learning experiences
 

 
Combined individual-collective debriefing allowed each learner to express their perceived problems thoroughly  
 
 
	There was no difference noted between using individual-collective debriefing versus standard-collective debriefing. 
(Possible contamination effect due to the debriefers having implemented both strategies)
	Post-licensure 

	Byrnes et al (2021)
 
	Factors associated with interprofessional engagement in debriefing following pediatric simulation-based team training
 
	Retrospective pilot study
 
	Smaller groups increase learner engagement in debrief while larger groups decrease engagement
 
Inverse trend between facilitator contributions and learner engagement
 
Learner engagement increases with learner questions asked
 
Nurse facilitator contributions increase nurse learner engagement
	Pharmacists and respiratory therapists had lower learner engagement 
 
Students from all groups had the lowest engagement
 
The proportion of physicians or nurses in the learner group does not correlate with the corresponding learner engagement
 
 
 
	Pre- and post-licensure 

	Ciceron, F. et al (2021)
 
	Individual versus collective debriefing after interprofessional training course simulation: The randomised DEBRIEF-SIM trial
 
	Randomised controlled multicentre non-inferiority study
 
	Collective debriefing was not inferior to individual debriefing relative to improving learner technical and non-technical skills 
 
Collective debriefing is more time-efficient, less stressful for participants
 
Participants were more satisfied after individual debriefing due to being able to watch a video of their own performance
 
 
	Some participants yielded greater benefit through individual debriefing, however the learning outcomes remained unchanged between the two methods. 
	Pre- and post-licensure

	Brown et al. (2018)
 
	Evaluation of simulation debriefing methods with interprofessional learning
 
	2-group quasi-experimental cohort comparative design.
 
	In-person debriefing is more effective than tele-debriefing 
 
Individual debriefing was slightly more effective than co-debriefing 
	Effectiveness of co-debriefers is variable depending on partnership, relationship, communication, and understanding 
	Pre-licensure

	Holmes & Mellanby (2022)
	Debriefing Strategies for Interprofessional Simulation - A Qualitative Study
 
	Literature review and qualitative study
	Multiple IP debriefers are more beneficial than single debriefers
 
Clinical and debriefing credibility is valued from participants
 
Participants favoured having a physician and nurse co-debriefing
 
Participants appreciate when debriefers are trained on holding assumptions and preconceptions
 
Pre-brief the learners to ensure a safe learning environment
 
Have a “lead” debriefer, plan this ahead of time
	No specific debrief framework recommended to address individual learner needs
 
Opposing opinions related to direct questioning of quieter learners
 
Opposing opinions related to optimal number of debriefers

Limit learning points in large groups
	Post-licensure professionals
and other non-healthcare professionals
 

	Anderson et al., (2018)
 
	Interprofessional Simulation: Developing Teamwork Using a Two-Tiered Debriefing Approach.
 
	Mixed methods study used observation, survey, and interview
 
	The two-tiered approach (first, group debriefing to discuss the clinical scenario, then secondly debriefing on teamwork and communication) improved students’ learning, role clarification, communication, and practical experience, ultimately increasing confidence and competencies
	No control group, cannot compare between other methods of debriefing
	Pre-licensure 
 

	Dalinghaus et al., (2021)
 
	Intersections of power: videoconferenced debriefing of a rural interprofessional simulation team by an urban interprofessional debriefing team
 
	Single, qualitative, exploratory case study
 
	In rural areas, videoconferencing with urban IP debriefers was beneficial to providing an objective discussion
 
 
	Urban debriefers may not understand the rural context of the participants
 
Videoconference does limit the flow of events
 
Videoconference limits non-verbal cues
	Post-licensure 

	Thompson et al., (2018)
 
	Does a Written Tool to Guide Structured Debriefing Improve Discourse? Implications for Interprofessional Team Simulation
 
	Quantitative, experimental design
 
	A written tool shifts the focus to learner self-assessment
 
Quality of statements, learner self-reflection, and focused facilitation improved with use of written tool
 
Written tool increases use of debriefing with good judgement
	Using the written tool had a small increase of using judgemental statements

Non-judgemental and neutral statements are confusing for learners and do not address objectives
	Post-licensure

	Robertson et al., (2022)
 
	Exploring the role of power during debriefing of interprofessional simulations
 
	Descriptive, exploratory study
 
	Facilitators should explicitly address power dynamics during debrief and encourage nurse participation 
 
Debriefers should share specific feedback and admit uncertainties to mitigate power dynamics
 
Suggestion to include an intra-professional debrief after an inter-professional simulation
	Power dynamics limit learning from or about other professionals during debriefing
	Post-licensure 
 

	Meny et al., (2019)
 
	Assessment of student pharmacist learning within an interprofessional simulation: A comparison of small group vs. large group debriefing
 
	Quantitative, experimental
 
	 
	No difference between ability to identify areas for improvement between small group or large group debrief
 
No difference between students’ post-simulation reflections in large or small groups
	Pre-licensure participants 
working with post-licensure 
professionals 
 

	Paige et al., (2019)
 
	Quality with quantity? Evaluating interprofessional faculty pre-briefs and debriefs for simulation training using video
 
	Retrospective analysis
 
	Faculty should use OSAD (objective structured assessment of debriefing) and peer coaching for formative assessment to improve debriefing and pre-briefing quality
 
Faculty should rate themselves immediately after debriefing to encourage self-reflection
 
Increased facilitation experience improves quality of debriefs and pre-briefs
 
Using three faculty members could improve participants psychological safety
	Differences in debrief quality could be faculty dependant 
 
Using three facilitators decreased the quality of pre-briefs and debriefs over time
	Pre-licensure

	Kolbe et al., (2013)
 
	TeamGAINS: a tool for structured debriefings for simulation-based team trainings
 
	Literature review and empirical study
 
	The use of TeamGAINS structured debriefing tool improved psychological safety, leader inclusiveness, and was positively evaluated.
	No control group to compare to
 
 
	Post-licensure

	Nystrom et al., (2016)
 
 
	Debriefing practices in interprofessional simulation with students: a sociomaterial perspective
 
	 
	Debriefing with no structure allows participants own narratives to emerge and accommodates for individual learning needs
	Neither an imposed structure of debriefing, nor a lack of structure when debriefing impacted interprofessional learning outcomes
 
The strong focus on protocols and avoiding negative aspects of the scenario may constrain learning opportunities
	Pre-licensure

	Glatts et al., (2021)
 
	Student Perspectives of Interprofessional Group Debriefing: Use of the National League for Nursing Guide for Teaching Thinking
 
	Qualitative, descriptive design
 
	Critical conversations: the National League for Nursing Guide for Teaching Thinking is a useful tool for debriefing, it leads to IP learning and critical reflection

Pre-simulation training should be used to create a safe learning environment 
	Students had self-perceived disciplinary knowledge deficits and perceived themselves to be less knowledgeable and therefore less empowered to participate in critical dialogue
	Pre-licensure
 

	Paige et al., (2021)
 
	Brick in the wall? Linking quality of debriefing to participant learning in team training of interprofessional students
 
	Retrospective study
	The quality of the core components of the pre brief or debrief did not influence IP team performance
	Pre-briefs and debriefs were largely instructor-centered
	



