Appendix
Questionnaire
Dear Sir / Madam
You are invited to participate in a research study titled "Spillover Effect of Workplace Politics on Work-Family Conflict: A Mediated Moderating Model".  Jayendira P Sankar is doing this study from the College of Administrative and Financial Sciences at the University of Technology Bahrain.

The research aims to analyze the positive and negative sides of workplace politics and work-family conflict, along with the mediating and moderating effects of psychological distress and work engagement.

Your participation is entirely voluntary, and you can withdraw at any time.  The information provided will remain confidential and used only for academic research. Please note that any information you give will be treated with the utmost confidentiality and will not be used for any purpose other than this research. Your name will not be disclosed in the research output.

Workplace Politics (WPP) (Kacmar & Carlson, 1997)

	Sl. No
	Statements
	Strongly Agree
(5)
	Agree (4)
	Neutral (3)
	Disagree (2)
	Strongly Disagree (1)

	1
	People ingratiate themselves to other people to achieve the outcomes they desire.
	
	
	
	
	

	2
	People improperly use their relationship to bypass organizational processes.
	
	
	
	
	

	3
	People cultivate relationship in order to get personal benefits.
	
	
	
	
	

	4
	Gossip drives the way that people interpret what goes on this organization.
	
	
	
	
	

	5
	Gossip is the primary way in which information is shared.
	
	
	
	
	

	6
	Rumors are central to people's understanding of what is happening in this organization.
	
	
	
	
	

	7
	Individuals stab each other in the back to make themselves look good.
	
	
	
	
	

	8
	People try to make themselves look good by making others look incompetent.
	
	
	
	
	

	9
	People undermine other's credibility behind their backs.
	
	
	
	
	

	10
	People use their position to influence decisions to benefit themselves.
	
	
	
	
	

	11
	People abuse their authority by making decision that benefit themselves.
	
	
	
	
	

	12
	People pretend to consult and invite input even though decision have already been  made.
	
	
	
	
	

	13
	People build up resources to increase their personal power, not to benefit the organization.
	
	
	
	
	

	14
	Too often, people unfairly obtain resources that could be better used elsewhere.
	
	
	
	
	

	15
	Resources are unfairly allocated based on individual influence rather than organizational priorities.
	
	
	
	
	



Psychological Distress (PSD) (Kessler et al., 2002)
	Sl. No
	Statements
	All of the Time
(5)
	Most of the Time (4)
	Some of the Time (3)
	A little of the Time 
(2)
	None of the Time 
(1)

	1
	During the last 30 days, about how often did you feel tired out for no good reason?
	
	
	
	
	

	2
	During the last 30 days, about how often did you feel nervous?
	
	
	
	
	

	3
	During the last 30 days, about how often did you feel so nervous that nothing could calm you down?
	
	
	
	
	

	4
	During the last 30 days, about how often did you feel hopeless?
	
	
	
	
	

	5
	During the last 30 days, about how often did you feel restless or fidgety?
	
	
	
	
	

	6
	During the last 30 days, about how often did you feel so restless you could not sit still?
	
	
	
	
	

	7
	During the last 30 days, about how often did you feel depressed?
	
	
	
	
	

	8
	During the last 30 days, about how often did you feel that everything was an effort?
	
	
	
	
	

	9
	During the last 30 days, about how often did you feel so sad that nothing could cheer you up?
	
	
	
	
	

	10
	During the last 30 days, about how often did you feel worthless?
	
	
	
	
	



Work-Family Conflict (WFC) (Netemeyer et al., 1996)

	Sl. No
	Statements
	Strongly Agree
(5)
	Agree (4)
	Neutral (3)
	Disagree (2)
	Strongly Disagree (1)

	1
	My work prevents me spending sufficient quality time with my family
	
	
	
	
	

	2
	There is no time left at the end of the day to do the things I'd like at home (e.g., chores and leisure activities)
	
	
	
	
	

	3
	My family misses out because of my work commitments
	
	
	
	
	

	4
	My work has a negative impact on my family life
	
	
	
	
	

	5
	Working often makes me irritable or short tempered at home
	
	
	
	
	

	6
	My work performance suffers because of my personal and family commitments
	
	
	
	
	

	7
	Family related concerns or responsibilities often distract me at work
	
	
	
	
	

	8
	If I did not have a family I'd be a better employee
	
	
	
	
	

	9
	My family has a negative impact on my day to day work duties
	
	
	
	
	

	10
	It is difficult to concentrate at work because I am so exhausted by family responsibilities
	
	
	
	
	



Work Engagement (WOE) (Schaufeli & Bakker, 2004)

	Sl. No
	Statements
	Always
(5)
	Often
(4)
	Sometimes (3)
	Rarely (2)
	Never
 (1)

	1
	At my work, I feel bursting with energy.
	
	
	
	
	

	2
	I find the work that I do full of meaning and purpose.
	
	
	
	
	

	3
	Time flies when I am working. 
	
	
	
	
	

	4
	At my job, I feel strong and vigorous.
	
	
	
	
	

	5
	I am enthusiastic about my job.
	
	
	
	
	

	6
	When I am working, I forget everything else around me. 
	
	
	
	
	

	7
	My job inspires me. 
	
	
	
	
	

	8
	When I get up in the morning, I feel like going to work. 
	
	
	
	
	

	9
	I feel happy when I am working intensely.
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