Questionnaire and Informed Consent
Dear Sir or Madam,

To analyze the behavioral responses of nurses in Chongqing's urban and county-level public tertiary hospitals following job dissatisfaction, and to improve nursing practices, we request your evaluation of the implementation of high-quality nursing care. This questionnaire will help enhance collaboration between nurses and physicians and contribute to the high-quality development of hospitals. Please select the appropriate options for the questionnaire. We greatly appreciate your support and cooperation in this study.

The questionnaire utilizes a five-point Likert scale for measurement (1 = "strongly disagree", 2 = "disagree", 3 = "neutral", 4 = "agree", 5 = "strongly agree"). All questionnaires were completed anonymously, and respondents were required to independently, conscientiously, and responsibly select their level of satisfaction for each of the five items.

You have every right to refuse participation in this study. Your personal information and data will remain confidential and will not be disclosed to anyone outside the research team. Your name or photo will not appear on any published materials.

[bookmark: _GoBack]If you have any questions or concerns about the research study, please feel free to consult investigator. If you have questions about your rights as a participant of this research study, please contact the xxxxx via email xxxxxxx.

	Exit behavior
	1
	2
	3
	4
	5
	Source

	1. I often feel like quitting my job.
	
	
	
	
	
	

	2. I often feel like quitting my current job.
	
	
	
	
	
	

	3. I would accept another new job.
	
	
	
	
	
	

	4. I would quit my current job.
	
	
	
	
	
	

	Voice behavior
	

	1. I often discuss the current situation with my superiors.
	
	
	
	
	
	

	2. I often make suggestions to my superiors about certain problems in the organization.
	
	
	
	
	
	

	3. I often suggest solutions to problems in the way leaders in my department supervise or direct work.
	
	
	
	
	
	

	4. Outside of work, I often ask my colleagues if they need help.
	
	
	
	
	
	

	Loyalty behavior
	

	1. I often think that my work is the best.
	
	
	
	
	
	

	2. I will not leave the organization regardless of whether it is in good times or bad times.
	
	
	
	
	
	

	3. I will always do my best to protect the reputation of the organization when others criticize it.
	
	
	
	
	
	

	4. I will not leave until the problems in the organization are resolved.
	
	
	
	
	
	

	Neglect behavior
	

	1. Sometimes, when I don't feel like working, I will call in sick or find other reasons not to work.
	
	
	
	
	
	

	2. If I am not in the mood to work, I may be late for work.
	
	
	
	
	
	

	3. I will not work at full strength.
	
	
	
	
	
	

	4. I will often take breaks during work or not work at all.
	
	
	
	
	
	

	5. I may lose motivation for work.
	
	
	
	
	
	

	Internal Job Dissatisfaction
	

	1. Emotional Exhaustion and Burnout.
	
	
	
	
	
	

	2. Feelings of Ineffectiveness.
	
	
	
	
	
	

	3. Lack of Autonomy.
	
	
	
	
	
	

	4. Compassion Fatigue.
	
	
	
	
	
	

	5. Conflicting Personal Values.
	
	
	
	
	
	

	6. Other internal reasons.
	
	
	
	
	
	

	External Job Dissatisfaction
	

	1. Insufficient Professional Development.
	
	
	
	
	
	

	2. Opportunities.
	
	
	
	
	
	

	3. Poor Work-Life Balance.
	
	
	
	
	
	

	4. Heavy Workload and Understaffing.
	
	
	
	
	
	

	5. Inadequate Compensation.
	
	
	
	
	
	

	6. Lack of Administrative Support.
	
	
	
	
	
	

	7. Other external reasons.
	
	
	
	
	
	



Demographic information
	1. Gender:
· Male
· Female
	2. Age (In Years)
· <20
· 20—29
· 30—39
· ≥40

	3. Marital Status
· Unmarried/Divorced
· Married
	4. Education Level 
· Junior College (Diploma)
· Bachelor’s Degree
· Master’s Degree
· PhD

	5.Work Duration (In Years)
· <5
· 5—10
· 11—15
· 16—19
· ≥20
	6. Title
· Nurse
· Nurse Practitioner
· Supervising Nurse Practitioner
· Associate Director of Nurse Practitioners

	7. Ranking
· N0
· N1
· N2
· N3
	8. Position
· Nurse
· Nurse Manager
· Section Nurse Manager

	9. Unit Establishment
· Contractual
· Personnel Agency
· Official Establishment
	10. Salary Level
· <4000
· 4000—7999
· ≥8000

	11. Section
· Internal Medicine
· Surgery
· Outpatient
· Operating Room
· Others
	12. Which region of Chongqing does your hospital belong to (38 districts and counties)?
· 9 districts in Chongqing's main city (Note: Yuzhong District, Jiangbei District, Nan'an District, Beibei District, Yubei District, Shapingba, Jiulongpo, Dadukou, Banan District)
· 12 districts in Chongqing's new urban area (Note: Bishan District, Jiangjin District, Changshou District, Nanchuan District, Fulingba, Yongchuan District, Hechuan District, Qijiang District-Wanshengfa Economic Development Zone,Rongchangba, Dazupo, Tongliang District, Tongnan District)
· The remaining 17 districts and counties in Chongqing (Note: Wanzhou District, Qianjiang District, Kaizhou District, Liangping District, Wulong District, Chengkou County, Fengdu County, Dianjiang County, Zhong County, Yunyang County, Fengjie County, Wushan County, Wuxi County, Shizhu Tujia Autonomous County, Xiushan Tujia and Miao Autonomous County, Youyang Tujia and Miao Autonomous County, Pengshui Miao and Tujia Autonomous County)





CONSENT TO PARTICIPATE IN RESEARCH

I have read and understand the information provided about the above study. I agree to participate in this study.

I understand that information obtained from this research may be used in future research and published. However, my right to privacy will be retained, i.e. my personal details will not be revealed.  

The procedure as set out in the attached information sheet has been fully explained. I understand the benefit and risks involved. My participation in the project is voluntary.  

I acknowledge that I have the right to question any part of the procedure and can refuse participation without penalty of any kind.


                     	                     	                     
Name of participant      	Signature of participant   	Date


                     	                     	                     
Name of investigator     	Signature of investigator  	Date
