	Table 1. Components of the practical intervention

	The practical intervention consisted of a training (Hijweege 2024), individual on-the-job-coaching and team intervision meetings. The intervention was carried out by five coaches who work in the nursing home as spiritual caregiver, vocational trained nurse and vocational nurse assistent. The coaches received supervision of experienced trainers and supervisors in spiritual care.
 1) The training aimed to familiarize participants with a different listening attitude, conversational skills and tools. It was based on practical experiences of two senior professionals within the spiritual dimension and was closely related to the practical tools and insights of the Dutch guideline. Participants were very satisfied with the training (8.5 on a scale 0-10; response rate 100%).
 2) Through individual coaching on the job, participants worked on individual questions and skills in the context of their own profession. All participants were asked whether they had a specific coaching question they wanted to focus on during the coaching sessions. The coach would accompany the participant for about 1,5-2 hours during a regular workday and gave feedback during and after the session. 
3) In the team intervision meetings the participants could discuss the questions they had about a work situation in relation to the content of the training, collectively learning from these situations. Each participant enrolled in at least two intervision meetings on their own ward. (Data from the intervision group are not reported in this article.





