	Table S1. Likert Scales for evaluation of medical knowledge and Overall Performance

	1
	2
	3
	4
	5

	Underperformance
	Marginal Performance
	Satisfactory Performance 
	Very Satisfactory Performance
	Remarkable Performance 

	Far below expectations
	Neither qualified nor unqualified
	Meets expectations
	Exceeds expectations
	Far exceeds expectations

	The expectations are unobservable or not met.
Demonstrates an unacceptable level.
	Omissions and inaccuracies in task completion
Demonstrates potential to achieve competence.
	Demonstrates essential elements of performance. 
Ready to advance safely.
	Some minor and non-essential omissions/errors.
Demonstrates most aspects of competence.
	Acts confidently and without error.
Demonstrates mastery of all aspects of competence.







	Table S2. Likert Scales for evaluation of interpersonnal skills

	1
	2
	3
	4
	5

	Underperformance
	Marginal Performance
	Satisfactory Performance 
	Very Satisfactory Performance
	Remarkable Performance 

	Far below expectations
	Neither qualified nor unqualified
	Meets expectations
	Exceeds expectations
	Far exceeds expectations

	The expectations are unobservable or not met.
Demonstrates an unacceptable level.
	Omissions and inaccuracies in task completion
Demonstrates potential to achieve competence.
	Demonstrates essential elements of performance. 
Ready to advance safely.
	Some minor and non-essential omissions/errors.
Demonstrates most aspects of competence.
	Acts confidently and without error.
Demonstrates mastery of all aspects of competence.





Table S3. Grid for station 1 evaluation
	 
	Clinical Items

	Ask for the patient's level of consciousness OR Glasgow score 
	1 point
	
	
	
	

	Asks for vital signs
	1 point
	
	
	
	

	Ask for the onset time of chest pain 
	1 point
	
	
	
	

	Checks if the patient has high blood pressure, dyslipidemia, smoking habit, overweight/obesity, diabetes (at least 3 items)
	1 point
	
	
	
	

	Describes the presence of wide QRS complexes 
	1 point
	
	
	
	

	Inquires about a previous ECG 
	1 point
	
	
	
	

	Diagnoses ventricular tachycardia 
	1 point
	
	
	
	

	Asks the nurse to continuously monitor the patient OR to install a scope 
	1 point
	
	
	
	

	Announces that he is moving to see the patient in his room OR that he will examine the patient 
	1 point
	
	
	
	

	Announces he will call a senior physician OR cardiologist OR resuscitator 
	1 point
	
	
	
	

	 
	Attitude and communication

	
	Insufficient Performance (1 point)
	Marginal Performance (2 points)
	Satisfactory Performance (3 points)
	Very Satisfactory Performance (4 points)
	Remarkable Performance (5 points)

	LISTENING SKILL
	Interrupts the colleague inappropriately. Ignores the colleague's responses.
	Shows impatience.
	Pays attention to the colleague's responses.
	Adopts the technique of reformulation if the information is unclear or off-target.
	Pays sustained attention to the colleague's responses and concerns.

	COMMUNICATION WITH COLLEAGUES (clarity of communication)
	Is unable to communicate the message.
	Is able to communicate the main messages but is unable to justify them.
	Is able to communicate the main messages and justify their reasoning.
	Communicates relevant information and justifies it. Does not dwell on unnecessary information.
	Links information from different domains, demonstrating mastery of the subject.

	COOPERATION WITH COLLEAGUES
	Authoritarian / Difficulty cooperating.
	Communicates. Transmits information.
	Communicates. Adopts the technique of reformulation.
	Communicates relevant information. Recognizes communication barriers. Delegates responsibilities while respecting others.
	Recognizes communication problems and knows how to address them skillfully.

	ABILITY TO STRUCTURE/ CONDUCT AN INTERVIEW
	Disorganized approach.
	Interview is poorly structured, has difficulties in refocusing discussions that stray from the objectives.
	Interview is focused on the problem and covers the essential elements.
	Interview is conducted logically, structured, focused on the problem, does not seek unnecessary information.
	Interview has a precise purpose, integrated approach.

	ABILITY TO PROPOSE A MANAGEMENT PLAN (acute situations)
	Is unable to propose a management plan adapted to the clinical situation.
	Proposes a management plan covering the essential elements but is unable to justify the approach.
	Proposes a management plan covering the essential elements and justifies the approach.
	Proposes a relevant management plan. Does not dwell on unnecessary treatment/management and justifies the approach.
	Establishes the priority order of the different aspects of the patient's management (hierarchizes).

	 
	Global Performance

	
	Insufficient Performance (1 point)
	Marginal Performance (2 points)
	Satisfactory Performance (3 points)
	Very Satisfactory Performance (4 points)
	Remarkable Performance (5 points)

	GLOBAL PERFORMANCE

	Far below expectations.
 Expectations are not observed or not met. Displays an unacceptable level of performance.
	Neither qualified nor unqualified. 
Omissions and inaccuracies in task completion. Shows potential to achieve competence.
	Meets expectations. 
Demonstrates the essential elements of performance. Ready to move forward safely.
	Exceeds expectations. 
Some minor, non-essential omissions/errors. Demonstrates most aspects of competence.
	Far exceeds expectations. 
Acts without hesitation and without error. Demonstrates mastery of all aspects of competence.






Table S4. Grid for station 2 evaluation
	 
	Clinical Items

	Ask for the number of bowel movements per day
	1 point
	
	
	
	

	Look for the presence of mucus AND the presence of blood
	1 point
	
	
	
	

	Look for the presence of nausea OR vomiting (one of the two)
	1 point
	
	
	
	

	Look for an alteration in general condition: asthenia, anorexia, weight loss (one)
	1 point
	
	
	
	

	Looks for abdominal pain
	1 point
	
	
	
	

	Look for fever 
	1 point
	
	
	
	

	Ask about recent travel
	1 point
	
	
	
	

	Look for recent antibiotic intake OR intake less than a month ago
	1 point
	
	
	
	

	Look for elements suggestive of foodborne illness outbreak: collective catering, consumption of homemade charcuterie or preserves, several people with diarrhea
	1 point
	
	
	
	

	Offers symptomatic treatment with antidiarrheal drugs
	1 point
	
	
	
	

	 
	Attitude and communication

	
	Insufficient Performance (1 point)
	Marginal Performance (2 points)
	Satisfactory Performance (3 points)
	Very Satisfactory Performance (4 points)
	Remarkable Performance (5 points)

	COMMUNICATION
	Behaves inappropriately (e.g., does not look at the interlocutor, behaves aggressively...) or makes judgments.
	Attempts to make eye contact. Has difficulties in establishing conversation (e.g., prioritizes the clinical task), which may lead to patient frustration.
	Looks at the patient most of the time. Establishes conversation.
	Looks at the patient most of the time. Is attentive to the patient's cues and responds appropriately through behavior/gestures.
	Shows good control of behaviors and seeks to adapt them to facilitate conversation/establish a relationship.

	NON-VERBAL LISTENING SKILLS
	Interrupts the patient inappropriately. Ignores the patient's responses.
	Shows impatience.
	Pays attention to the patient's responses.
	Uses the technique of reformulation if the information is unclear or off-target.
	Pays sustained attention to the patient's responses and concerns.

	QUESTIONING SKILLS
	Asks closed or biased questions. Uses medical jargon.
	Asks questions that stray from the objectives. Sometimes uses medical jargon without explanation.
	Uses different types of questions covering the essential elements. Sometimes uses medical jargon but always with explanations.
	Asks precise questions covering most elements with some minor omissions. Uses appropriate language.
	Asks questions with confidence and skill.

	ABILITY TO STRUCTURE/CONDUCT THE INTERVIEW
	Disorganized approach.
	The interview is poorly structured, has difficulty refocusing discussions that stray from the objectives.
	The interview is focused on the problem and covers the essential elements.
	The interview is conducted logically, structured, focused on the problem, and does not seek irrelevant information.
	The interview has a clear purpose, integrated approach.

	ABILITY TO PROVIDE INFORMATION TO THE PATIENT
	Provides information to the patient inappropriately (e.g., inaccurate information) or makes no effort to inform the patient.
	Provides incomplete information or dwells on information that is unrelated to the problem.
	Provides information appropriately. Somewhat ensures that the patient understands.
	Provides information appropriately. Ensures that the patient understands.
	Provides accurate information and illustrates explanations to ensure they are well understood.

	 
	Global Performance

	
	Insufficient Performance (1 point)
	Marginal Performance (2 points)
	Satisfactory Performance (3 points)
	Very Satisfactory Performance (4 points)
	Remarkable Performance (5 points)

	GLOBAL PERFORMANCE

	Far below expectations. 
Expectations are not observed or not met. Displays an unacceptable level of performance.
	Neither qualified nor unqualified. 
Omissions and inaccuracies in task completion. Shows potential to achieve competence.
	Meets expectations. 
Demonstrates the essential elements of performance. Ready to move forward safely.
	Exceeds expectations. 
Some minor, non-essential omissions/errors. Demonstrates most aspects of competence.
	Far exceeds expectations. 
Acts without hesitation and without error. Demonstrates mastery of all aspects of competence.





Table S5. Grid for station 3 evaluation
	 
	Clinical Items

	Looks for the characteristics of the cough: dry or productive, at night or during the day, in fits or not (one)
	1 point
	
	
	
	

	Ask for the triggers of coughing (exertion, laughter, perfume, position, temperature change, etc.)
	1 point
	
	
	
	

	Testing for signs of gastroesophageal reflux disease
	1 point
	
	
	
	

	Search for associated ENT signs
	1 point
	
	
	
	

	Ask if there is any notion of allergy
	1 point
	
	
	
	

	Seeks smoking
	1 point
	
	
	
	

	Ask if there is a history of personal asthma
	1 point
	
	
	
	

	Ask if he/she has been vaccinated against pertussis or COVID-19 (one)
	1 point
	
	
	
	

	Asks for the usual treatments apart from those taken for coughs
	1 point
	
	
	
	

	Proposes to perform spirometry OR Pulmonary Function Tests OR PFT
	1 point
	
	
	
	

	Suggests a chest OR lung X-ray
	1 point
	
	
	
	

	 
	Attitude and communication

	
	Insufficient Performance (1 point)
	Marginal Performance (2 points)
	Satisfactory Performance (3 points)
	Very Satisfactory Performance (4 points)
	Remarkable Performance (5 points)

	LISTENING SKILL
	Interrupts the patient inappropriately. Ignores the patient's responses.
	Shows impatience.
	Pays attention to the patient's responses.
	Adopts the technique of reformulation if the information is unclear or off-target.
	Pays sustained attention to the patient's responses and concerns.

	QUESTIONING SKILL
	Asks closed or biased questions. Uses medical jargon.
	Asks questions that stray from the objectives. Sometimes uses medical jargon without explanation.
	Uses different types of questions covering the essential elements. Sometimes uses medical jargon but always with explanations.
	Asks precise questions covering most elements with some minor omissions. Uses appropriate language.
	Asks questions with confidence and skill.

	ABILITY TO STRUCTURE/CONDUCT THE INTERVIEW
	Disorganized approach.
	The interview is poorly structured, has difficulty refocusing discussions that stray from the objectives.
	The interview is focused on the problem and covers the essential elements.
	The interview is conducted logically, structured, focused on the problem, and does not seek irrelevant information.
	The interview has a clear purpose, integrated approach.

	ABILITY TO PLAN CARE (patient-centered approach)
	The care plan does not correspond to the clinical picture or does not take the patient and their needs into account.
	The care plan is adapted to the clinical picture but sometimes omits considering the patient's capacities/constraints.
	Involves the patient in planning their care (e.g., invites the patient to ask questions).
	Promotes decision-making in partnership with the patient.
	Promotes decision-making in partnership with the patient. Strengthens the patient's confidence and autonomy.

	 
	Global Performance

	
	Insufficient Performance (1 point)
	Marginal Performance (2 points)
	Satisfactory Performance (3 points)
	Very Satisfactory Performance (4 points)
	Remarkable Performance (5 points)

	GLOBAL PERFORMANCE

	Far below expectations. 
Expectations are not observed or not met. Displays an unacceptable level of performance.
	Neither qualified nor unqualified. 
Omissions and inaccuracies in task completion. Shows potential to achieve competence.
	Meets expectations. 
Demonstrates the essential elements of performance. Ready to move forward safely.
	Exceeds expectations. 
Some minor, non-essential omissions/errors. Demonstrates most aspects of competence.
	Far exceeds expectations. 
Acts without hesitation and without error. Demonstrates mastery of all aspects of competence.





	Table S6. Evaluator functions
	

	Evaluator functions
	Number

	Clinical Fellow
	49

	Assistant Professor
	36

	Associate Attending Physician
	5

	Attending Physician
	1

	Professor - Associate Physician
	39




