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	Supplementary Table 1 - Microaggressions Training Role-Play Scenario Grading Rubric


	Name of Evaluator ____________ Group # ___________

	Grading Scale
	

	1. Recognition of Microaggression – Learner recognizes microaggression implanted into standardized patient encounter.
	Points

	Excellent (4 points)
Learner initiates I RANT protocol or another attempt at intervention after initial microaggression is stated in role play scenario
	Good (3 points)
Learner initiates I RANT protocol or another attempt at intervention after second microaggression is stated in role play scenario
	Marginal (2 points)
Learner needs >2 cues prior to initiating microaggression intervention. 
	Poor (1 point)
Learner never initiates intervention after repeated microaggressions in role play scenario
	

	2. Learner is able to initially diffuse microaggression with a neutral statement.  (Intro)
	

	Excellent (4 points)
Learner utilizes exact I RANT intro statement or another statement with same components* to begin microaggression intervention
	Good (3 points)
Learner utilizes part of I RANT intro statement or another statement that fulfills partial components to begin microaggression intervention
	Marginal (2 points)
Learner attempts an intro statement that does not contain either of the necessary components but is not confrontational
	Poor (1 point)
Learner responds in a confrontational way in role play scenario
	

	3. Learner appropriately states full name and role of victim of microaggression. (Role)
	

	Excellent (4 points)
Learner states both proper Role and Name
	Good (3 points)
Learner states proper Role but not name
	Marginal (2 points)
Learner states name but not proper role
	Poor (1 point)
Learner states neither proper role nor name of victim 
	

	4. Learner provides strong affirmative statement in support of victim of microaggression.  (Affirm)
	

	Excellent (4 points)
Learner gives strong and specific statement that addresses victim’s attributes

Ex) Dr. X is one of our most knowledgeable neurologists when it comes to stroke care.
	Good (3 points)
Learner gives general statement that is positive about victim


Ex) Dr. X is an excellent neurologist. 


	Marginal (2 points)
Learner gives affirmation of victim’s role but does not affirm quality of their care. 

Ex) Dr. X is a great person. 
	Poor (1 point)
Learner does not offer any supportive statements regarding the victim
	

	5. Learner negates microaggression in a direct and succinct way.  (Negate)
	

	Excellent (4 points) 
Learner clearly negates the feature that was brought up in the microaggression with regards to the specific situation encountered 

Ex) Your nurse’s gender does not affect their ability to help with this procedural sedation. 
	Good (3 points) 
Learner negates the feature that was brought up in the microaggression in a general way   

Ex) Your nurse’s gender does not affect their ability to care for you. 
	Marginal (2 points) 
Learner makes a general broad statement that does not negate specific microaggression encountered.  

Ex) All nurses are here to help you no matter their gender 
	Poor (1 point) 
Learner does not negate the microaggression at all.  
	

	6. Learner effectively transitions away from microaggression encounter and re-focuses interaction towards patient care.  (Transition)
	

	Excellent (4 points)
Learner utilizes transition statement from I RANT protocol (or similar) in a smooth, flawless manner that puts all parties at ease 
	Good (3 points)
Learner makes appropriate transition statement, but delivery is awkward and leaves room for improvement
	Marginal (2 points)
Learner transitions encounter in a manner that does not specifically reflect re-focusing on patient care
	Poor (1 point)
Learner does not transition, or re-focus encounter and inappropriate interaction persists for prolonged period of time 
	

	Total Points: 
	________

	*Necessary components of Intro statement – Recognition that patient did not intentionally mean to harm another person + statement acknowledging that words that were said could be interpreted as offensive or hurtful. 
	



	Measurement of Competency in Microaggressions Intervention

	Superior
	23 – 24 points

	Competent
	18 – 22 points

	Nearing Competency
	12 – 17 points

	Incompetent
	6 – 11 points




