
	Question 
	

	1. The work week should be capped at 42h for residents and attendings.
	agree
	somewhat
agree
	somewhat disagree
	disagree

	2. When it comes to the introduction of a 42h work week, one should differentiate between surgical and nonsurgical residencies.
	agree
	somewhat
agree
	somewhat disagree
	disagree

	3. A reduction in salary proportional to the reduction in working hours would be acceptable.

	agree
	somewhat
agree
	neutral
	somewhat disagree
	disagree

	4. Should a 42h work week be introduced, the length of residency ought to be increased by one year.
	agree
	somewhat
agree
	neutral
	somewhat disagree
	disagree

	5. Within the current 50h system, it should be possible for residents to work at 80% and still complete residency within 6 years, as long all the necessary operations are completed.
	agree
	somewhat
agree
	neutral
	somewhat disagree
	disagree

	6. It would be acceptable if, due to a 42h work week, specialisation would be attained much later.
	agree
	somewhat
agree
	somewhat disagree
	disagree

	7. After the introduction of a 42 h work week, it should still be possible for attendings to work more in order to attain their specialisation. 

	agree
	somewhat
agree
	neutral
	somewhat disagree
	disagree

	8.What do you think would be the effect of a 42h work week on

· patient safety
· training quality
· quality of life for trainers
· quality of life for trainees

	improved
	same
	worse

	9. The introduction of a 42h work week would provide a competitive advantage for hospitals in the job market.
	agree
	somewhat
agree
	somewhat disagree
	disagree

	10. How likely is it that the 42h work week be introduced within the next 5 years
	0-20%
	21-41%
	41-60%
	61-80%
	81-100%

	11. What changes would be required in order to make a 42h work week feasible
	free response


	12. The resulting combinations from the the morphological matrix were presented to the stakeholder who then rated: 
· A 42 h work week made possible through a reduction in administrative work and use of physician assistants
· A 42h work week made possible by a change to EPAs with or without a reduction the number of surgical interventions
· A 42h work week through the introduction of a 4 day work week with or without a reduction in the number of surgical interventions. 
	desirable
	somewhat desirable
	somewhat undesirable
	undesirable

	13. At this time, each stakeholder was given the opportunity to bring up aspects or issues which had not been previously introduced. 
	free response
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