Table 2 Attitudes towards Covid-19 pandemic on urogenital online learning through Wechat platform (n, %)

	Items
	Face-to-face learning opportunity
	Online learning demand
	More effective manner
	Benefit from online learning

	
	Increased
	Decreased
	Unchanged
	Increased
	Decreased
	Unchanged
	Online
	Face-to-face
	Indiscrimination
	Yes
	No

	Gender
	Male
	80(17.35)
	350(75.92)
	31(6.72)
	395(85.68)
	15(3.25)
	51(11.06)
	202(43.82)
	162(35.14)
	97(21.04)
	446(96.75)
	15(3.25)

	
	Female
	4(19.05)
	14 (66.67)
	3(14.29)
	18(85.71)
	0(0.00)
	3(14.29)
	13(61.90)
	6(28.57)
	2(9.52)
	20(95.24)
	1(4.76)

	
	χ²
	1.889
	0.87
	3.019
	0.142

	
	p
	0.389
	0.647
	0.221
	0.706

	Title
	Director physician
	11(17.19)
	51(79.69)
	2(3.13)
	50(78.13)
	3(4.69)
	11(17.19)
	19(29.69)
	28(43.75)
	17(26.56)
	63(98.44)
	1(1.56)

	
	Assistant director physician
	19(11.66)
	131(80.37)
	13(7.98)
	140(85.89)
	5(3.07)
	18(11.04)
	71(43.56)
	65(39.88)
	27(16.56)
	160(98.16)
	3(1.84)

	
	Attending Physician
	39(21.08)
	137(74.05)
	9(4.86)
	163(88.11)
	6(3.24)
	16(8.65)
	91(49.19)
	57(30.81)
	37(20.00)
	178(96.22)
	7(3.78)

	
	Primary physician
	15(21.43)
	45(64.29)
	10(14.29)
	60(85.71)
	1(1.43)
	9(12.86)
	34(48.57)
	18 (25.71)
	18(25.71)
	65(92.86)
	5(7.14)

	
	χ²
	15.098
	5.012
	12.853
	5.039

	
	p
	0.020*
	0.542
	0.045*
	0.169

	Degree
	Doctor
	13(21.31)
	44(72.13)
	4(6.56)
	56(91.80)
	2(3.28)
	3 (4.92)
	27(44.26)
	17(27.87)
	17(27.87)
	60(98.36)
	1(1.64)

	
	Master
	26(18.31)
	105(73.94)
	11(7.75)
	115(80.99)
	5(3.52)
	22(15.49)
	72(50.70)
	44(30.99)
	26(18.31)
	134(94.37)
	8(5.63)

	
	Bachelor
	42(16.34)
	200(77.82)
	15(5.84)
	222(86.38)
	8(3.11)
	27(10.51)
	105(40.86)
	102(39.69)
	50(19.46)
	252(98.05)
	5(1.95)

	
	Associate
	3(13.64)
	15(68.18)
	4(18.18)
	20(90.91)
	0(0.00)
	2(9.09)
	11(50.00)
	5(22.73)
	6(27.27)
	20(90.91)
	2(9.09)

	
	χ²
	5.943
	6.166
	8.826
	6.701

	
	p
	0.43
	0.405
	0.184
	0.082

	Affiliation Hierarchy 
	National / ministerial 
	7(24.14)
	20(68.97)
	2(6.90)
	26(89.66)
	1(3.45)
	2(6.90)
	14(48.28)
	9(31.03)
	6(20.69)
	29(100.00)
	0(0.00)

	
	Provincial / municipality 
	13(14.61)
	73(82.02)
	3(3.37)
	78(87.64)
	4(4.49)
	7(7.87)
	37(41.57)
	31(34.83)
	21(23.60)
	83(93.26)
	6(6.74)

	
	City
	31(19.02)
	121(74.23)
	11(6.75)
	134(82.21)
	4(2.45)
	25(15.34)
	81(49.69)
	53(32.52)
	29(17.79)
	158(96.93)
	5(3.07)

	
	County / below
	33(16.42)
	150(74.63)
	18(8.96)
	175(87.06)
	6 (2.99)
	20 (9.95)
	83(41.29)
	75(37.31)
	43(21.39)
	196(97.51)
	5(2.49)

	
	χ²
	4.994
	5.296
	3.513
	4.709

	
	p
	0.545
	0.507
	0.742
	0.194

	Teaching hospital staff
	Yes
	52(16.99)
	231(75.49)
	23(7.52)
	262(85.62)
	7(2.29)
	37(12.09)
	140(45.75)
	103(33.66)
	63(20.59)
	294(96.08)
	12(3.92)

	
	No
	32(18.18)
	133(75.57)
	11(6.25)
	151(85.80)
	8(4.55)
	17(9.66)
	75(42.61)
	65(36.93)
	36(20.45)
	172(97.73)
	4(2.27)

	
	χ²
	0.345
	2.421
	0.591
	0.947

	
	p
	0.842
	0.298
	0.744
	0.331

	Frontline staff 
	Yes
	26(18.06)
	107(74.31)
	11(7.64)
	121(84.03)
	6(4.17)
	17(11.81)
	59(40.97)
	55(38.19)
	30(20.83)
	142(98.61)
	2(1.39)

	
	No
	58(17.16)
	257(76.04)
	23(6.80)
	292(86.39)
	9(2.66)
	37(10.95)
	156(46.15)
	113(33.43)
	69(20.41)
	324(95.86)
	14(4.14)

	
	χ²
	0.186
	0.866
	1.274
	2.385

	
	p
	0.911
	0.648
	0.529
	0.123


*p < 0.05.
