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Appendix A
Preservice teachers’ Formative Evaluation Form
School: ……………………………………………………………………
Name of the preservice teacher: …………………………………………
Name of the supervisor: …………………………………………………
	number
	Category & Items
	excellent
	Very good
	good
	fair
	poor

	
	
	5
	4
	3
	2
	1

	Personality

	1
	Shows self-confidence
	
	
	
	
	

	2
	Shows interest and enthusiasm
	
	
	
	
	

	3
	Has a clear and loud voice
	
	
	
	
	

	4
	Makes no grammatical mistakes
	
	
	
	
	

	5
	Makes no pronunciation mistakes
	
	
	
	
	

	6
	Speaks fluently 
	
	
	
	
	

	7
	Communicates effectively with students
	
	
	
	
	

	Preparation

	8
	States behavioral objectives of the lesson
	
	
	
	
	

	9
	States stages of the lesson
	
	
	
	
	

	10
	States the different activities in the lesson
	
	
	
	
	

	11
	States methods of assessment and evaluation
	
	
	
	
	

	12
	Indicates appropriate timing
	
	
	
	
	

	13
	Gives clear instructions
	
	
	
	
	

	14
	Sets the scene for the new lesson
	
	
	
	
	

	15
	Relates the new lesson to the previous one
	
	
	
	
	

	Presentation

	16
	Makes students aware of the objectives of the lesson
	
	
	
	
	

	17
	Presents new language well
	
	
	
	
	

	18
	Varies teaching activities
	
	
	
	
	

	19
	Gives enough practice
	
	
	
	
	

	20
	Makes clear and appropriate transactions
	
	
	
	
	

	21
	Asks different types of questions to elicit answers
	
	
	
	
	

	22
	Uses different strategies for asking questions
	
	
	
	
	

	23
	Distributes questions effectively
	
	
	
	
	

	24
	Encourages students to ask questions
	
	
	
	
	

	25
	Corrects students’ mistakes effectively
	
	
	
	
	

	26
	Gives appropriate feedback
	
	
	
	
	

	27
	Encourages and motivates students
	
	
	
	
	

	28
	Uses mother tongue appropriately
	
	
	
	
	

	Use of teaching aids

	29
	Uses board effectively
	
	
	
	
	

	30
	Uses visual aids effectively
	
	
	
	
	

	31
	Uses educational technology
	
	
	
	
	

	32
	Uses home-made teaching aids effectively
	
	
	
	
	

	Classroom management

	33
	Controls the classroom well
	
	
	
	
	

	34
	Establishes good eye contact
	
	
	
	
	

	35
	Moves around the class to help students and check their understanding
	
	
	
	
	

	36
	Achieves the objectives of the lesson
	
	
	
	
	



Preservice teacher’s strengths: ……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Preservice teacher’s weaknesses: ………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Preservice teacher’s signature: ------------------------------------------------------------
Supervisor’s signature: ----------------------------------------------------------------------
Contact Number --------------------------------------   Date: ------------------------------------
Appendix B
Questionnaire
Section 1: Preservice teachers’ perceptions of SWF 
	Statements
	St. disagree
	Disagree
	neutral
	Agree
	St. agree

	My supervisor’s written feedback was concise and clear
	
	
	
	
	

	My supervisor’s written feedback was appreciative 
	
	
	
	
	

	My supervisor’s written feedback was coaching/informative 
	
	
	
	
	

	My supervisor’s written feedback was mainly evaluative
	
	
	
	
	

	The style of my supervisor’s written feedback was formal
	
	
	
	
	

	The style of my supervisor’s written feedback was consultative 
	
	
	
	
	

	My supervisor’s written feedback was indirect
	
	
	
	
	

	My supervisor’s written feedback included explicit examples from my teaching
	
	
	
	
	

	My supervisor’s written feedback was vague and difficult to understand 
	
	
	
	
	

	My supervisor’s written feedback included comments on my personal characteristics
	
	
	
	
	

	My supervisor’s written feedback included negative comments
	
	
	
	
	

	My supervisor’s written feedback was comprehensive and detailed
	
	
	
	
	

	My supervisor’s written feedback was direct 
	
	
	
	
	

	My supervisor’s written feedback focused only on certain teaching elements 
	
	
	
	
	

	My supervisor’s written feedback provided me with positive feedback
	
	
	
	
	

	My supervisor’s written feedback encouraged me to reflect on my own teaching practices 
	
	
	
	
	

	My supervisor’s written feedback was discouraging 
	
	
	
	
	

	My supervisor’s written feedback encouraged me to reconsider using some teaching strategies/techniques that we have learned 
	
	
	
	
	

	My supervisor’s written feedback encouraged me to search for new teaching strategies/techniques that can be used in my class
	
	
	
	
	



Section 2: Focus of the SWF
Please rank the following teaching elements on a scale from 1-5, where 1 means the element received the least focus and 5 means the element received the most focus in the received SWF.

	Statements
	1
	2
	3
	4
	5

	Personality (e.g., self-confidence, interest and enthusiasm, voice, linguistic proficiency, communication skills)
	
	
	
	
	

	Preparation for teaching (Objectives of the lesson, procedures (teaching methods and techniques), Materials (textbook, PPT, worksheets), timing, assessment methods)
	
	
	
	
	

	Presentation (encouraging and motivating students, varying teaching activities, making transactions, turn-taking, questioning strategies, error correction, feedback giving, using mother tongue)
	
	
	
	
	

	Use of teaching aids (using the board, visual aids, educational technology, home-made teaching aids)
	
	
	
	
	

	Classroom management (classroom control, monitoring students, classroom organization)

	
	
	
	
	


Section 3: Preservice teachers’ satisfaction level with the received SWF.
How satisfied are you with your supervisor’s given feedback (written feedback)? 
	Statements
	Very dissatisfied
	dissatisfied
	satisfied
	Very satisfied

	Focus of the feedback (detailed vs. general)
	
	
	
	

	Language used in giving the feedback (simple vs. difficult)
	
	
	
	

	Tone of the feedback (formal vs. informal- supportive vs. accusatory, respectful vs. disrespectful)
	
	
	
	

	Quality of the feedback (useful vs. not useful)
	
	
	
	

	Amount of the feedback (sufficient vs. insufficient, detailed vs. brief)
	
	
	
	



Appendix C
Interview 
Aim: Students were interviewed concerning their perceptions of the written feedback they received from their supervisors; it aims mainly to identify the feedback characteristics they found useful and the ones they did not find useful.
Questions: 1. What are the characteristics you find useful and effective in your supervisory written feedback?
Prompts:
· What should the supervisor focus on?
· What is the most effective linguistic style to convey written feedback focus to preservice teachers?
· Give examples of the feedback you received.
2. What are the characteristics you find less effective in your supervisory written feedback?
Prompts:
· What shouldn’t the supervisor pay more attention to in written feedback?
· What is the least effective style of giving written feedback to a preservice teacher? Give examples from your experience.


Appendix D
Feedback Types Coding scheme 

	Category
	Descriptors
	Examples

	Self-Regulation
FR
	Feedback focuses on boosting self-regulatory skills, including greater self-assessment and confidence skills, which could lead to greater self-efficacy and self-regulation proficiency).
	None

	Process
FP
	Direct developmental guidance for future work (creating a product or completing a task)
	Strengths 
· Do not forget to vary your educational tools; probably try using videos, short ones, of course, to go with your lesson and serve your purpose. Games would be a great addition.
Weaknesses
· You can use the Cambridge online dictionary to get various examples according to ss proficiency level B1- B2
· Read article 20, Student Engagement Strategies for a Captivating Classroom. These strategies will help you effectively manage students’ behavior in the classroom.


	Task performance
FT
	The extent to which tasks are understood or performed correctly (with additional instruction)
	Evaluative comment
	Strengths 
· Giving students hints to guide them to the correct answer. 
· New vocabulary was clarified using aids/photos.
· Class is managed well.
Weaknesses
· Focus of the presentation is not clear from the beginning. 
· You mentioned (gerund: in the lesson plan, and it turned out to be about “going to and will” to express the future)
· Didn’t give enough introduction to the lesson.


	
	
	Corrective/ Directive advice
	Strengths 
· But you should ask them the questions, in other words, since you saw SS didn’t participate with you.
· Do not forget to vary your educational tools; probably try using videos and short ones for courses to go with your lesson and serve your purpose. Games would be a great addition.
Weaknesses
· After presenting the new word, let them practice pronunciation and put it in sentences 
· Use more eye contact and body language to attract SS attention and engage them in the lesson 
· Give clear instructions before giving SS the worksheet. 


	Self/Personal
FS

	Personal evaluations about the learner (directed to the self)
	Strengths 
· Great Job, I really enjoyed your class.
· I like your motivation and self-confidence.
Weaknesses
· The teacher must sound motivated







Appendix E
Feedback focus Coding scheme 

	Category 
	Descriptors 
	Examples 

	Personality 
	Personal characteristics, linguistic competence, and communication skills 
	Strengths
· She shows self-confidence. 
· Energetic, teaches wholeheartedly (spirit of a teacher)
Weaknesses
· Use more eye contact and body language to attract SS attention and engage them in the lesson 
· She makes grammatical mistakes. 
(I want to revise, three times, which meant one word).

	Preparation
	Writing an effective and informative lesson plan (Objectives, procedures, teaching methods and techniques, Materials, timing, and assessment methods)

	Strengths
· The lesson plan has well-written objectives, correctly stated, and procedures are detailed.
Weaknesses
· You have to organize the procedures of your lesson plan as well as your presentation under three stages: pre- – during – and post.



	Presentation 
	Classroom teaching procedures, techniques, and activities (e.g., encouraging and motivating students, varying the teaching activities, making transactions, turn-taking, questioning strategies, error correction, feedback giving, and using mother tongue)
	Strengths 
· Building a safe learning environment in class that encourages SS to share their ideas, having ss share and discuss their ideas in pairs 
· She employed different teaching activities to ensure the students’ understanding.
Weaknesses
· Ask SS to answer the questions individually, then share with their peer or group. Finally, T gives feedback.
· She presented wrong information (when it is not used with future conditional sentences.)

	Using teaching aids
	Using the board, visual aids, educational technology, homemade teaching aids
	Strengths 
· Used educational technology effectively. 
· Well-designed PPT. 

Weaknesses
· Didn’t use homemade teaching aids.
· Started with a video as a warm-up for the new lesson but there was no voice. Must check with students if they can hear.


	Classroom management 
	Control the classroom, monitoring students (e.g., eye contact and moving around)
	Strengths 
· Moving in class and supporting students in their groups.
Weakness
· She needs to control the class well.
· Class control (The girls sitting in the back are laughing and talking a lot.)
· You should be in class on time or 2-3 minutes earlier. 



Appendix F
Linguistic analysis categories 

	Type of impact
	Linguistic indicators
	Examples

	
Relational 
	Personal pronouns
	You, I, their, your, she, them

	
	Impersonal pronouns
	That, it, others, another

	
	Words associated with Power 
	Declaring, owning, controlling, managing, strong

	
	Words associated with affiliation 
	Cooperative, relationship, friendly, help, encourage, association, supportive

	
Affective/motivational
	Positive emotion
	Confidence, enjoyed, good, enthusiasm, calm

	
	Negative emotion 
	Stressing, aggressive 

	
	Reward focus
	Goal, fruitful, successfully

	
	Risk focus
	safe

	
	Achievement 
	Motivate, ability, hardworking, creative, practice, skill

	

Cognitive 
	Negation
	No, not, don’t, didn’t, not enough

	
	Discrepancy
	Mistake, try, should, can, need 

	
	Differences
	More than, but, merge, varied, different, except, kinds

	
	Insight 
	Analyze, answer, comprehensible, informative, guess, lesson, learning, ideas, feedback, explanation, how, elaborate, effectively, think, logically

	
	Causal language 
	Interactive, use, make, control, allows

	
	Tentativeness 
	Questions, if, chance, possible, seemed confusing

	
	Certainty 
	Actually, really, clearly, obviously, it must be exactly










Appendix G
Preservice teachers’ perceptions of the SWF
	No.
	Item
	M
	SD
	%

	1.	
	My supervisor’s written feedback was concise and clear
	4.39
	1.018
	87.86%

	2.	
	My supervisor’s written feedback was appreciative 
	4.23
	1.165
	84.52%

	3.	
	My supervisor’s written feedback was coaching/informative 
	4.32
	1.055
	86.43%

	4.	
	My supervisor’s written feedback was mainly evaluative
	4.24
	1.025
	84.76%

	5.	
	The style of my supervisor’s written feedback was formal
	4.19
	.988
	83.81%

	6.	
	The style of my supervisor’s written feedback was consultative 
	3.64
	1.209
	72.86%

	7.	
	My supervisor’s written feedback was indirect
	2.45
	1.409
	49.05%

	8.	
	My supervisor’s written feedback included explicit examples from my teaching
	4.11
	1.042
	82.14%

	9.	
	My supervisor’s written feedback was vague and hard to understand
	4.05
	1.298
	80.95%

	10.	
	My supervisor’s written feedback included comments on my personal characteristics
	4.10
	1.248
	81.90%

	11.	
	My supervisor’s written feedback included negative comments
	2.77
	1.365
	55.48%

	12.	
	My supervisor’s written feedback was comprehensive and detailed
	4.12
	1.011
	82.38%

	13.	
	My supervisor’s written feedback was direct 
	4.33
	.883
	86.67%

	14.	
	My supervisor’s written feedback focused only on certain teaching elements
	2.89
	1.182
	57.86%

	15.	
	My supervisor’s written feedback provided me with positive feedback
	4.33
	1.022
	86.67%

	16.	
	My supervisor’s written feedback encouraged me to reflect on my own teaching practices
	4.29
	.976
	85.71%

	17.	
	My supervisor’s written feedback was discouraging 
	3.96
	1.409
	79.29%

	18.	
	My supervisor’s written feedback encouraged me to reconsider using some teaching strategies/techniques that we have learned. 
	4.13
	.954
	82.62%

	19.	
	My supervisor’s written feedback encouraged me to search for new teaching strategies/techniques that can be used in my class
	4.05
	1.005
	80.95%



