Additional files
1. ERC form
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2. Inclusion criteria & Exclusion Criteria
· Faculty members with a minimum qualification of CHPE. 
· Faculty from both basic and clinical side were included. (Medical college, IIMC)
· Faculty with more than 05 years of teaching experience were included.

       Exclusion criteria
· Non CHPE & MHPE faculty will not be included in the studies.
· Faculty with less than 05 years of teaching experience will be excluded. 
· Faculty who did not give consent was not involved in studies.

3. Consent form for studies
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4. G-Power calculator
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5. What, so what & now what model
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6. REFLECT Rubric
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7. Interview questions 




	Theory / Themes
	Questions

	Experiential learning theory 
	How did you feel about the experience of Case based learning workshop? What was the most important or relevant part of this experience?  
Did you feel that the experience was a positive or negative one and why?

	Transformative learning theory
	Were there any environmental or other factors that influenced the experience?
How do you think this project will impact you, your students, discipline & your institution and your future action plan?

	Reflective Critique & personal and professional development
	How did the Reflective Critique writing change you personally & professionally?
Can you explain this with an example. 

	FDP & behavior change at workplace
	Did this experience influence the way you do things now and if so, have you changed anything since that experience?
Have any of your previous beliefs changed as a result of the experience? If so how


8. 
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INSTITUTIONAL REVIEW COMMITTEE
ISLAMIC INTERNATIONAL MEDICAL COLLEGE
274- Peshawar Road, Rawalpindi

m.\li{:{L TERNATIONAL
MEDICAL
Appl. # Riphah /IRC/ 23/3019
January, 27" 2023

Dr. Sarah Amin
Department of Medical Education RARE
Islamic International Medical College

Subject: Approval for research proposal entitled “Assessing the effectiveness of reflective critique in

improving the teaching skills of faculty members at workplace.” Ref No. Riphah/IIMC/ IRC/23/3009

Dear Dr

On behalf of Institutional Review Committee (IRC) this is my privilege to inform you that IRC has reviewed
your research proposal entitled “ASSESSING THE EFFECTIVENESS OF REFLECTIVE CRITIQUE IN
IMPROVING THE TEACHING SKILLS OF FACULTY MEMBERS AT WORKPLACE.” “Committee recommends
that the proposal may be commenced with immediate effect as proposed.” Please note that this approval
is for a period of one year only from the date of issuance of this letter and will require fresh approval if

the study needs to be extended or its commencement is delayed beyond the stipulated period.

In case of a query regarding the observations made by IRC, kindly feel free to contact the undersigned at
shabana.ali@riphah.edu.pk

With kind regards

Sincerely

Instituti
Islamic

Coordinator, IRC

Islamic International Medical College

NMumao mad Ayaz 3batt], Chairmar, 1RC

Ce: Pro
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CONSENT FORM

Research Title

Assessing the effectiveness of reflective critique in improving the teaching
skills of faculty members at workplace

Name of Head Researcher: Dr. Sarah Amin

Purpose of Research: To see the effectiveness of Reflective Critique in improving

the teaching skills of faculty members at workplace.
Confidentiality: Participants confidentiality will be maintained.

Right to Refuse or Discontinue
I | confirm that my participation in this research project is voluntary.

B acknowledge that | will not be receiving any payments in regard to my
participation

.| confirm that the duration of the research wherein | will participate is for 6
months which include written Reflective Critiques.

. I have read and understood what the research is all about and how it will
affect the target audience

.F | understand that the researchers will publish their materials in books, videos,

newspapers, magazines, and other research-related projects.

e e e 13 N

« Participants Name

o Email

« Participant's Signature

—
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Rolfe et al's Framework for Reflective Learning

What stage?

+ What happened?
+ What did you feel?

+ What did you and others do?

+ What were the expected outcomes?

+ What were the results?

+ What were the good and bad aspects related to the experience?

So what?

+ What did you learn?

+ What was going through your mind?

+ On what basis do you take your actions?

+ What s your new understanding?

Now, what?

¢ What techniques can you use to deal with similar situations in the future?
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