Additional File 1: Standardized Questionnaire

Jurisdiction Information
	Country
	 

	Name of Law Firm
	 

	Address
	 

	Phone Number
	 

	Website
	 


 
Contributor Information 
	Full Name
(including title)
	Position
(e.g. partner, associate etc.)
	Email Address

	 
	 
	 

	 
	 
	 

	 
	 
	 



How to answer this questionnaire:
1. 	Please keep your answers concise and clear. 
2. 	Within the column titled ‘Legal Basis’, kindly provide a reference to the relevant legal authority. Please include a link if available.
 
3. 	If the manner in which the question has been asked is too narrow, kindly expand on your answers/the topic and insert the additional information in the row beneath each table.









 
Questionnaire
	Legal Structure and Requirements for CHW Compensation

	Question
	 
	Response
	Legal Basis

	1.a
	Are there existing laws, regulations or policies governing the payment of CHWs?
 
	 
	 

	1.b
	If so, to what extent do they comply with ILO and WHO Guidelines?
 
	 
	 

	1.c
	Is payment determined in relation to national reference standards such as “lowest-paid-government-worker (LPGW)” or in relation to national or international thresholds or poverty lines?
 
	 
	 

	1.d
	Does CHW compensation vary by region/state, or are CHWs paid allowances for work in “special conditions” like rural/remote postings?
 
	 
	 

	Additional Comments:
 
 


 
	CHW Compensation Model

	Question
	 
	Response
	Legal Basis

	2.a
	What is the basic legal structure of the compensation model?
 
	 
	 

	2.b
	Are CHWs paid through a national insurance programme or otherwise?
 
	 
	 

	Additional Comments:
 
 



	Question
	 
	Response
	Legal Basis

	3.a
	Is it illegal to not pay CHWs?
 
	 
	 

	3.b
	Are there any restrictions on using volunteers to work as CHWs?
 
	 
	 

	Additional Comments:
 
 



	Question
	 
	Response
	Legal Basis

	4.a
	Are there legal prerequisites to be paid as a CHW (e.g. having to undergo licensing or training, etc.)?
	 
	 

	Additional Comments:
 
 


 
	Legal Protections and Benefits for CHWs

	Question
	 
	Response
	Legal Basis

	5.a
	Do labour laws offer the same legal protections to CHWs as are afforded to other government employees (including, e.g., the ability to form or join a union for collective bargaining, or the ability to protest or organize a strike)?
	 
	 

	Additional Comments:
 
 


 
	Question
	 
	Response
	Legal Basis

	6.a
	Are employment-related benefits (e.g. cost-of-living adjustments or pension scheme contributions) and employment requirements (e.g. vaccination) regulated or specified in contracts?
	 
	 

	Additional Comments:
 
 


 
	Question
	 
	Response
	Legal Basis

	7.a
	Are there particular risks, considerations or advantages associated with the country’s chosen model for compensating CHWs?
	 
	 

	Additional Comments:
 
 


 
	Question
	 
	Response
	Legal Basis

	8.a
	Are there ‘good practices’ or ‘lessons learned’ that could be applied elsewhere?
 
	 
	 

	Additional Comments:
 
 



