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	Item Number
	Particulars
	Unit
	Quantity
	Unit Cost
	
Total Cost



	1
	Bond paper
	Ream
	10
	200.00
	2,000.00

	2
	Quality Assurance for Research Questionnaires / PFs
	
	
	
	5,000.00

	3
	Inkjet Printer Inks
	Bottle
	8
	300.00
	2,400.00

	4
	Gun Tacker
	Piece
	1
	350.00
	350.00

	5
	Duct Tape
	Piece
	5
	185.00
	925.00

	6
	Board Paper
	Ream
	30
	42.00
	1,260.00

	7
	Staple Wire 
	Box
	4
	16.25
	65.00

	8
	Assorted Colors Cartolina 
	Piece
	50
	10.00
	500.00

	9
	Folders
	Ream
	1
	500.00
	500.00

	10
	Expenses for IMs and other related costs
	
	
	
	4,000.00

	11
	Transportation Expenses / Ethical Clearance
	
	
	
	5,000.00

	12
	Snacks of Respondents 
	
	
	
	3,000.00

	13
	Research dissemination advocacies / Internet Connectivity / Pocket Wifi Load
	
	
	
	5,000.00

	
TOTAL
	
P 30,000.00

















APPENDIX A.
TEACHER’S INDICATORS TO IDENTIFY THEIR 
LEVELS OF COMMITMENT AND ABSTRACTION
As adapted from NEAP-SUPEReXCELS (Trespeces, 2003)

Teacher Codename: ________________________	Position:________________

	No
	Indicators
	
MANIFESTATION


	
	
	4
ALWAYS
	3
OFTEN
	2
SELDOM
	1
NEVER

	A. CATEGORY 1

	1
	Comes late, leaves early
	
	
	
	

	2
	Writes sloppy lesson plans
	
	
	
	

	3
	Uses copies or recycled lesson plans
	
	
	
	

	4
	Does not volunteer for committee work
	
	
	
	

	5
	Does not hold remedial coaching
	
	
	
	

	6
	Spends teaching time on non-teaching tasks
	
	
	
	

	7
	Complains a lot about school work
	
	
	
	

	8
	Is often absent
	
	
	
	

	9
	Does not do anything about learners’ low performance
	
	
	
	

	10
	Uses old or no teaching aids
	
	
	
	

	11
	Has little or no knowledge about newer concepts/ trends in teaching
	
	
	
	

	12
	Detests being supervised
	
	
	
	

	13
	Submits reports just for compliance
	
	
	
	

	TOTAL:
MEAN:
	

	B. CATEGORY 2

	1
	Comes to school early, leaves late
	
	
	
	

	2
	Often asks help from other teachers
	
	
	
	

	3
	Has poor communication skills
	
	
	
	

	4
	Complies with all school policies
	
	
	
	

	5
	Welcomes supervision
	
	
	
	

	6
	Depends on the school head/ peers to solve class problems
	
	
	
	

	7
	Is not able to come up with fresh innovative solutions to learners learning problems
	
	
	
	

	8
	Is seldom absent
	
	
	
	

	9
	Always prepares lesson plans, although content is mediocre
	
	
	
	

	10
	Maintains a clean and well-structured classroom
	
	
	
	

	11
	Has difficulty interpreting instructions of supervisor
	
	
	
	

	TOTAL:
MEAN:
	

	No
	Indicators
	
MANIFESTATION


	
	
	4
ALWAYS
	3
OFTEN
	2
SELDOM
	1
NEVER

	C. CATEGORY 3

	1
	Is often late; leaves school early.
	
	
	
	

	2
	Prepares lesson plans carelessly on incompletely
	
	
	
	

	3
	Spends a lot of teaching time chatting with other teachers
	
	
	
	

	4
	Maintains a messy and insufficiently structured classroom
	
	
	
	

	5
	Always advises other teachers on what to do
	
	
	
	

	6
	Talks much in meetings but avoids committee work
	
	
	
	

	7
	Has a lot of solutions to school problems but seldom participates in solving them
	
	
	
	

	8
	Is a rabble rouser; agitates for reforms
	
	
	
	

	9
	Has a lot of complaints against management
	
	
	
	

	10
	Detests supervision
	
	
	
	

	11
	Often breaks school policies
	
	
	
	

	TOTAL:
MEAN:
	

	D. CATEGORY 4

	1
	Uses original, innovative solutions to problems
	
	
	
	

	2
	Shares knowledge and skills with others
	
	
	
	

	3
	Helps other teachers solve their teaching-learning problems.
	
	
	
	

	4
	Volunteers for extra assignments
	
	
	
	

	5
	Leads in school activities
	
	
	
	

	6
	Is often consulted by peers
	
	
	
	

	7
	Prepares model lesson plans and reports
	
	
	
	

	8
	Is articulate in speech
	
	
	
	

	9
	Keeps abreast of developments in education
	
	
	
	

	10
	Implements school policies intelligently
	
	
	
	

	11
	Coaches underachievers
	
	
	
	

	TOTAL:
MEAN:
	




Interpretation:

	When the teacher garners highest mean in Category 1, Teacher Category falls under THE TEACHER DROPOUT = Low Abstraction, Low Commitment
	When the teacher garners highest mean in Category 2, Teacher Category falls under THE UNFOCUSED WORKER = High Commitment, Low Abstraction
	When the teacher garners highest mean in Category 3, Teacher Category falls under THE ANALYTICAL OBSERVER = High Abstraction, Low Commitment
	When the teacher garners highest mean in Category 4, Teacher Category falls under THE PROFESSIONAL TEACHER = High Commitment, High Abstraction


















APPENDIX B.
IMPROVEMENT OF TEACHERS’ TEACHING COMPETENCY AS PERCEIVED TOWARDS THEIR ATTITUDE IN DEVELOPMENTAL SUPERVISION 
AND ADMINISTRATIVE MONITORING
As adopted and modified from the study of Hoque, et.al. (2020)

Teacher Codename: ________________________	Position:________________

	No
	Indicators
	
MANIFESTATION


	
	
	4
HIGH
	3
MODERATE
	2
LOW
	1
NONE

	1
	Classroom observation allows me to think creatively to conduct the lesson
	
	
	
	

	2
	Supervision focuses more on my mistakes in teaching and learning
	
	
	
	

	3
	I feel relaxed while I am being supervised
	
	
	
	

	4
	I feel supervision is inspection than a collaborative process
	
	
	
	

	5
	I prefer to be observed as I can develop my teaching skills
	
	
	
	

	6
	I always consult my supervisor after being supervised for improvement
	
	
	
	

	7
	I feel anxious and uncomfortable when my supervisor observes me 
	
	
	
	

	8
	I don’t prefer to be supervised as I am being judged
	
	
	
	

	9
	After being supervised, I am willing to spend my time to discuss my difficulties with my supervisor
	
	
	
	

	10
	There are changes in my behavior after I have been supervised
	
	
	
	

	11
	The feedbacks given by my supervisor is very clear during the discussion
	
	
	
	

	12
	I am given chance to provide suggestions for future improvement 
	
	
	
	

	13
	I learn new teaching techniques from my supervisor
	
	
	
	

	14
	My behaviors toward teaching has changed 
	
	
	
	

	15
	Regular supervision reduces my anxiety of being supervised
	
	
	
	

	16
	After being regularly supervised, I improve my classroom instruction and management
	
	
	
	

	17
	I prefer using my own method of teaching
	
	
	
	

	
TOTAL:
MEAN:
	





APPENDIX C.
IMPACT OF THE INTEGRATION OF SUPEReXCELS  MODULE TOWARDS TEACHERS’ TEACHING COMPETENCY 
As adopted and modified from the study of Hoque, et.al. (2020)

Teacher Codename: ________________________	Position:________________

	No
	Indicators
	
MANIFESTATION


	
	
	4
HIGH
	3
MODERATE
	2
LOW
	1
NONE

	1
	I improve my classroom instruction in order to deliver the lesson successfully
	
	
	
	

	2
	My teaching becomes more creative and interesting with the guidance from my supervisor 
	
	
	
	

	3
	I have good classroom management after I have been supervised by the supervisor
	
	
	
	

	4
	I do better in my teaching without receiving any guidance from my supervisor
	
	
	
	

	5
	There is an improvement in my teaching after I have been supervised
	
	
	
	

	6
	I improve my teaching practices as I often follow my supervisor’s suggestions or feedbacks
	
	
	
	

	7
	Students enjoy my improved teaching style
	
	
	
	

	8
	I have good classroom control after being supervised
	
	
	
	

	9
	My students are more attentive in my class after I have been supervised
	
	
	
	

	10
	My students perform well in exams as I change my teaching style after being supervised
	
	
	
	

	11
	I can’t teach well if I am being supervised
	
	
	
	

	
TOTAL:

MEAN:
	



