APPENDIX 1: INVITATION LETTER FOR EXPERT’S RATING AT THE FIRST ROUNDTABLE DISCUSSION 
Within the framework of the study to improve the professional competence and job satisfaction in clinical practice of learners after participating in the Continuing Medical Education program following ECHO model, we invite you to evaluate the scale that we have developed and adjusted. The name of the scale is " self-assessment of learners' professional competence when participating in the online Continuing Medical Education program" . We would like to invite you to evaluate the content and the layout of the scale.
1.  Evaluation process:
 Experts read the description of the summary of the theoretical basis of scale development
 Experts use the evaluation form and evaluates each item following the point level from 1 to 4 (1- very unsuitable;2- unsuitable, 3- suitable and 4-very suitable )
 Experts comment whether the items/sub-items in the scale are appropriate to measure “self-assessment of competency” in knowledge, professional practice and “self-efficacy of job satisfaction” according to the Likert 5 scale before and after participating in the Continuing Medical Education program
 Experts make any possible suggestions for adding or removing items or changing the wording of items on the scale.
 Experts evaluate the instruction for the scale.
 Experts evaluate the layout of the scale.
2. Scale Instruction
 Describe the conceptual framework for scale development.
 Describe the scale.
 Form for assessing the appropriatebility of the scale.
2.1. Conceptual framework to develop the scale 
The first course followed ECHO model initiated by Arora et al. on hepatitis C used the "self-efficacy" scale, laying the background for the construction of the scale in studies on different professional issues. The theoretical basis of the "self-efficacy" scale consists of a combination of Bandura's theories of social cognition, Vygotsky's theory of case-based learning and the community of practice. In particular, emphasizing a concept of "self-efficacy" performance assessment that Prof. Arora had researched to build into the scale to evaluate participants’s learning through online programs at the periods of pre-training, post-training and after 6 months of training and later Jane Wright also developed a set of questionaire to assess coordination ability that would satisfy for the work of primary care physicians participating in the ECHO-HIV program.
Description about the adjusted scale 
For these scales, we are interested in how physicians' competence improve and ability to demonstrate expertise at workplace that be evaluated by themselves before and after participation in the course of  continuing medical training. After being adjusted and tested at field, the scale will be used in online course feedback (ECHO model course) from learners to find out how they feel and evaluate about Continuing Medical Education. There are a total of 4 scales.
Divided into 2 periods to evaluate including before and after the learners being trained. On the scale of assessment of competency and ability to respond to professional expertise before and after training, it is assessed on a 5 level Likert scale from 1:Very poor;2: Poor; 3: Average; 4: Good; 5: Excellent. 
The form to assess the approriateness of  the initial toolkit
Guidance
[bookmark: _Hlk137737370]Please use the following form to assess the appropriateness of each item to the concepts of "self-assessment of competency" and "self-efficacy of job satisfaction”
Please read each item or sentence carefully; then rate each item or sentence on a scale from one to four score, depending on the relevance of result expectation that experts expect.
“ 1 = very unsuitable”
“2= unsuitable”
“3= suitable”	
“4 = very suitable”
	Part I: Scale evaluate the the self-efficacy of knowledge, professional practice following Likert 5 before training
(Learner tick the point from 1 to 5 under each question 1:Very poor;2:Poor; 3: Average;4: Good; 5: Excellent)
	PLEASE ASSESS THE APPROPRIATENESS OF THE SENTENCE S BY SCORING THEM ON EACH QUESTION
"1 = inappropriate"
"2= slightly appropriate"
"3= appropriate"
"4 = very appropriate"
	Expert’s comment in detail

	Sentence 1: Ability to detect symptoms of patients who need to be screened
	
	

	Sentence 2: Ability to detect patients suitable for treatment?
	
	

	Sentence 3: Ability to assess the extent of damage to the related organs in the patient
	
	

	Sentence 4: Ability to treat patients and manage side effects
	
	

	Sentence 5: Ability to educate and motivate patients
	
	

	Sentence 6: Ability to serve as a consultant in the clinic and in local area
	
	

	Part II: Scale evaluate the the self-efficacy of knowledge, professional practice following Likert 5 after training
(Learner tick point from 1 to 5 under each question 1:Very poor ;2:Poor; 3: Average;4: Good; 5: Excellent)
	
	

	Question 1: Ability to detect symptoms of patients who need to be screened
	
	

	Question 2: Ability to detect patients suitable for treatment
	
	

	Question 3: Ability to assess the extent of damage to the related organs in the patient
	
	

	Question 4: Ability to treat patients and manage side effects
	
	

	Question 5: Ability to educate and motivate patients
	
	

	Question 6: Ability to serve as a consultant in the clinic and in local area
	
	

	Part III: Scale evaluate the the self-efficacy of job satisfaction following Likert 5 before training
(Learner tick point from 1 to 5 under each question 1:Very poor ;2:Poor; 3: Average;4: Good; 5: Excellent)
	
	

	Question 1: I feel professionally isolated at work
	
	

	Question 2: I can create relationships easily with colleagues
	
	

	Question 3: I easily reach out to my doctor if I need professional feedback or help from them
	
	

	Question 4: I easily access resources for career development
	
	

	Question 5: When I need help and support from a doctor, I can contact an expert at the appropriate time
	
	

	Question 6: I have the opportunity to regularly share my clinical experience with my colleagues
	
	

	Question 7: In general, I am satisfied with the job
	
	

	Question 8: I am sure that I can improve the quality of medical examination and treatment services in my specialty.
	
	

	Part IV: Scale evaluate the the self-efficacy of job satisfaction following Likert 5 after training
(Learner tick point from 1 to 5 under each question 1:Very poor ;2:Poor; 3: Average;4: Good; 5: Excellent)
	
	

	Question 1: I feel professionally isolated at work
	
	

	Question 2: I can create relationships easily with colleagues
	
	

	Question 3: I easily reach out to my doctor if I need professional feedback or help from them
	
	

	Question 4: I easily access resources for career development
	
	

	Question 5: When I need help and support from a doctor, I can contact an expert at the appropriate time
	
	

	Question 6: I have the opportunity to regularly share my clinical experience with my colleagues
	
	

	Question 7: In general, I am satisfied with the job
	
	

	Question 8: I am sure that I can improve the quality of medical examination and treatment services in my specialty.
	
	



3. Expert’s evaluation on scale
 Experts assess whether the above items are appropriate to measure the "self-assessment of learners' professional competence before and after participating in the Continuing Medical Education program”. This scale is applied for learners are health-providers working in the field of pediatrics.
 Experts make any possible suggestions for adding or removing items or changing the wording of items on the scale.
 Experts evaluate the instruction for the scale.
 Experts evaluate the form of the scale.



