Supplementary file 7 | The four domains of Kirckpatrick’s model of evaluation
	Reaction
This domain encompasses the experiences with, the satisfaction about and the degree to which participants react favorably to participating in the program
Learning
This domain encompasses the degree to which participants acquired knowledge, skills and attitudes by participating in the program 
Behavior
This domain encompasses the degree to which participants are willing and intended to demonstrate transfer-of-learning to the workplace and the behavioral changes
Results
This domain encompasses the degree to which targeted outcomes occur and to what extent participants successfully accomplish their quality improvement goals


	

