

	Basis of Comparison
	Aviles & Dent (2015)
	Good et al., (2015)
	Sutcliffe et al., (2016)
	Passmore (2019)
	Shahbaz & Parker (2021)
	Our Study

	Time Period

	Not Specified
	Not Specified
	Not Specified
	2010-2018
	Not Specified
	2004-2023

	Keywords
	mindfulness and change, Mindfulness and organizational change, and Mindfulness and organizational transformation.
	Not Specified
	Not specified
	“Mindfulness” and “Organizations.”
	“Work mindfulness”, “employee mindfulness”, “leader mindfulness”, “professional mindfulness”, “occupational mindfulness”, “mindfulness context”, and “mindfulness in organization”

	(“Organization* Mindfulness”
OR “Collective Mindfulness” OR “Workplace Mindfulness” OR “Workforce Mindfulness” OR “Employee Mindfulness” OR “Leadership Mindfulness”)


	Focus of Study
	Mindfulness and Organizational Change
	Impact of Mindfulness on Human Functioning, and workplace outcomes
	Definition, scales, antecedents and mechanism of mindfulness
	Impact of Mindfulness on organizational policy and practice for wellbeing and performance
	Only Empirical Studies explicitly discussing in relation to employees or workplace setting

	To synthesizes and assimilates the fragmented knowledge on organization mindfulness with a hybrid integrated review that combines bibliometric analysis with a framework-based review [using the Theories, Contexts, Characteristics, and Methodology (TCCM) framework].

	Methodology
	Systematic Literature Review
	Content Analysis
	Content Analysis
	
	Integrative Literature Review
	Hybrid Approach: Bibliometric Analysis and TCCM Framework


Table 1: Comparison of previous literature reviews on organization mindfulness and our study









Table 2: Top publishing authors on OM
	Author
	TP
	NCA
	ANA
	CI
	SA
	CA
	TC

	Gracia FJ
	3
	12
	4
	3
	0
	12
	45

	Ndubisi NO
	3
	5
	1.67
	2.25
	0
	5
	48

	Peiró JM
	3
	12
	4
	2.25
	0
	12
	45

	Al-Dalahmeh M
	2
	9
	4.5
	0
	0
	9
	7

	Al-Shuridah O
	2
	5
	2.5
	2.78
	0
	5
	34

	Anasori E
	2
	6
	3
	1.22
	0
	6
	88

	Beck R
	2
	2
	1
	0.62
	2
	0
	73

	Cannon NH
	2
	6
	3
	1
	0
	6
	12

	Chen Z
	2
	5
	2.5
	2.42
	0
	5
	16

	Dajnoki K
	2
	9
	4.5
	2.7
	0
	9
	7

	Dane E
	2
	3
	1.5
	2
	1
	2
	524

	Deja M
	1
	2
	2
	1.16
	0
	2
	4

	Guchait P
	2
	8
	4
	3.33
	0
	8
	39

	Herda DN
	2
	6
	3
	1.66
	0
	6
	12



Note: This table features the publication trend, authorship pattern, citation structure, influence, impact, activity, and productivity of the top authors publishing on mindfulness between 2004 and 2021. Here, TP = Total Publication, NCA = Number of Contributing Authors, ANA = Average number of Authors, CI = Collaboration Index, SA = Sole Authored Articles, CA = Co-authored Articles, TC = Total Citation
Table No. 3: Top sources publishing on OM
	S.No
	SOURCE
	TA
	NCA
	ANA
	NAA
	CI
	SA
	CA
	TC

	1
	Mindfulness
	7
	32
	4.57
	30
	3.57
	0
	48
	262

	2
	Safety Science
	6
	15
	2.5
	12
	1.5
	2
	13
	141

	3
	Journal of Occupational and Organizational Psychology
	6
	6
	3
	6
	2
	0
	6
	15

	4
	Journal of Business Research
	5
	15
	3
	14
	2
	0
	15
	134

	5
	Journal of Decision Systems
	4
	8
	2
	8
	1
	1
	7
	54

	6
	Mis Quarterly: Management Information Systems
	4
	11
	2.75
	10
	1.75
	0
	11
	772

	7
	Sustainability (Switzerland)
	4
	10
	2.5
	10
	1.5
	2
	8
	35

	8
	International Journal of Hospitality Management
	3
	8
	2.67
	8
	1.67
	0
	8
	166

	9
	Journal Of Business Ethics
	3
	10
	3.33
	9
	2.33
	0
	10
	37

	10
	Service Industries Journal
	3
	11
	3.67
	11
	2.67
	0
	11
	102

	11
	Academy Of Management Learning and Education
	2
	3
	1.5
	3
	0.5
	1
	2
	314

	12
	Business Strategy and The Environment
	2
	2
	1
	2
	0
	2
	0
	43

	13
	Change Management
	2
	4
	2
	4
	1
	1
	3
	55

	14
	Development And Learning in Organizations
	2
	3
	1.5
	3
	0.5
	1
	2
	3

	15
	Industrial And Commercial Training
	2
	2
	1
	2
	0
	2
	0
	16

	16
	Information And Organization
	2
	5
	2.5
	5
	1.5
	0
	5
	50

	17
	International Journal of Contemporary Hospitality Management
	2
	5
	2.5
	5
	1.5
	0
	5
	6

	18
	International Journal of Operations and Production Management
	2
	5
	2.5
	5
	1.5
	0
	5
	27

	19
	Journal Of Management, Spirituality and Religion
	2
	2
	1
	2
	0
	2
	0
	31

	20
	Organization
	2
	3
	1.5
	3
	0.5
	 
	3
	50



Note: The above table shows top sources publishing on Mindfulness. Here, TA = Total Publication, NCA = Number of Contributing Authors, ANA = Average number of Authors, NAA = Number of Affiliated Authors, CI = Collaboration Index, SA = Sole Authored Articles, CA = Co-authored Articles, TC = Total Citations.



Table 4: Most participating countries
	Country
	No. of Publications
	Citations

	United States
	47
	2630

	United Kingdom
	23
	531

	Australia
	11
	465

	China
	11
	196

	India
	10
	47

	Turkey
	8
	165

	Canada
	8
	162

	Netherlands
	8
	76

	Germany
	7
	160

	Taiwan
	7
	70





Table 5: Top articles by global citations
	
	Title
	Author(s)
	PY
	Age
	GC
	CPY

	1
	Innovating mindfully with information technology
	Swanson EB
	2004
	19
	591
	29.55

	2
	Things seen and unseen: Investigating experience-based qualities of attention in a dynamic work setting
	Dane E
	2014
	9
	300
	30

	3
	Coevolving systems and the organization of agile software development
	Vidgen R
	2009
	14
	244
	16.27

	4
	Mindfulness in organizations: A cross-level review
	Sutcliffe KM
	2016
	7
	224
	28

	5
	Organizational mindfulness and mindful organizing: A reconciliation and path forward
	Vogus TJ
	2012
	11
	191
	15.92

	6
	Mindfulness at work: Antecedents and consequences of employee awareness and absent-mindedness
	Reb J
	2015
	8
	147
	16.33

	7
	Do mindfulness and perceived organizational support work? Fear of COVID-19 on restaurant frontline employees' job insecurity and emotional exhaustion
	Chen H
	2021
	2
	125
	41.67

	8
	Organizational mindfulness in business schools
	Ray JI
	2011
	12
	123
	9.46

	9
	Inside-out sustainability: The neglect of inner worlds
	Wamsler C
	2018
	5
	111
	18.5

	10
	Dialectics of collective minding: Contradictory appropriations of information technology in a high-risk project
	Carlo JL
	2012
	11
	107
	8.92



Note: The above table shows highly cited articles on Organization Mindfulness. Here, PY= Publication Year, GC= Global Citations, CPY= Citation Per Year



Table 6: Cluster summary
	
	What
	Where
	            How

	Cluster 1: 
The role of organization mindfulness in IT innovations
	The studies in the cluster aim to examine the significance of mindfulness in facilitating successful IT innovation and implementation within organizations, particularly in the context of overcoming institutional pressures.
	IT Organizations, Apparel, Container Terminals, Railway, Software Development
	Quantitative (Structural Equation Modelling) and Qualitative (Case Study)

	
Cluster 2:
Organization Mindfulness and Workplace Outcomes

	
The primary objective of the research within this cluster is to comprehensively investigate the role of mindfulness in driving diverse individual (employee productivity, turnover, absenteeism, wellbeing, etc.) and organizational level outcomes (sustainability, financial performance, resilience, agility, etc.).
	
Hospitality, Tourism, Banking, Education, Hospitals
	
Quantitative (Structural Equation Modelling, Regression Analysis)

	
Cluster 3:
Organization Mindfulness: A path towards sustainable Organization

	
The studies within this cluster critically analyse the significance of organizational mindfulness practices in driving environmental sustainability
	
Oil and Gas sector, Water Infrastructure Project, Petrochemical Industries
	
Quantitative (Structural Equation Modelling, Regression Analysis)

















	




Table 7: OM as antecedent
	
	Dependent Variable
	References

	Organization Mindfulness
		· Org. Resilience
	· Work engagement

	· Org. Agility
	· Turnover Intention

	· Reliable Performance
	· Corporate Sustainability

	· Unethical-Pro Behaviour
	· Firm Performance

	· Destructive Deviant Behaviour
	· Employee wellbeing

	· Customer Satisfaction
	· Resource Sustainability



	Sharma & Kumra (2020); Lin et al., (2022); Li et al. (2021); Wihler et al., (2021); Wan et al., (2020); Ndubisi et al. (2020)

	Leader Mindfulness
		· Innovative Work Behaviour

	· Employee-Extra Role Performance

	· Employee-In-role Performance




	Khari & Bali (2022); Reb et al. (2019); Schuh et al. (2019)

	Individual Mindfulness
		· Emotional Exhaustion
	· Preventive Behaviour

	· Job Performance
	· Project Success

	· Customer Satisfaction
	· Psychological Distress

	· Work-Family Enrichment
	· Work-Family Balance

	· Work Engagement
	· Psychological Distress

	· Pro-Environment Values
	



	Xie et al. (2022); Erdurmazli et al. (2022); Khan et al. (2022); Tulucu & Anasori (2022); Kumar et al. (2021)





	


Table 8: OM as mediator
	Independent Variable
	Dependent Variable
	References

	Transformational Leadership
	Employee Creativity
	Mahmoud et al., (2023)

	Team Learning, Psychological Safety, Supportive Leadership
	Employee Innovation Adoption
	Oeij et al., (2022)

	Social Learning
	Opportunistic Behaviour
	Lusiantoro et al., (2022)

	Workplace Bullying
	Emotional Exhaustion
	Said & Tanova (2021)

	Empowering Leadership
	Safety Compliance
	Gracia et al., (2020)

	Supervisor Coaching
	Pre-Mature Signoff in Audit
	Herda & Cannon (2019)



Table 9: Mindfulness as moderator
	Independent Variable
	Dependent Variable
	References

	Abusive Work Environment
	Turnover Intentions
	Yang & Xu (2023)

	Workplace Bullying
	Emotional Exhaustion
	Anasori & Bayighomog (2020)

	Role Conflict
	Burnout
	Park & Nam (2020)

	Proactive Service Performance
	Customer Incivility
	Jang et al., (2020)

	Fear of COVID-19
	Job Insecurity
	Chen & Eyoun (2021)

	Employee Creativity
	Entrepreneurial Passion
	Thanh Le et al., (2022)

	Unethical Pro-Organization Behaviour
	Supervisor Bottom Line Mentality
	Farasat & Azam (2022)

	Emotional Exhaustion
	Sleep Quality
	Shi & Wang (2022)

	Organization Change Management
	Innovation-Oriented HR
	Zhou et al., (2023)






Table 10: Prominent theories
	Theory
	References

	Conservation of Resource Theory
	Yu et al., 2023; Mubarak et al., 2023; Chen & Eyoun,2021 

	Job-Demand-Resource Theory
	Xie et al., 2022; De Clercq et al., 2022; Tulucu & Anasori,2022

	Theory of High Reliability Organization
	Mazdeh & Hesamamiri (2014)

	Positive Psychology Theory
	Zheng & Gunasekara (2022)

	Broaden & Build Theory
	Thanh Le et al., (2022); Chen et al., (2020)

	Theory of Planned Behaviour
	Oeij et al., (2022)

	Work-Family Spill over theory
	Shi & Wang (2022)

	Resource Based View
	Lusiantoro et al., (2022)

	Social Learning Theory
	Lusiantoro et al., (2022)

	Social Cognitive Theory
	Farasat & Azam (2022); Wan et al., (2020)

	Social-Exchange Theory
	Reb et al., (2019)

	Affective Events Theory
	Lin et al., (2022)

	Contingency Theory of Decision Making
	Nguyen & Thanh (2022)

	Trait activation theory
	Khan et al., (2022)

	Self-regulation of behaviour theory
	Zhou et al., (2023)

	Institutional Theory
	Wolf et al., (2012); Wong et al., (2009); Wong & Lai (2008)

	Information Processing View
	Li et al., (2021)

	Emotional Regulation Theory
	Park & Nam (2020)

	Cross-Over Theory
	Chen et al., (2020)

	Justice Theory
	Schuh et al., (2019)

	Error-Management Theory
	Love et al., (2018)

	Self-Determination Theory
	Reb & Narayanan (2015)

	Leader-Member Exchange Theory
	Reb et al., (2014)

	Relational Leadership Theory
	Reb et al., (2014)

	Dynamic Capability
	Wolf et al., (2012)

	Grounded Theory
	Al Amad & Balmer (2023); Eastburn & Boland (2015)

	Organization Theory
Re-Perceiving Theory
	Michele Issel & Narasimha (2007)
Kumar et al., (2022)
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