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Presentation
Thank you for agreeing to participate in this study of graduates of the ESPIE Project.
This questionnaire consists of three sections. The first section is aimed at your socioeconomic and professional status; the second addresses your perception of previous expectations and effective application of the competencies developed in the course in your own context; the third is related to your organization's arrangements and interest in Evidence-informed policymaking (EIPM). The estimated time to complete the questionnaire is 20 minutes.
If you have any questions or concerns, please contact us at: xxxx@xxxx
Questionnaire
Section 1 (S1) – Socioeconomic and professional status
The following questions are about your personal and professional information
S1-Q1. CPF (Brazilian Individual Taxpayer’s ID) No.> not mandatory field (numbers only, XXXXXXXXXXX)
S1-Q2. Sex>
· Male
· Female
· I don't want to answer
S1-Q3. Gender identity>
· Woman
· Man
· Non-binary (do not self-identify as either man or woman)
· Other
· I prefer not to classify myself
· I prefer not to answer
S1-Q4. Age> not mandatory field (numbers only, XX)
S1-Q5. Skin Colour (based on IBGE – the Brazilian Institute of Geography and Statistics)>
· Yellow
· White
· Indigenous
· Brown (mixed race)
· Black
· I don't want to answer
S1-Q6. Disability>
· No
· Yes, hearing
· Yes, visual
· Yes, moving
· Yes, intellectual
· I don't want to answer
S1-Q7. State where you live> IBGE List of Brazilian States
S1-Q8. Undergraduate course> List of MEC (the Ministry of Education of Brazil)
S1-Q9. Year of completion of undergraduate course> not mandatory field (numbers only, XXXX)
S1-Q10. Type of graduate degree (other than the ESPIE Project’s course)> List of MEC
S1-Q11. Area of Graduate Study> List of CAPES (the Brazilian Coordination for the Improvement of Higher Education Personnel)
S1-Q12. Year of completion of undergraduate course> not mandatory field (numbers only, XXXX)
S1-Q13. Year of entry into the ESPIE Project’s course>
· 2016 (first edition)
· 2017 (second edition)
· 2019 (third edition)
S1-Q14. Your main area of professional practice when you started the ESPIE Project’s course>
· No professional practice
· Healthcare
· Civil Society activism
· Communication
· Education
· Health system/services management
· Research
· Other> open field
S1-Q15. Sector of your professional practice when you started the ESPIE Project’s course>
· Self-employed
· Joint Venture
· Private company
· Public company
· State Administration
· Federal Administration
· Municipal Administration
· Private research organization
· Public research organization
· Civil society/NGO/Social Organization (OS in Portuguese)
· Private University
· Public university (municipal, state, federal)
· Other> open field
S1-Q16. Length of your professional practice when you started the ESPIE Project’s course>
· Less than 1 year
· Between 1 and 3 years
· Between 4 and 5 years
· More than 5 years
Section 2 (S2) – Expectations and application related to the ESPIE Project’s course
The following questions are about your expectation (before) and application (after) of competencies in EIPM developed in the course
S2-Q1. Your main area of professional practice after completion of the course>
· No professional practice
· Healthcare
· Civil Society activism
· Communication
· Education
· Health system/services management
· Research
· Other> open field
S2-Q2. Type of organization of your professional practice>
· Self-employed
· Joint Venture
· Private company
· Public company
· State Administration
· Federal Administration
· Municipal Administration
· Private research organization
· Public research organization
· Third sector/Civil society/NGO/Social Organization (OS)
· Private University
· Public university (municipal, state, federal)
· Other> open field
S2-Q3. Your practice in health management>
· Health manager, making decisions related to the formulation and implementation of public policies
· Health manager, making decisions related to the formulation of public policies
· Health manager, making decisions related to the implementation of health policies
· Health manager, making decisions related to the management of health services
· Management staff, supporting the formulation and implementation of health policies
· Management staff, supporting the formulation of public policies
· Management staff, supporting the implementation of public policies
· Management staff, supporting the management of health services
· I do not work as a manager or management staff of health policies or services
S2.Q3. Name of the organization where you currently work> open field
S2.Q4. State where you currently work> IBGE List of Brazilian States
S2.Q5. City where you currently work> open field
S2.Q6. Your expectation about the ESPIE Project's course contribution to the development of individual competencies for EIPM, before the start of the course>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q7. Your perception of the ESPIE Project's course effective contribution to the development of individual competencies for EIPM>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q8. Your expectation about the ESPIE Project's course contribution to improving the way you develop your professional practice>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q9. Your perception of the ESPIE Project's course effective contribution to improving your professional practice>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q10. Your expectation about the ESPIE Project's course contribution to improving your professional insertion related to EIPM>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q11. Your perception of the ESPIE Project's course effective contribution to your professional insertion related to EIPM>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q12. Your expectation about the ESPIE Project's course contribution to improving your professional/organizational environment related to EIPM>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q13. Your perception of the ESPIE Project's course effective contribution to improving your professional/organizational environment related to EIPM>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q14. Your current perception of the overall quality of your educational path in the ESPIE Project's course>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q15. Your current assessment of the professional application of the competencies developed in the ESPIE Project's course>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q16. Your current assessment of the overall contribution of the ESPIE Project's course to your personal interest in EIPM>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q17. Your assessment of how well you apply your competencies in EIPM in your current practice>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q18. Your assessment of the overall relevance of the ESPIE Project’s course for your professional practice>
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S2.Q19. Number of evidence syntheses you have been directly involved after the ESPIE Project's course (including the one developed during the course, if it is the case)>
· No evidence synthesis
· 1 evidence synthesis
· 2-3 evidence syntheses
· More than 3 evidence syntheses
Section 3 (S3) – Organizational environment and interest in EIPM initiatives
The following questions are about your perception of the interest in initiatives and organizational aspects that support EIPM within your organization
S3.Q1. In your organization is there an institutional initiative for EIPM, such as evidence centres or working groups to support evidence-informed decision-making?
· Yes/No/I do not know
S3.Q2. If 'yes', inform the name of the initiative> open field
S3.Q3. Do you believe that managers in your organization are motivated to support initiatives for the use of evidence/knowledge in the decision-making process?
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S3.Q4. Do you believe that your organization's environment is conducive to the development of initiatives that support the use of evidence/knowledge in the decision-making process?
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S3.Q5. Do you believe that the staff in your organization would be interested in participating in educational improvement initiatives in EIPM?
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S3.Q6. Do you believe that your organization provides resources and institutional mechanisms to support the access to scientific evidence?
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S3.Q7. Do you believe that your organization provides resources and institutional mechanisms to support the assessment of the confidence in the results presented in scientific evidence?
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S3.Q8. Do you believe that your organization provides resources and institutional mechanisms to support the adaptation of scientific evidence to your own context?
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S3.Q9. Do you believe that your organization provides resources and institutional mechanisms to support the application of scientific evidence to your own context?
· Hedonic scale 1-5 (1 very low to 5 very high), 'I do not know' option
S3.Q10. Would you like to be contacted in the future to participate in further education initiatives in EIPM?
· Yes/No/I do not know
Thank you for participating, your answers will be very important for the future planning of the ESPIE Project. (Include a confirmation e-mail after completion)

