
Additional file 3. Definitions of chosen behavioral change techniques

Table S1. Definitions of chosen behavioral change techniques
	Behavioral change technique
	Behavioral change technique definition15

	1.7. Review outcome goal(s)	
	Review outcome goal(s) jointly with the person and consider modifying goal(s) in light of achievement. This may lead to re-setting the same goal, a small change in that goal or setting a new goal instead of, or in addition to the first.

	3.2. Social support (practical)
	Advise on, arrange, or provide practical help (e.g. from friends, relatives, colleagues, 'buddies' or staff) for performance of the behaviour.

	4.1. Instruction on how to perform behaviour	
	Advise or agree on how to perform the behavior (includes ‘Skills training’).

	5.1. Information about health consequences	
	Provide information (e.g. written, verbal, visual) about health consequences of performing the behavior.

	6.1. Demonstration of the behaviour
	Provide an observable sample of the performance of the behaviour, directly in person or indirectly (e.g. via film, pictures, for the person to aspire to or imitate), includes 'Modelling'.

	9.1 Credible source
	Present verbal or visual communication from a credible source in favour of or against the behaviour.

	12.2. Restructuring the social environment	
	Change, or advise to change the social environment in order to facilitate performance of the wanted behaviour or create barriers to the unwanted behaviour (other than prompts/cues, rewards and punishments).


	12.5. Adding objects to the environment	
	Add objects to the environment in order to facilitate performance of the behaviour.

	13.2. Framing
	Suggest the deliberate adoption of a perspective or new perspective on behaviour (e.g. its purpose) in order to change cognitions or emotions about performing the behaviour (includes 'Cognitive structuring').




