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	Demographic variables
	Percentages %

	Gender
Male
Female
	
63
37

	Age
21-30
31-40
41 and above
	
27
39
34

	Education 
Bachelors' degree 
Masters' degree 
Ph.D.
	
34
37
29

	Profession 
Administration 
Technician 
Supervision
	
34
38
28

	Years of experience 
Less than 5 years 
Between 5 and 10 years 
More than 10 years
	
34
41
25

	Place of work 
Governmental organization 
Private organization
	

100


                   Summary of each of the experts analyzed demographics.

Table 3 Linguistic terms and corresponding TFNs for the importance weight of criteria (Tseng, 2011).
	Linguistic terms
	Corresponding TFNs

	Extremely agree
	(0.7, 0.9, 1.0)

	Agree
	(0.5, 0.7, 0.9)

	Neutral
	(0.3, 0.5, 0.7)

	Disagree
	(0.1, 0.3, 0.5)

	Extremely disagree
	(0.0, 0.1, 0.3)


















Table 4 Linguistic scale 
	Linguistic scale for the importance
	Crisp Value
	Fuzzy Number

	Equally important
	1
	(1,1,1)

	Judgment values between equally and moderately
	2
	(1,2,3)

	Moderately more important
	3
	(2,3,4)

	Judgment values between moderately and strongly
	4
	(3,4,5)

	Strongly more important
	5
	(4,5,6)

	Judgment values between strongly and very strongly
	6
	(5,6,7)

	Very strongly more important
	7
	(6,7,8)

	Judgment values between very strongly and extremely
	8
	(7,8,9)

	Extremely more important
	9
	(8,9,9)


        Source: Hsu et al. (2010)

Table 5 Random Index

	Set of Matrix
	
	

	1
	0
	0

	2
	0
	0

	3
	0.4890
	0.1796

	4
	0.7937
	0.2627

	5
	1.0720
	0.3597

	6
	1.1996
	0.3818

	7
	1.2874
	0.4090

	8
	1.3410
	0.4164

	9
	1.3793
	0.4348

	10
	1.4095
	0.4455

	11
	1.4181
	0.4536

	12
	1.4462
	0.4776

	13
	1.4555
	0.4691

	14
	1.4913
	0.4804

	15
	1.4986
	0.4880








	


Table 6 Aggregate opinion ranking of drivers of Green HRM
	Drivers
	Defuzzify Numbers of aggregated Fuzzy scales
	

	Improvement in Company Image
	0.291
	D10

	Maximum use of Resources and Reduction of Wastage
	0.185
	D9

	Stimulation of Growth and Innovation
	0.138
	D8

	Top management support
	0.106
	D7

	Work life balance
	0.063
	D6

	Green labor relations and employee involvement
	0.048
	D5

	Green safety and health
	0.031
	D4

	Environmental Orientation
	0.021
	D3

	Environmental Consideration
	0.019
	D2

	Competitive advantages
	0.013
	D1



Table 7 Aggregate opinion ranking of barriers of Green HRM  
	Barriers
	Defuzzify Numbers of aggregated Fuzzy scales
	

	Difficulty and complexity in green technology adoption
	0.317
	B1

	Lack of organizational support
	0.218
	B2

	Employee resistance
	0.130
	B3

	Lack of culture
	0.082
	B4

	Knowledge of individuals
	0.052
	B5

	Education and Training
	0.034
	B6

	Upbringing and Personality
	0.025
	B7

	Lack of technical support
	0.017
	B8

	The lack of a comprehensive plan
	0.011
	B9












Table 8 Fuzzy pair-wise comparison matrices corresponding to the drivers of Green HRM
Fuzzy Comparison Matrices

	DRI
	D1
	D2
	D3
	D4
	D5

	D1
	1.000
	1.000
	1.000
	0.111
	0.125
	0.143
	0.143
	0.167
	0.200
	0.143
	0.167
	0.200
	0.143
	0.167
	0.200

	D2
	7.000
	8.000
	9.000
	1.000
	1.000
	1.000
	0.200
	0.250
	0.333
	0.167
	0.200
	0.250
	0.143
	0.167
	0.200

	D3
	5.000
	6.000
	7.000
	3.000
	4.000
	5.000
	1.000
	1.000
	1.000
	0.143
	0.167
	0.200
	0.111
	0.143
	0.125

	D4
	5.000
	6.000
	7.000
	4.000
	5.000
	6.000
	5.000
	6.000
	7.000
	1.000
	1.000
	1.000
	0.143
	0.167
	0.200

	D5
	5.000
	6.000
	7.000
	5.000
	6.000
	7.000
	7.000
	8.000
	9.000
	5.000
	6.000
	7.000
	1.000
	1.000
	1.000

	D6
	3.000
	4.000
	5.000
	4.000
	5.000
	6.000
	4.000
	5.000
	6.000
	6.000
	7.000
	8.000
	5.000
	6.000
	7.000

	D7
	4.000
	5.000
	6.000
	4.000
	5.000
	6.000
	7.000
	8.000
	9.000
	7.000
	8.000
	9.000
	7.000
	8.000
	9.000

	D8
	2.000
	3.000
	4.000
	6.000
	7.000
	8.000
	6.000
	7.000
	8.000
	6.000
	7.000
	8.000
	7.000
	8.000
	9.000

	D9
	5.000
	6.000
	7.000
	4.000
	5.000
	6.000
	5.000
	6.000
	7.000
	4.000
	5.000
	6.000
	5.000
	6.000
	7.000

	D10
	6.000
	7.000
	8.000
	5.000
	6.000
	7.000
	5.000
	6.000
	7.000
	6.000
	7.000
	8.000
	3.000
	4.000
	5.000


	DRI
	D6
	D7
	D8
	D9
	D10

	D1
	0.200
	0.250
	0.333
	0.167
	0.200
	0.250
	0.250
	0.333
	0.500
	0.143
	0.167
	0.200
	0.125
	0.143
	0.167

	D2
	0.167
	0.200
	0.250
	0.167
	0.200
	0.250
	0.125
	0.143
	0.167
	0.167
	0.200
	0.250
	0.143
	0.167
	0.200

	D3
	0.167
	0.200
	0.250
	0.111
	0.125
	0.143
	0.125
	0.143
	0.167
	0.143
	0.167
	0.200
	0.143
	0.167
	0.200

	D4
	0.125
	0.143
	0.167
	0.111
	0.125
	0.143
	0.125
	0.143
	0.167
	0.167
	0.200
	0.250
	0.125
	0.143
	0.167

	D5
	0.143
	0.167
	0.200
	0.111
	0.125
	0.143
	0.111
	0.125
	0.143
	0.143
	0.167
	0.200
	0.200
	0.250
	0.333

	D6
	1.000
	1.000
	1.000
	0.143
	0.167
	0.200
	0.125
	0.143
	0.167
	0.143
	0.167
	0.200
	0.143
	0.167
	0.200

	D7
	5.000
	6.000
	7.000
	1.000
	1.000
	1.000
	0.167
	0.200
	0.250
	0.167
	0.200
	0.250
	0.143
	0.167
	0.200

	D8
	6.000
	7.000
	8.000
	4.000
	5.000
	6.000
	1.000
	1.000
	1.000
	0.143
	0.167
	0.200
	0.125
	0.143
	0.167

	D9
	5.000
	6.000
	7.000
	4.000
	5.000
	6.000
	5.000
	6.000
	7.000
	1.000
	1.000
	1.000
	0.125
	0.143
	0.167

	D10
	5.000
	6.000
	7.000
	5.000
	6.000
	7.000
	6.000
	7.000
	9.000
	6.000
	7.000
	8.000
	1.000
	1.000
	1.000





Table 9 Fuzzy pair-wise comparison matrices corresponding to the barriers of Green HRM
	BRI
	B1
	B2
	B3
	B4
	B5

	B1
	1.000
	1.000
	1.000
	5.000
	6.000
	7.000
	7.000
	8.000
	9.000
	6.000
	7.000
	8.000
	6.000
	7.000
	8.000

	B2
	0.143
	0.167
	0.200
	1.000
	1.000
	1.000
	7.000
	8.000
	9.000
	7.000
	8.000
	9.000
	7.000
	8.000
	9.000

	B3
	0.111
	0.125
	0.143
	0.111
	0.125
	0.143
	1.000
	1.000
	1.000
	5.000
	6.000
	7.000
	5.000
	6.000
	7.000

	B4
	0.125
	0.143
	0.167
	0.111
	0.125
	0.143
	0.143
	0.167
	0.200
	1.000
	1.000
	1.000
	7.000
	8.000
	9.000

	B5
	0.125
	0.143
	0.167
	0.111
	0.125
	0.143
	0.143
	0.167
	0.200
	0.111
	0.125
	0.143
	1.000
	1.000
	1.000

	B6
	0.125
	0.143
	0.167
	0.111
	0.111
	0.125
	0.125
	0.143
	0.167
	0.125
	0.143
	0.167
	0.143
	0.167
	0.200

	B7
	0.125
	0.143
	0.167
	0.143
	0.167
	0.200
	0.111
	0.125
	0.143
	0.111
	0.125
	0.143
	0.143
	0.167
	0.200

	B8
	0.111
	0.125
	0.143
	0.111
	0.125
	0.167
	0.125
	0.143
	0.167
	0.167
	0.200
	0.250
	0.143
	0.167
	0.200

	B9
	0.143
	0.167
	0.200
	0.143
	0.167
	0.200
	0.111
	0.125
	0.143
	0.200
	0.250
	0.333
	0.143
	0.167
	0.200



	BRI
	B6
	B7
	B8
	B9

	B1
	6.000
	7.000
	8.000
	6.000
	7.000
	8.000
	7.000
	8.000
	9.000
	5.000
	6.000
	7.000

	B2
	8.000
	9.000
	9.000
	5.000
	6.000
	7.000
	6.000
	7.000
	8.000
	5.000
	6.000
	7.000

	B3
	6.000
	7.000
	8.000
	7.000
	8.000
	9.000
	6.000
	7.000
	8.000
	7.000
	8.000
	9.000

	B4
	6.000
	7.000
	8.000
	7.000
	8.000
	9.000
	4.000
	5.000
	6.000
	3.000
	4.000
	5.000

	B5
	5.000
	6.000
	7.000
	5.000
	6.000
	7.000
	5.000
	6.000
	7.000
	5.000
	6.000
	7.000

	B6
	1.000
	1.000
	1.000
	4.000
	5.000
	6.000
	5.000
	6.000
	7.000
	5.000
	6.000
	7.000

	B7
	0.167
	0.200
	0.250
	1.000
	1.000
	1.000
	6.000
	7.000
	8.000
	6.000
	7.000
	8.000

	B8
	0.143
	0.167
	0.200
	0.125
	0.143
	0.167
	1.000
	1.000
	1.000
	7.000
	8.000
	9.000

	B9
	0.143
	0.167
	0.200
	0.125
	0.143
	0.167
	0.111
	0.125
	0.143
	1.000
	1.000
	1.000







Table 10 Fuzzy Geometric Mean of Green HRM Drivers
	DRI
	Ri

	D1
	0.185
	0.217
	0.263

	D2
	0.278
	0.324
	0.388

	D3
	0.320
	0.376
	0.428

	D4
	0.469
	0.542
	0.629

	D5
	0.732
	0.846
	0.983

	D6
	0.938
	1.108
	1.297

	D7
	1.598
	1.866
	2.168

	D8
	2.048
	2.457
	2.799

	D9
	2.753
	3.268
	3.786

	D10
	4.351
	5.123
	5.947

	

	Total
	13.672
	16.125
	18.688

	P (-1)
	0.073
	0.062
	0.054

	INCR
	0.050
	0.055
	0.063














Table 11 Fuzzy Weights of Green HRM Drivers

	DRI
	Wi

	D1
	0.009
	0.012
	0.017

	D2
	0.014
	0.018
	0.024

	D3
	0.016
	0.021
	0.027

	D4
	0.023
	0.030
	0.040

	D5
	0.037
	0.047
	0.062

	D6
	0.047
	0.061
	0.082

	D7
	0.080
	0.103
	0.137

	D8
	0.102
	0.135
	0.176

	D9
	0.138
	0.180
	0.239

	D10
	0.218
	0.282
	0.375















Table 12 Average Normalized Weight Criterion (Ni) of Green HRM Drivers
	DRI
	Mi
	Ni
	Rank

	D1
	0.013
	0.014
	10

	D2
	0.019
	0.020
	9

	D3
	0.021
	0.023
	8

	D4
	0.031
	0.034
	7

	D5
	0.048
	0.053
	6

	D6
	0.063
	0.069
	5

	D7
	0.106
	0.116
	4

	D8
	0.138
	0.151
	3

	D9
	0.185
	0.202
	2

	D10
	0.291
	0.318
	1

	TOTAL
	0.916
	
	



Table 13 Fuzzy Geometric Mean of Green HRM Barriers

	BRI
	Ri

	B1
	4.886
	5.613
	6.327

	B2
	3.388
	3.867
	4.311

	B3
	2.014
	2.295
	2.587

	B4
	1.241
	1.440
	1.654

	B5
	0.802
	0.922
	1.056

	B6
	0.526
	0.598
	0.687

	B7
	0.386
	0.439
	0.506

	B8
	0.255
	0.289
	0.339

	B9
	0.172
	0.196
	0.230

	

	Total
	13.670
	15.660
	17.697

	P (-1)
	0.073
	0.064
	0.057

	INCR
	0.050
	0.055
	0.063


















Table 14 Fuzzy Weights of Green HRM Barriers
	BRI
	Wi

	B1
	0.244
	0.309
	0.399

	B2
	0.169
	0.213
	0.272

	B3
	0.101
	0.126
	0.163

	B4
	0.062
	0.079
	0.104

	B5
	0.040
	0.051
	0.067

	B6
	0.026
	0.033
	0.043

	B7
	0.019
	0.024
	0.032

	B8
	0.013
	0.016
	0.021

	B9
	0.009
	0.011
	0.015










Table 15 Average Normalized Weight Criterion (Ni) of Green HRM Drivers

	BRI
	Mi
	Ni
	Rank

	B1
	0.317
	0.358
	1

	B2
	0.218
	0.246
	2

	B3
	0.130
	0.147
	3

	B4
	0.082
	0.092
	4

	B5
	0.052
	0.059
	5

	B6
	0.034
	0.039
	6

	B7
	0.025
	0.028
	7

	B8
	0.017
	0.019
	8

	B9
	0.011
	0.013
	9

	TOTAL
	0.887
	
	











Questionnaire
Survey Questionnaire
Analysis of drivers and barriers of GHRM implementation in an organization: A case from emerging economy

 
Position in company: 		                           Experience (years): 	 
 
Educational level:                                                                           Organization type: 
Respected Sir, 
We are conducting this research study to identify the drivers and barriers of Green human resource management (GHRM) implementations and rank them in the Textile industry of Karachi. GHRM practices are those which are essential for organization to measure organizational sustainability performance along with the increase in environmental performance. Below table shows drivers and barriers of Green HRM factors that were identified from literature. 
	S.NO.
	Drivers of Green HRM
	Description

	1
	Competitive Advantage
	A firm's capacity to generate greater economic profits than its lesser productive competitors.

	2
	Environmental Consideration
	Environmental considerations that make everyone concentrate on doing the best thing about the environment seems to play a significant role.

	3
	Environmental Orientation
	Environmental orientation facilitates an effective system of values within the organization of environmental interest and helps workers realize the importance of environmental problems.

	4
	Green safety and health
	Environmental safety and health emphasizes the life of workers by environmentally friendly safety and health procedures.

	5
	Green labor relations and employee involvement
	Union behavior and labor relations would promote members engagement and involvement in green proposals, events, problem-solving groups and green ideas.

	6
	Work life balance
	Balanced work life is characterized in relation to green principles, approaches and activities as an individual's balance of work and home life.

	7
	Top management support
	The effectiveness of environmental sustainability programs depends largely on higher management support through the empowerment of employees and promoting change.

	8
	Stimulation of Growth and Innovation
	Green HRM promotes new, pioneering thoughts or strategies that facilitate quality development techniques and procedural improvements.

	9
	Maximum use of Resources and Reduction of Wastage
	An organization incorporating the principles of GHRM will efficiently use their resources and minimized the waste will be to the highest possible level.

	10
	Improvement in Company Image
	The image of the company will be boosted as it becomes a green environment company having CSR initiatives, positive and healthy environment.



	S.NO.
	Barriers of Green HRM
	Description

	1
	Difficulty and complexity in green technology adoption
	Green technology needs several experiences for adoption. It is difficult to learning green practices.

	2
	Lack of organizational support
	Lack of organizational support may be a cause of organizational unwillingness to implement changes. 

	3
	Employee resistance
	Resistance as a behavior is defined as an action or inaction against the change. Resistance in some way is intended to support the employee from the expected, unexpected or real consequences of change.

	4
	Lack of culture
	Culture of organization is the collection of simple principles developed by a corporate set to resolve the external changes and problems of internal implementation which lacks in implementing GHRM processes and policies.

	5
	Knowledge of individuals
	If employees have no knowledge about the green HRM practices, it will definitely affect the organization.

	6
	Education and Training
	Effective organization in teaching and encouraging employees to have more environmentally conscious actions and behave in a greener way. The training will be used to prepare green workforce for the company.

	7
	Upbringing and Personality
	The activity that reveals how someone's attitude impacts the climate and ecological behavior.

	8
	Lack of technical support
	There is too little technical assistance due to lack of resources, and this also leaves them overworked and unwilling to fulfill the employee’s demands.

	9
	The lack of a comprehensive plan
	Comprehensive plans accelerate the design of a community, township, county, town, or nation, by identifying group aims, strategies, and built-in practices. 


The quantification for the question “Indicate your level of agreement on inclusion of the drivers and barriers of Green HRM with the following statements”
Level of Agreement
	Intensity of Agreement
	Description

	1
	Extremely Disagree

	2
	Disagree

	3
	Neutral

	4
	Agree

	5
	Extremely Agree


On the basis on your opinion highlight the below level of agreement for the ranking the driver of Green HRM implementation in your organization. 
		Drivers of Green HRM
	Level of Agreement

	Competitive Advantage
	1
	2
	3
	4
	5

	Environmental Consideration
	1
	2
	3
	4
	5

	Environmental Orientation
	1
	2
	3
	4
	5

	Green safety and health
	1
	2
	3
	4
	5

	Green labor relations and employee involvement
	1
	2
	3
	4
	5

	Work life balance
	1
	2
	3
	4
	5

	Top management support
	1
	2
	3
	4
	5

	Stimulation of Growth and Innovation
	1
	2
	3
	4
	5

	Maximum use of Resources and Reduction of Wastage
	1
	2
	3
	4
	5

	Improvement in Company Image
	1
	2
	3
	4
	5



On the basis on your opinion highlight the below level of agreement for the ranking of Barriers of Green HRM implementation in your organization.
	Barriers of Green HRM
	Level of Agreement

	Difficulty and complexity in green technology adoption
	1
	2
	3
	4
	5

	Lack of organizational support
	1
	2
	3
	4
	5

	Employee resistance
	1
	2
	3
	4
	5

	Lack of culture
	1
	2
	3
	4
	5

	Knowledge of individuals
	1
	2
	3
	4
	5

	Education and Training
	1
	2
	3
	4
	5

	Upbringing and Personality
	1
	2
	3
	4
	5

	Lack of technical support
	1
	2
	3
	4
	5

	The lack of a comprehensive plan
	1
	2
	3
	4
	5



Quantification of the Importance levels
	Intensity of Importance
	Description

	1
	Equally important

	2
	Equal to Moderately more important

	3
	Moderately more important

	4
	Moderately to Strongly more important

	5
	Strongly more important

	6
	Strongly to Very Strongly more important

	7
	Very strongly more important

	8
	Very Strongly and Extremely more important

	9
	Extremely more important



On the basis on your opinion highlight the below intensity of importance levels for pairwise comparison between one driver to another driver of Green HRM implementation in your organization.
	Drivers of Green HRM
	Intensity of Importance
	Drivers of Green HRM

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Environmental Consideration

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Environmental Orientation

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Green safety and health

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Green labor relations and employee involvement

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Work life balance

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Top management support

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Stimulation of Growth and Innovation

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Maximum use of Resources and Reduction of Wastage

	Competitive Advantage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image

	Environmental Consideration
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Environmental Orientation

	Environmental Consideration
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Green safety and health

	Environmental Consideration
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Green labor relations and employee involvement

	Environmental Consideration
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Work life balance

	Environmental Consideration
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Top management support

	Environmental Consideration
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Stimulation of Growth and Innovation

	Environmental Consideration
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Maximum use of Resources and Reduction of Wastage

	Environmental Consideration
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image

	Environmental Orientation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Green safety and health

	Environmental Orientation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Green labor relations and employee involvement

	Environmental Orientation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Work life balance

	Environmental Orientation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Top management support

	Environmental Orientation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Stimulation of Growth and Innovation

	Environmental Orientation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Maximum use of Resources and Reduction of Wastage

	Environmental Orientation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image

	Green safety and health
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Green labor relations and employee involvement

	Green safety and health
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Work life balance

	Green safety and health
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Top management support

	Green safety and health
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Stimulation of Growth and Innovation

	Green safety and health
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Maximum use of Resources and Reduction of Wastage

	Green safety and health
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image

	Green labor relations and employee involvement
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Work life balance

	Green labor relations and employee involvement
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Top management support

	Green labor relations and employee involvement
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Stimulation of Growth and Innovation

	Green labor relations and employee involvement
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Maximum use of Resources and Reduction of Wastage

	Green labor relations and employee involvement
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image

	Work life balance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Top management support

	Work life balance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Stimulation of Growth and Innovation

	Work life balance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Maximum use of Resources and Reduction of Wastage

	Work life balance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image

	Top management support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Stimulation of Growth and Innovation

	Top management support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Maximum use of Resources and Reduction of Wastage

	Top management support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image

	Stimulation of Growth and Innovation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Maximum use of Resources and Reduction of Wastage

	Stimulation of Growth and Innovation
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image

	Maximum use of Resources and Reduction of Wastage
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Improvement in Company Image



On the basis on your opinion highlight the below intensity of importance levels for ranking the pairwise comparison between one barriers to another barriers of Green HRM implementation in your organization.
	Barriers of Green HRM
	Intensity of Importance
	Barriers of Green HRM

	Difficulty and complexity in green technology adoption
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of organizational support

	Difficulty and complexity in green technology adoption
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Employee resistance

	Difficulty and complexity in green technology adoption
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of culture

	Difficulty and complexity in green technology adoption
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Knowledge of individuals

	Difficulty and complexity in green technology adoption
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Education and Training

	Difficulty and complexity in green technology adoption
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Upbringing and Personality

	Difficulty and complexity in green technology adoption
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of technical support

	Difficulty and complexity in green technology adoption
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	The lack of a comprehensive plan

	Lack of organizational support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Employee resistance

	Lack of organizational support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of culture

	Lack of organizational support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Knowledge of individuals

	Lack of organizational support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Education and Training

	Lack of organizational support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Upbringing and Personality

	Lack of organizational support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of technical support

	Lack of organizational support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	The lack of a comprehensive plan

	Employee resistance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of culture

	Employee resistance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Knowledge of individuals

	Employee resistance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Education and Training

	Employee resistance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Upbringing and Personality

	Employee resistance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of technical support

	Employee resistance
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	The lack of a comprehensive plan

	Lack of culture
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Knowledge of individuals

	Lack of culture
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Education and Training

	Lack of culture
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Upbringing and Personality

	Lack of culture
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of technical support

	Lack of culture
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	The lack of a comprehensive plan

	Knowledge of individuals
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Education and Training

	Knowledge of individuals
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Upbringing and Personality

	Knowledge of individuals
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of technical support

	Knowledge of individuals
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	The lack of a comprehensive plan

	Education and Training
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Upbringing and Personality

	Education and Training
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of technical support

	Education and Training
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	The lack of a comprehensive plan

	Upbringing and Personality
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Lack of technical support

	Upbringing and Personality
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	The lack of a comprehensive plan

	Lack of technical support
	9
	8
	7
	6
	5
	4
	3
	2
	1
	2
	3
	4
	5
	6
	7
	8
	9
	The lack of a comprehensive plan





