Appendices
Appendix 1: Descriptives, correlations, and reliabilities of Studies 1-3
Study 1
	Variable
	M
	SD
	(1)
	(2)
	(3)
	(4)
	(5)
	(6)
	(7)
	(8)
	(9)
	(10)
	(11)
	(12)
	(13)

	(1) gender
	.59
	.49
	1
	
	
	
	
	
	
	
	
	
	
	
	

	(2) age
	36.65
	10.54
	-.08 
	1
	
	
	
	
	
	
	
	
	
	
	

	(3) profession
	2.20
	.46
	 .01
	.07 
	1
	
	
	
	
	
	
	
	
	
	

	(4) education
	3.16
	.63
	 -.08
	-.04 
	 .00
	1
	
	
	
	
	
	
	
	
	

	(5) political orientation
	2.00
	1.00
	.02
	-.02
	-.10
	-.23*** 
	1
	
	
	
	
	
	
	
	

	(6) BIS
	2.85
	1.13
	-.04
	-.05
	.02
	.30***
	-.19**
	(.88)
	
	
	
	
	
	
	

	(7) BAS
	3.35
	.98
	.05
	.04
	.03
	.21***
	-.18**
	.17**
	(.86)
	
	
	
	
	
	

	(8) epistemic curiosity
	3.25
	.98
	-.09
	-.04
	.03
	.24***
	-.18**
	.48***
	.60***
	(.97)
	
	
	
	
	

	(9) situational interest
	6.70
	2.61
	-.07
	-.06
	.05
	.22***
	-.17**
	.28***
	.58***
	.79***
	1
	
	
	
	

	(10) social proximity
	3.25
	1.08
	-.05
	-.02
	.02
	.19***
	-.16*
	.35***
	.74***
	.84***
	.82***
	(.94)
	
	
	

	(11) expectancy discrepancies
	3.19
	1.07
	.09
	.06
	-.01
	.26***
	-.20**
	.37***
	.51***
	.53***
	.43***
	.53***
	(.84)
	
	

	(12) anger
	3.01
	1.35
	-.03
	-.02
	-.02
	.13*
	-.08
	.63***
	-.08
	.28***
	11
	11.
	.14*
	1
	

	(13) disgust
	3.07
	1.31
	-.02
	.04
	.03
	.17**
	-.14*
	.65***
	-.06
	.20**
	.05
	.06
	.17**
	.68***
	1


Note. M = mean; SD = standard deviation; p-value of significance: ***p < .001; ** p < .01; * p < .05

Study 2
	Variable
	M
	SD
	(1)
	(2)
	(3)
	(4)
	(5)
	(6)
	(7)
	(8)
	(9)
	(10)
	(11)
	(12)
	(13)
	(14)
	(15)
	(16)
	(17)
	(18)
	(19)
	(20)
	(21)
	(22)

	1. gender
	0.65
	0.49
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	2. age
	36.01
	10.19
	-.10
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	3. profession
	2.23
	0.56
	-.12
	.32***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	4. education
	3.24
	0.55
	.09
	-.04
	-.09
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	5. political orientation
	2.19
	0.98
	.03
	-.02
	-.18*
	-.10
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	6. BIS 
	2.67
	1.13
	-.15
	-.05
	.09
	.16*
	-.10
	(.87)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	7. BAS
	3.39
	0.90
	-.08
	.01
	-.10
	.26**
	-.05
	.25**
	(.87)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	8. social proximity
	3.18
	0.96
	-.05
	.00
	-.14
	.37***
	-.09
	.31***
	.71***
	(.91)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	9. amazed
	3.02
	1.33
	-.04
	-.07
	-.09
	.29***
	-.12
	.43***
	.56***
	.59***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	10. astonished
	2.88
	1.28
	-.12
	-.00
	.13
	.22**
	-.23**
	.57***
	.34***
	.39***
	.51***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	11. surprised
	3.11
	1.27
	-.04
	-.13
	-.06
	.23**
	-.13
	.39***
	.47***
	.54***
	.71***
	.59***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	12. curious
	3.12
	1.14
	-.07
	-.05
	-.06
	.32***
	-.14
	.25**
	.58***
	.58***
	.56***
	.40***
	.54***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	13. interested
	3.53
	1.16
	-.07
	.01
	-.05
	.20*
	-.20*
	.13
	.69***
	.59***
	.52***
	.23**
	.46***
	.47***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 

	14. puzzled
	2.99
	1.31
	-.05
	-.02
	-.05
	.28***
	-.14
	.56***
	.34***
	.38***
	.53***
	.54***
	.49***
	.42***
	.22**
	1
	 
	 
	 
	 
	 
	 
	 
	 

	15. baffled
	2.93
	1.32
	-.18*
	.00
	.02
	.19***
	-.17***
	.67***
	.30***
	.35***
	.49***
	.66***
	.47***
	.38***
	.22**
	.63***
	1
	 
	 
	 
	 
	 
	 
	 

	16. fascinated
	3.08
	1.25
	-.10
	-.05
	-.14
	.31***
	-.11
	.44***
	.59***
	.64***
	.67***
	.47***
	.56***
	.60***
	.56***
	.45***
	.49***
	1
	 
	 
	 
	 
	 
	 

	17. intrigued
	3.10
	1.22
	-.04
	.01
	-.08
	.28***
	-.07
	.40***
	.52***
	.58***
	.53***
	.50***
	.43***
	.46***
	.46***
	.42***
	.50***
	.59***
	1
	 
	 
	 
	 
	 

	18. angry
	2.67
	1.31
	-.14
	-.05
	.06
	-.02
	-.10
	.71***
	-.01
	.03
	.21**
	.39***
	.18*
	.08
	-.10
	.39***
	.55***
	.19*
	.19*
	1
	 
	 
	 
	 

	19. dark personality
	2.88
	1.07
	-.03
	-.11
	-.09
	.35***
	-.12
	.66***
	.49***
	.64***
	.61***
	.50***
	.57***
	.48***
	.39***
	.57***
	.61***
	.58***
	.48***
	.37***
	(.96)
	 
	 
	 

	20. light personality
	3.58
	0.62
	-.27**
	.15
	.03
	-.00
	-.11
	.24***
	.33***
	.35***
	.24**
	.22**
	,24**
	.17*
	.21**
	.28***
	.18*
	.21**
	.21**
	.22**
	.19*
	(.85)
	 
	 

	21. need for closure
	3.38
	0.67
	-.14
	-.02
	-.04
	.09
	-.13
	.43***
	.37***
	.44***
	.40***
	.36***
	.34***
	.28***
	.32***
	.34***
	.37***
	.39***
	.42***
	.31***
	.48***
	.39***
	(.89)
	 

	22. soc dom
	2.66
	0.80
	.11
	-.06
	-.11
	.30***
	-.27**
	.33***
	.16
	.29***
	.29***
	.30***
	.27**
	.32***
	.16
	.25***
	.32****
	.31***
	.22**
	.16
	.53***
	.14
	.18*
	(.83)


Note. M = mean; SD = standard deviation; p-value of significance: ***p < .001; ** p < .01; * p < .05

Study 3
	Variable
	M
	SD
	(1)
	(2)
	(3)
	(4)
	(5)
	(6)
	(7)
	(8)
	(9)
	(10)
	(11)
	(12)
	(13)
	(14)
	(15)
	(16)
	(17)
	(18)
	(19)
	(20)
	(21)
	(22)
	(23)
	(24)
	(25)
	(26)
	(27)

	1. gender
	0.23
	0.44
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	2. age
	26.50
	7.41
	.07
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	3. profession
	1.40
	0.70
	.16
	.43***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	4. education
	3.25
	0.72
	-.14
	.16
	.09
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	5. political orientation
	2.84
	1.23
	-.02
	-.04
	-.04
	.03
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	6. BIS 
	1.99
	0.93
	.20*
	.08
	.18*
	-.07
	-.06
	(.83)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	7. BAS
	2.46
	0.84
	-.07
	.07
	.19*
	.03
	.03
	.07
	(.84)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	8. I would try to avoid Philip.
	2.92
	2.18
	.07
	-.08
	.02
	-.03
	-.07
	.41***
	-.43***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	9. I would be interested in meeting Philip.
	2.53
	1.89
	-.09
	.01
	.06
	-.11
	.20*
	-.20*
	.49***
	-.64***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	10. I would be interested in a newspaper article about Philip.
	2.24
	1.84
	-.15
	.08
	.04
	-.11
	-.05
	.07
	.19*
	-.09
	.41***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	11. amazed
	1.98
	1.07
	.02
	.07
	.23**
	.03
	.08
	.19*
	.45***
	-.16
	.28**
	.18*
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	12. astonished
	2.22
	1.21
	.12
	.09
	.20*
	.06
	-.06
	.45***
	.13
	.34***
	-.18*
	.09
	.40***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	13. surprised
	2.12
	1.13
	.02
	.02
	.24**
	.03
	.07
	.39***
	.21*
	.16
	-.02
	.21*
	.44***
	.53***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	14. curious
	2.39
	1.15
	-.04
	.14
	.16
	-.11
	.13
	.16
	.49***
	-.27**
	.42***
	.26**
	.32***
	.04
	.18*
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	15. interested
	2.24
	1.18
	-.07
	.08
	.10
	.08
	.13
	.01
	.61***
	-.47***
	.46***
	.29***
	.51***
	.07
	.22**
	.56***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	16. puzzled
	2.10
	1.18
	.01
	.10
	.24**
	-.00
	.15
	.54***
	-.02
	.32***
	-.19*
	.09
	.26**
	.52***
	.54***
	.08
	.08
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	17. baffled
	2.17
	1.35
	.16
	.05
	.12
	-.08
	-.08
	.64***
	-.13
	.54***
	-.38***
	.06
	.12
	.62***
	.47***
	-.00
	-.11
	.60***
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	18. fascinated
	2.07
	1.14
	-.03
	.09
	.13
	.02
	.19*
	.23**
	.49***
	-.24**
	.35***
	.24**
	.61***
	.20*
	.42***
	.46***
	.69***
	.26**
	.07
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 

	19. intrigued
	2.36
	1.11
	.03
	.02
	.19*
	.04
	.12
	.26**
	.52***
	-.25**
	.38***
	.29***
	.44***
	.18*
	.29***
	.55***
	.63***
	.26**
	.09
	.57***
	1
	 
	 
	 
	 
	 
	 
	 
	 

	20. neutral
	0.64
	0.48
	-.03
	.07
	-.01
	.09
	.03
	-.03
	-.07
	-.11
	.09
	-.18*
	-.19*
	-.16
	-.19*
	-.12
	-.17
	-.08
	-.15
	-.33**
	-.14
	1
	 
	 
	 
	 
	 
	 
	 

	21. primarily afraid
	0.21
	0.41
	.10
	-.12
	.04
	-.08
	-.15
	.35***
	-.24**
	.41***
	-.36***
	.08
	-.11
	.20*
	.10
	-.04
	-.12
	.24**
	.39***
	-.05
	.07
	-.57***
	1
	 
	 
	 
	 
	 
	 

	22. primarily fascinated
	0.20
	0.40
	-.08
	.12
	-.03
	-.01
	.08
	-.24**
	.31***
	-.29***
	.22**
	.18*
	.34***
	.03
	.11
	.26**
	.37***
	-.14
	-.19*
	.45***
	.17*
	-.58***
	-.17
	1
	 
	 
	 
	 
	 

	23. angry
	2.35
	1.45
	.17
	.03
	.11
	-.09
	-.11
	.65***
	-.17*
	.67***
	-.46***
	-.11
	.04
	.54***
	.38***
	-.11
	-.23**
	.51***
	.79***
	-.02
	-.01
	-.12
	.41***
	-.26**
	1
	 
	 
	 
	 

	24. infuriated
	2.22
	1.32
	.01
	.13
	.10
	.04
	-.10
	.61***
	-.16
	.64***
	-.45***
	-.04
	.07
	.44***
	.37***
	-.09
	-.23**
	.43***
	.64***
	.02
	-.04
	-.09
	.24**
	-.18*
	.81***
	1
	 
	 
	 

	25. outraged 
	2.30
	1.37
	.14
	.08
	.16
	-.07
	-.23**
	.64***
	-.13
	.67***
	-.45***
	-.01
	.06
	.55***
	.33***
	-.16
	-.26**
	.44***
	.63***
	-.02
	-.06
	-.17
	.41***
	-.22*
	.80***
	.77***
	1
	 
	 

	26. contempt
	2.28
	1.30
	.09
	.04
	.15
	.02
	-.05
	.47***
	.16
	.09
	-.00
	.09
	.13
	.34***
	.29***
	.18*
	.17
	.29***
	.30***
	.19*
	.21*
	.05
	.07
	-.09
	.34***
	.35***
	.36***
	1
	 

	27. sensation seeking
	3.38
	1.01
	-.12
	-.00
	-.10
	.07
	.02
	-.02
	.10
	-.01
	-.02
	.10
	.03
	.12
	-.00
	-.13
	.08
	.05
	.02
	.01
	.08
	.17*
	-.07
	-.09
	-.02
	-.08
	-.05
	-.03
	(.77)


Note. M = mean; SD = standard deviation; p-value of significance: ***p < .001; ** p < .01; * p < .05.



Appendix 2: DT manipulation and manipulation check
2.1 DT versus control condition/description with literature basis
	Literature basis
	DT description
	Control description

	Introduction for the main manipulation vs. control condition*
	Please read the following description of Philip Clair carefully - you will be asked about Philip on the next pages.
[image: Ein Bild, das Silhouette enthält.

Automatisch generierte Beschreibung]
There are two project teams working on separate projects. Since last month, the other project team has a new team leader called Philip Clair (see picture). Philip seems quite experienced, as he has worked at two other companies on similar projects over the past ten years.

	Dirty Dozen Scale:
Narcissism (N1-N4):
1. I tend to seek prestige or status
2. I tend to expect special favors from others
3. I tend to want others to admire me
4. I tend to want others to pay attention to me
Additions based on the descriptions by participants of Diller et al. (2021):
· N5: Overrating own abilities
· N6: Seeking fault by others; Making yourself look better by devaluing others. Not able to receive criticism.

Machiavellianism (M1-M4):
1. I tend to manipulate others to get my way
2. I tend to exploit others toward my own end
3. I have used deceit or lied to get my way
4. I have used flattery to get my way
Addition based on the descriptions by participants of Diller et al. (2021):
· M5: Strategic, strive for power

Psychopathy (P1-P4):
1. I tend to lack remorse
2. I tend to be callous or insensitive
3. I tend to be unconcerned with the morality of my actions
4. I tend to be cynical

	He states that he is the best in his job. In this regard, he brags about his highly experienced background and intelligence (N4; N5), also lying about his years of experiences (M4).

Philip further states that there will be no challenge big enough for him (N3, N5). When talking about his future, he wants a much higher position, signaling that he sees himself at the top of the company (N1).

When listening to him, Philip seems to already strategically plan his steps in order to get more power (M5).

In order to get what he wants, he seems quite manipulative (M1). For instance, he tried to get his team members on his side by complementing, bribing, or even threatening them (M1, M3, M4) during a lunch he organized.

His team members have to work long hours without breaks - he only cares about success (M2) and does not seem to care about how tired they are and how exploitive this is (P1, P3). His lack of empathy for others and callous (P2) behavior can be seen in various situations: For instance, he once told a mother who had a sick daughter at home that she will get a bad review if she goes home and made some jokes about her voice sounding as winy as her daughter (P3, P4). 

If mistakes occur, he blames his team members’ incompetence (N6). 

It is very important to him to be seen in a good light (N3). Team members who make him compliments are treated really well, whereas he devalues and runs down team members who voice criticism or concerns (N2, N6).

As he craves for attention, Philip regularly posts on Twitter about leadership and success advices (N4).
	He states that he thinks he will do good in his job. In this regard, he talks about his background, mentioning his experiences.


Philip further states that there will be new challenges ahead. When talking about his future, he is happy with the position right now but would be happy with a higher position in some years, signaling that he wants to continue working at the company. When listening to him, Philip seems to plan his steps in order to get things done. 

As it is usually the case, in order to be informed, he hosts some meetings. For instance, he talked with his team members during a lunch he organized.


His team members sometimes work long hours, but they do breaks and can reduce overtime. Thus, he once told a mother who had a sick daughter at home that she can stay at home if she needs to.





If mistakes occur, he tries to figure out why this has happened.

Others would describe him as an average person. As usual, it is important to him to have a good start with the team. Team members are treated averagely well and he is averagely open to feedback from his team members.

Philip has a few posts on Twitter on work-related topics.

	End of introduction in all scenarios written in bold red.
	By continuing, you confirm that you have read this description of Philip.


Note. Bold writing signals differences in the Dark Triad condition(s). *The other DT conditions only differed in how Philip’s position was described.


2.2 Manipulation Check

“How would you describe Philip?...”
	DT
	Manipulation Check

	Narcissism
	1. seeking for admiration, attention, prestige, and status (+)
2. self-critical, down-to-earth, and fair (-)

	Machiavellianism
	3. manipulative, lying and exploitive (+)
4. caring, engaged, and appreciative (-)

	Psychopathy
	5. callous, insensitive, and cynical (+)
6. remorseful, concerned, and empathic (-)





Appendix 3: Self-developed items social proximity
“I would be interested in…”
	1. ...listening to him in person about what he says regarding his former work colleagues and former boss.
2. ...having a chat with Philip.
3. ...meeting him for a coffee.
4. ...working closely together with him.
5. ...listening on Youtube to a speech he gave.
6. ...reading his Twitter posts.
7. ...asking a friend about Philip's former jobs.
8. ...listening to an interview he gave about himself and what he has achieved so far.
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