Appendix 3. TDF domains, themes, belief statements and frequency counts from semi-structured interviews

	TDF domain
	Themes
	Belief expressed in semi-structured TDF interview

	
	
	Barrier
	facilitators

	1.Knowledge
	identity management is the foundation of health
	5
	12

	
	Knowledge of chronic disease prevention 
	1
	7

	
	Knowledge of recognizing bad signs in your body 
	9
	8

	
	knowledge of emotion regulation
	5
	10

	
	knowledge of adjusting body functions
	8
	2

	
	knowledge of upgrading interventions 
	9
	5

	
	knowledge beyond common knowledge
	17
	0

	2. Skills  
	learn skills through different paths 
	5
	12

	
	develop skills through different strategies
	4
	13

	3.Social, Professional Role and Identity
	nursing Manager 
	5
	10

	
	character specificity
	8
	6

	
	building team
	0
	5

	
	professional responsibility and professional identity
	5
	11

	
	undertake corresponding tasks according to professional roles
	8
	3

	4. Beliefs about Capabilities
	maintain your health with confidence
	12
	3

	
	constantly improving adjustment capabilities
	14
	2

	
	ability to grasp the situation
	10
	5

	
	self-discipline
	6
	11

	
	irresistible natural decline
	14
	2

	5. Optimism 
	the more affirmed, the harder (it feels good) 
	0
	8

	
	the benefits of body management
	0
	9

	
	the value of health
	0
	15

	6. Beliefs about Consequences
	body is relaxed after weight loss
	5
	10

	
	building Health and Awareness and Philosophy
	6
	8

	
	work in vigor
	1
	12

	
	have a good sleep
	0
	15

	7. Reinforcement
	positive reinforcement from praise or recognition
	0
	10

	
	lack of any reinforcement (positive or negative)
	5
	8

	
	reinforce the continuity of feedback
	3
	12

	8. Intentions
	intent to influence people around
	0
	8

	
	intend to manage the body more scientifically
	0
	12

	
	intentionally balance life and work
	0
	17

	
	intent to upgrade
	1
	8

	9. Goals
	the goal of maintaining the flow of love
	2
	6

	
	the goal of good physical condition
	0
	12

	
	 mental health goals
	0
	10

	
	goals better serve the elderly
	0
	9

	
	conflict of goals (expected advancement vs. numerous obstacles) Personal
	13
	4

	
	goal: strategize and win thousands of miles
	4
	8

	
	upgrade goal: to be a benchmark for health management
	2
	5

	10. Memory, Attention and Decision Processes  
	decide to manage your body
	0
	10

	
	pay attention to red flags that endanger your health
	0
	17

	
	pfind the right way
	2
	12

	
	make a plan
	3
	8

	
	decision aid
	10
	1

	
	collaborative decision making
	8
	3

	
	decide on intervention and implementation plan
	5
	3

	11. Environment, Context and Resources 
	worry about worsening or increased likelihood of worsening physical red flags 
	0
	13

	
	24-hour on-call mental state of high tension
	0
	8

	
	contextual factors alleviating concerns
	8
	7

	
	the inescapability of work tasks
	13
	3

	
	institutional environment
	10
	5

	
	human Resources
	15
	0

	
	time resource
	14
	1

	
	site Resources
	8
	6

	
	fun and healthy activities
	1
	15

	
	self-organized: 100-day running group
	3
	10

	
	agency-provided resources: Health Station
	0
	12

	12. Social Influences
	influence subordinates
	0
	15

	
	peer influence
	3
	12

	
	considered Benchmarking
	0
	10

	
	impact Colleagues in better health
	0
	13

	
	influence of outsiders
	5
	8

	13. Emotions
	positive feeling
	0
	16

	
	negative emotion
	13
	2

	
	regulate tension
	10
	4

	
	turning negative emotions into positive emotions or actions
	0
	13

	14. Behavioural Regulation
	self-disciplined behavior
	0
	16

	
	time management
	3
	14

	
	fragmentation exercise
	0
	12

	
	flexible upgrade strategy
	0
	5


Key:

Frequency statistics reflect the number of participants who expressed this belief in semi-structured interviews (rather than the number of times that belief was mentioned). When beliefs represent barriers for some participants and facilitators for others, there will be frequency counts in both the barriers and the facilitators columns. For example, for the first belief statement: identity management is the foundation of health, for 12 participants, the belief was a contributing factor that participants knew that self-management in the work environment was fundamental to health, for 5 participants, this belief was a barrier that participants did not know that self-management in the work environment is fundamental to health.
