Supplemental Table 1: Search Strategy

	Concept
	Combinations
	Notes
	Database: Ovid PsychINFO 1806 to January Week 3 2022

	
	
	
	Search Number
	Terms
	Results

	(1)
Population / Context
(Homeworkers)
	Combine with OR
	Controlled vocabulary
	1
	exp Telecommuting/
	500

	
	
	Free text (ab,ti = title and abstract)
	2
	(Work* adj3 home).ab,ti.
	5616

	
	
	
	3
	WFH.ab,ti.
	13

	
	
	
	4
	Flexible work*.ab,ti.
	968

	
	
	
	5
	Virtual work*.ab,ti.
	298

	
	
	
	6
	Mobile work*.ab,ti.
	128

	
	
	
	7
	Home based work*.ab,ti.
	65

	
	
	
	8
	Remote employe*.ab,ti.
	28

	
	
	
	9
	E-work*.ab,ti.
	95

	
	
	
	10
	Home work*.ab,ti.
	543

	
	
	
	11
	Homework*.ab,ti.
	5048

	
	
	
	12
	Remote work*.ab,ti.
	234

	
	
	
	13
	Telecommut*.ab,ti.
	296

	
	
	
	14
	Telework*.ab,ti.
	366

	
	
	
	
	AND
	

	(2)
Outcomes
(Mental health, resilience or productivity)
	Combine with OR
	Controlled vocabulary
	15
	exp Distress/
	25465

	
	
	
	16
	exp Mental Health/
	77315

	
	
	
	17
	exp Well Being/
	51783

	
	
	
	18
	exp Stress/
	127740

	
	
	
	19
	exp Mental Disorders/
	918957

	
	
	
	20
	exp Resilience (psychological)/
	17375

	
	
	
	21
	exp Employee Productivity/
	3561

	
	
	
	22
	exp Employee Absenteeism/
	2393

	
	
	
	23
	exp Job Performance/
	22342

	
	
	Free text (ab,ti = title and abstract)

	24
	Wellbeing
	16417

	
	
	
	25
	Well being
	91112

	
	
	
	26
	Stress*
	278041

	
	
	
	27
	Distress*
	80092

	
	
	
	28
	Depress*
	325583

	
	
	
	29
	Anxiet*
	212784

	
	
	
	30
	Mental health
	199394

	
	
	
	31
	Common mental disorder
	464

	
	
	
	32
	Trauma*
	118083

	
	
	
	33
	Resilienc*
	33001

	
	
	
	34
	Post traumatic growth
	706

	
	
	
	35
	Post-traumatic stress disorder
	11284

	
	
	
	36
	PTSD
	35528

	
	
	
	37
	Psychological*
	372933

	
	
	
	38
	Coping
	81982

	
	
	
	39
	Productivit*
	17816

	
	
	
	40
	Efficien*
	90751

	
	
	
	41
	Effectiveness*
	166463

	
	
	
	42
	Output*
	29892

	
	
	
	43
	Target*
	232686

	
	
	
	44
	Work adj3 performanc*
	5613

	
	
	
	45
	Works adj3 abilit*
	2970

	
	
	
	46
	Work adj3 impair*
	914

	
	
	
	47
	Work adj3 impact*
	4005

	
	
	
	48
	Presenteeism
	585

	
	
	Combined Population / Context terms
	49
	1 OR 2 OR 3 OR 4 OR 5 OR 6 OR 7 OR 8 OR 9 OR 10 OR 11 OR 12 OR 13 OR 14
	12667

	
	
	Combined Outcome terms
	50
	15 OR 16 OR 17 OR 18 OR 19 OR 20 OR 221 OR 22 OR 23 OR 24 OR 25 OR 26 OR 27 OR 28 OR 29 OR 30 OR 31 OR 32 OR 33 OR 34 OR 35 OR 36 OR 37 OR 38 OR 39 OR 40 OR 41 OR 42 OR 43 OR 44 OR 45 OR 46 OR 47 OR 48
	2126661

	
	
	Final search string
(1 + 2)
	51
	49 AND 50
	6142

	
	
	Final search string
(1 + 2)
Limited to 2020-Current
	52
	Limit 53 to yr="2020-Current"
	803














	Concept
	Combinations
	Notes
	Database: Ovid MEDLINE® ALL 1946 to January 25, 2022

	
	
	
	Search Number
	Terms
	Results

	(1)
Population / Context
(Homeworkers)
	Combine with OR
	Controlled vocabulary
	1
	exp Teleworking/
	182

	
	
	Free text (ab,ti = title and abstract)
	2
	(Work* adj3 home).ab,ti.
	7188

	
	
	
	3
	WFH.ab,ti.
	256

	
	
	
	4
	Flexible work*.ab,ti.
	773

	
	
	
	5
	Virtual work*.ab,ti.
	298

	
	
	
	6
	Mobile work*.ab,ti.
	151

	
	
	
	7
	Home based work*.ab,ti.
	42

	
	
	
	8
	Remote employe*.ab,ti.
	1

	
	
	
	9
	E-work*.ab,ti.
	81

	
	
	
	10
	Home work*.ab,ti.
	705

	
	
	
	11
	Homework*.ab,ti.
	1878

	
	
	
	12
	Remote work*.ab,ti.
	352

	
	
	
	13
	Telecommut*.ab,ti.
	101

	
	
	
	14
	Telework*.ab,ti.
	275

	
	
	
	
	AND
	

	(2)
Outcomes
(Mental health, resilience or productivity)
	Combine with OR
	Controlled vocabulary
	15
	exp Work engagement/
	717

	
	
	
	16
	exp Work performance/
	1123

	
	
	
	17
	exp Mental health/
	50241

	
	
	
	18
	exp Posttraumatic growth/
	402

	
	
	
	19
	exp Resilience, Psychological/
	7609

	
	
	
	20
	exp Mental disorders/
	1346697

	
	
	Free text (ab,ti = title and abstract)
	21
	Wellbeing.ab,ti.
	21817

	
	
	
	22
	Well being.ab,ti.
	92614

	
	
	
	23
	Stress*.ab,ti.
	946021

	
	
	
	24
	Distress*.ab,ti.
	144311

	
	
	
	25
	Depress*.ab,ti.
	507462

	
	
	
	26
	Anxiet*.ab,ti.
	224856

	
	
	
	27
	Mental health.ab,ti.
	174640

	
	
	
	28
	Common mental disorder.ab,ti.
	711

	
	
	
	29
	Trauma*.ab,ti.
	398686

	
	
	
	30
	Resilienc*.ab,ti.
	35945

	
	
	
	31
	Post traumatic growth.ab,ti.
	588

	
	
	
	32
	Post-traumatic stress disorder.ab,ti.
	13237

	
	
	
	33
	PTSD.ab,ti.
	28220

	
	
	
	34
	Psychological*.ab,ti.
	247992

	
	
	
	35
	Coping.ab,ti.
	62074

	
	
	
	36
	Productivit*.ab,ti.
	69825

	
	
	
	37
	Efficien*.ab,ti.
	1111935

	
	
	
	38
	Effectiveness*.ab,ti.
	512710

	
	
	
	39
	Output*.ab,ti.
	214785

	
	
	
	40
	Target*.ab,ti.
	1761726

	
	
	
	41
	Work adj 3 performanc*.ab,ti.
	6425

	
	
	
	42
	Work adj3 abilit*.ab,ti.
	5692

	
	
	
	43
	Work adj3 impair*.ab,ti.
	1934

	
	
	
	44
	Work adj3 impact*.ab,ti.
	4514

	
	
	
	45
	Presenteeism.ab,ti.
	1464

	
	
	Combined Population / Context terms
	46
	1 OR 2 OR 3 OR 4 OR 5 OR 6 OR 7 OR 8 OR 9 OR 10 OR 11 OR 12 OR 13 OR 14
	11093

	
	
	Combined Outcome terms
	47
	15 OR 16 OR 17 OR 18 OR 19 OR 20 OR 21 OR 22 OR 23 OR 24 OR 25 OR 26 OR 27 OR 28 OR 29 OR 30 OR 31 OR 32 OR 33 OR 34 OR 35 OR 36 OR 37 OR 38 OR 39 OR 40 OR 41 OR 42 OR 43 OR 44 OR 45
	6304179

	
	
	Final search string
(1 + 2)
	48
	46 AND 47
	4830

	
	
	Final search string
(1 + 2)
Limited to 2020-Current
	49
	Limit
	1489




















	Concept
	Combinations
	Notes
	Database: Ovid EMBASE

	
	
	
	Search Number
	Terms
	Results

	(1)
Population / Context
(Homeworkers)
	Combine with OR
	Controlled vocabulary
	1
	exp Telecommuting/
	952

	
	
	
	2
	exp Work from home/
	357

	
	
	Free text (ab,ti = title and abstract)
	3
	(Work* adj3 home).ab,ti.
	8996

	
	
	
	4
	WFH.ab,ti.
	632

	
	
	
	5
	Flexible work*.ab,ti.
	913

	
	
	
	6
	Virtual work*.ab,ti.
	294

	
	
	
	7
	Mobile work*.ab,ti.
	169

	
	
	
	8
	Home based work*.ab,ti.
	45

	
	
	
	9
	Remote employe*.ab,ti.
	3

	
	
	
	10
	E-work*.ab,ti.
	103

	
	
	
	11
	Home work*.ab,ti.
	937

	
	
	
	12
	Homework*.ab,ti.
	2614

	
	
	
	13
	Remote work*.ab,ti.
	362

	
	
	
	14
	Telecommut*.ab,ti.
	90

	
	
	
	15
	Telework*.ab,ti.
	250

	
	
	
	
	AND
	

	(2)
Outcomes
(Mental health, resilience or productivity)
	Combine with OR
	Controlled vocabulary
	16
	exp psychological well-being/
	23994

	
	
	
	17
	exp Mental Health/
	188761

	
	
	
	18
	exp WellBeing/
	100213

	
	
	
	19
	exp Mental disease/
	2386957

	
	
	
	20
	exp Psychological resilience/
	6529

	
	
	
	21
	exp Job performance/
	17413

	
	
	
	22
	exp Productivity/
	43874

	
	
	Free text (ab,ti = title and abstract)
	23
	Wellbeing.ab,ti.
	32722

	
	
	
	24
	Well being.ab,ti.
	113373

	
	
	
	25
	Stress*.ab,ti.
	1174559

	
	
	
	26
	Distress*.ab,ti.
	200229

	
	
	
	27
	Depress*.ab,ti.
	676213

	
	
	
	28
	Anxiet*.ab,ti.
	317916

	
	
	
	29
	Mental health.ab,ti.
	215572

	
	
	
	30
	Common mental disorder.ab,ti.
	872

	
	
	
	31
	Trauma*.ab,ti.
	507512

	
	
	
	32
	Resilienc*.ab,ti.
	40908

	
	
	
	33
	Post traumatic growth.ab,ti.
	802

	
	
	
	34
	Post-traumatic stress disorder.ab,ti.
	17143

	
	
	
	35
	PTSD.ab,ti.
	36523

	
	
	
	36
	Psychological*.ab,ti.
	345868

	
	
	
	37
	Coping.ab,ti.
	79864

	
	
	
	38
	Productivit*.ab,ti.
	82222

	
	
	
	39
	Efficien*.ab,ti.
	1298597

	
	
	
	40
	Effectiveness*.ab,ti.
	683468

	
	
	
	41
	Output*.ab,ti.
	253444

	
	
	
	42
	Target*.ab,ti.
	2361781

	
	
	
	43
	Work adj 3 performanc*.ab,ti.
	7618

	
	
	
	44
	Work adj3 abilit*.ab,ti.
	7756

	
	
	
	45
	Work adj3 impair*.ab,ti.
	3632

	
	
	
	46
	Work adj3 impact.ab,ti.
	6172

	
	
	
	47
	Presenteeism.ab,ti.
	2640

	
	
	Combined Population / Context terms
	48
	1 OR 2 OR 3 OR 4 OR 5 OR 6 OR 7 OR 8 OR 9 OR 10 OR 11 OR 12 OR 13 OR 14 OR 15
	8366364

	
	
	Combined Outcome terms
	49
	16 OR 17 OR 18 OR 19 OR 20 OR 21 OR 22 OR 23 OR 24 OR 25 OR 26 OR 27 OR 28 OR 29 OR 30 OR 31 OR 32 OR 33 OR 34 OR 35 OR 36 OR 37 OR 38 OR 39 OR 40 OR 41 OR 42 OR 43 OR 44 OR 45 OR 46 OR 47 OR 48
	14489

	
	
	Final search string
(1 + 2)
	50
	49 AND 50
	6856

	
	
	Final search string
(1 + 2)
Limited to 2020-Current
	51
	50
	1777
















	Concept
	Combinations
	Notes
	Database: Web of Science

	
	
	
	Search Number
	Terms
	Results

	(1)
Population / Context
(Homeworkers)
	Combine with OR
	
	1
	"Work from home"
	650

	
	
	
	2
	"Work at home"
	435

	
	
	
	3
	(Work* NEAR/3 "home")
	13681

	
	
	
	4
	WFH
	381

	
	
	
	5
	"Flexible work*"
	1211

	
	
	
	6
	"Virtual work*"
	3830

	
	
	
	7
	"Mobile work*"
	284

	
	
	
	8
	"Home based work*"
	143

	
	
	
	9
	"Remote employe*"
	6

	
	
	
	10
	"E-work*"
	668

	
	
	
	11
	"Home work*"
	862

	
	
	
	12
	Homework*
	6375

	
	
	
	13
	"Remote work*"
	616

	
	
	
	14
	Telecommut*
	890

	
	
	
	15
	Telework*
	1631

	
	
	
	
	AND
	

	(2)
Outcomes
(Mental health, resilience or productivity)
	Combine with OR
	
	16
	Wellbeing
	41439

	
	
	
	17
	"Well being"
	145619

	
	
	
	18
	Stress*
	2279141

	
	
	
	19
	Distress*
	199277

	
	
	
	20
	Depress*
	708191

	
	
	
	21
	Anxiet*
	327766

	
	
	
	22
	"Mental health"
	259891

	
	
	
	23
	"Common mental disorder"
	817

	
	
	
	24
	Trauma*
	425726

	
	
	
	25
	Resilienc*
	127920

	
	
	
	26
	"Post traumatic growth"
	1003

	
	
	
	27
	"Post-traumatic stress disorder"
	15827

	
	
	
	28
	PTSD
	40205

	
	
	
	29
	Psychological*
	389340

	
	
	
	30
	Coping
	101047

	
	
	
	31
	Productivit*
	328389

	
	
	
	32
	Efficien*
	3878989

	
	
	
	33
	Effectiveness
	1154376

	
	
	
	34
	Output*
	888717

	
	
	
	35
	Target*
	2563812

	
	
	
	36
	Work NEAR/3 "performanc*"
	48084

	
	
	
	37
	Work NEAR/3 "abilit*"
	15738

	
	
	
	38
	Work NEAR/3 "impair*"
	6487

	
	
	
	39
	Work NEAR/3 "impact"
	21947

	
	
	
	40
	Presenteeism
	2135

	
	
	Combined Population / Context terms
	41
	1 OR 2 OR 3 OR 4 OR 5 OR 6 OR 7 OR 8 OR 9 OR 10 OR 11 OR 12 OR 13 OR 14 OR 15
	28175

	
	
	Combined Outcome terms
	42
	16 OR 17 OR 18 OR 19 OR 20 OR 21 OR 22 OR 23 OR 24 OR 25 OR 26 OR 27 OR 28 OR 29 OR 30 OR 31 OR 32 OR 33 OR 34 OR 35 OR 36 OR 37 OR 38 OR 39 OR 40
	11583165

	
	
	Final search string
(1 + 2)
	43
	41 AND 42
	10157

	
	
	Final search string
(1 + 2)
Limited to 2020-Current
	44
	43
	2837




Supplemental Information Table 2: Grey literature Searches

	Search Engine
	Search terms
	Searched what?
	Records found

	Ethos
	Work from home AND wellbeing
	Title, Abstract
	2

	
	Work from home AND mental health
	Title, Abstract
	3

	
	Work from home AND productivity
	Title, Abstract
	10

	
	Work from home AND resilience
	Title, Abstract
	2

	
	Telework AND wellbeing
	Title, Abstract
	1

	
	Telework AND mental health
	Title, Abstract
	0

	
	Telework AND productivity
	Title, Abstract
	3

	
	Telework AND resilience
	Title, Abstract
	0

	
	("work from home" OR telework OR homework) AND ("mental health" OR productivity OR resilience)
	Any
	3

	Google Advanced search
	("work from home" OR telework OR homework) AND ("mental health" OR productivity OR resilience)
	from Jan 2020-current, ordered by relevance
	17,400,000
(200 screened)

	Gov.uk Publications
	homework, telework, "work from home"
	In: Research and Statistics or Policy Papers and Consultations
	78

	Office for National Statistics
	homework, telework, "work from home"
	General search
	45

	NHS Evidence
	homework, telework, "work from home"
	In: Primary research
	194

	Total
	
	
	541






Supplemental Information Table 3: Sample characteristics

	Reference
	Participants

	
	n
	Job
	Characteristics
	Location
	Additional

	Adisa, TA, C Ogbonnaya, and OD Adekoya, Remote working and employee engagement: a qualitative study of British workers during the pandemic. Information Technology & People, 2021.
	32
	"The participants come from different sectors and occupations, including UK higher education, accounting and finance, sales, marketing and project management"
	17 females

Age range: 25-47


	UK
	· 3-12 years work experience

· Sample was representative of the study population

· n = 18 married

	Afonso, P, M Fonseca, and T Teodoro, Evaluation of anxiety, depression and sleep quality in full-time teleworkers. Journal of Public Health, 2021. 25: p. 25.
	143
	"sample of alumni from the Portuguese AESE Business School"
	Males 56%

Average age: 49.2


	Portugal
	· Most individuals completed bachelor, master or doctoral degrees (94%)
· Study population (N = 143) was a homogeneous sample regarding most sociodemographic variables
· Marital status (married 72%) 
· Presence of children (88%)

	Awada, M, G Lucas, B Becerik-Gerber, and S Roll, Working from home during the COVID-19 pandemic: Impact on office worker productivity and work experience. Work, 2021. 69(4): p. 1171-1189.
	988
	"Respondents primarily worked in occupations categorized as business and office (29.1%), engineering and architecture (24.6%), education and arts (22.1%), followed by respondents in healthcare and social services (9.3%), computer sciences and mathematics (8.2%), basic scientists (4.2%), and services and physical occupations (2.6%)."
	558 women 
317 men 
113 unreported

Age range: 18-80 years old 
	U.S.

(10.5% of respondents did not provide their location)
	· Respondents were primarily Caucasian (60.9%)

	Bertino, V, V Nistico, A D'Agostino, O Gambini, and B Demartini, Telework during COVID-19 outbreak: Impact on mental health among Italian workers. European Psychiatry, 2021. 64: p. S678-S678.
	804
	"finance, insurance and banking services (7.1), entrepreneurship and management 50 (6.2),  communication (10), education and research 129 (16), public administration and law enforcement agencies 43 (5.3), IT and telecommunication 130 (16.2), health and social services 104 (12.9), real estate, design and fashion sectors 25 (3.1), industry and trade 55 (6.8), commercial services 48 (6), legal and administrative services 34 (4.2), entertainment and personal services 18 (2.2), consulting services 31 (3.9)"
	Males 40%

Mean age: 39.2
	Italy
	· Education N (%): 
Middle school level 9 (1.1), 
High school license 145 (18), 
Bachelor degree 601 (74.8), 
Doctoral degree 49 (6.1).

	Campo, AMD, B Avolio, and SI Carlier, The Relationship Between Telework, Job Performance, Work-Life Balance and Family Supportive Supervisor Behaviours in the Context of COVID-19. Global Business Review.
	519
	"23 large, private, service-sector companies
wholesale and retail trade, transport, financial services, education, health care, and real estate"
	Female 71%

Age 
20–30 (11)
31–35 (17)
36–45 (50)
46–50 (18)
55 or older (4)
	Columbia
	· The questionnaire was provided to 519 teleworkers occupying mid-level positions in their organizations who had been using this modality before the pandemic at least two days a week.

	De Sio, S, F Cedrone, HA Nieto, et al., Telework and its effects on mental health during the COVID-19 lockdown. European Review for Medical & Pharmacological Sciences, 2021. 25(10): p. 3914-3922.
	575
	"participants belonging to an association of Italian
professionals"
	Females 60.52%, Males (39.48%)

Median age of 40 years (IQR: 33-49)
	Italy
	· "Most of the participants were graduated or post-graduated (73%). 
· Most of the responders were employees (65.22%) with a
median job seniority of 9 years 54 (9.39%) were 24h available, while the others had ordinary or flexible shifts."

	Escudero-Castillo, I, FJ Mato-Diaz, and A Rodriguez-Alvarez, Furloughs, Teleworking and Other Work Situations during the COVID-19 Lockdown: Impact on Mental Well-Being. International Journal of Environmental Research & Public Health [Electronic Resource], 2021. 18(6): p. 12.
	1050
	"scientific and intellectual professionals, support and administrative employees, accounting and administrative employees, catering, protection and sellers, other lower-skills workers"
	“The percentage of women is higher than men for […] teleworking individuals.”
	Italy
	· To be included participants must: have been confined in Spain, been in the labour market, and having had some paid work experience during
the last 12 months.

	Giovanis, E and O Ozdamar, Implications of COVID-19: The Effect of Working From Home on Financial and Mental Well-Being in the UK. International Journal of Health Policy & Management, 2021. 21: p. 21.
	14,520 observations and 3630 individuals when we considered those who work only from home, and 12,144 observations and 3036 individuals when we considered the respondents who work from home on occasion.
	All data from: Understanding Society-UKHLS, a nationally representative survey of approximately 30,000 households started in 2009
	UK
	

	Guler, MA, K Guler, M Guneser Gulec, and E Ozdoglar, Working From Home During a Pandemic: Investigation of the Impact of COVID-19 on Employee Health and Productivity. Journal of Occupational & Environmental Medicine, 2021. 63(9): p. 731-741.
	194
	Engineer, Analyst, Academician, Software specialist, Banker, Marketing expert, Interior architect, Executive, Intern, Consultant, Doctor
	 51% men
	"The study
was conducted in accordance with the principles of the Declaration
of Helsinki."
	· All the participants had no previous experience
of working from home and only started working from home after the pandemic.

	Hayes, SW, JL Priestley, BA Moore, and HE Ray, Perceived Stress, Work-Related Burnout, and Working From Home Before and During COVID-19: An Examination of Workers in the United States. Sage Open, 2021. 11(4).
	256
	 "Manager/Supervisor (29%), Educator
(12%), Professional (12%), Executive (6.5%), Student
(3%), or Other (20%). In the “Other” category,
“Administrator,” “Director,” and “Researcher” were the
most frequent responses."
	“The final sample [was] reflective of the general population in terms of gender identity (49% female).” 

	not specific
	· The group was well-educated with over 40% of the sample having a graduate degree or higher.

	Heiden, M, L Widar, B Wiitavaara, and E Boman, Telework in academia: associations with health and well-being among staff. Higher Education, 2021. 81(4): p. 707-722.
	392
	An electronic questionnaire was sent to junior lecturers, senior lecturers, and professors at Swedish public universities
	The sample contained a higher proportion of women than the population (62% in the sample and 52% in the population).
	Sweden
	· The proportion of
junior lecturers in the sample was similar to that in the population (45% in the sample and 44%
in the population)
· The proportion of senior lecturers was slightly larger (44% in the
sample and 42% in the population)
· The proportion of professors was smaller (11% in the sample and 14% in the population). 

	Jimenez-Gomez, C, G Sawhney, and KM Albert, Impact of COVID-19 on the applied behavior analysis workforce: Comparison across remote and nonremote workers. Behavior Analysis in Practice, 2021. 14(4): p. 873-882.
	491
	Applied behaviour analysts
	Female 89%

Average age: 33.45 years 
	USA
	· Participants reported being employed for an average of 34.08 hours per week.
· During that time, approximately 54% of participants were
working remotely as a result of COVID-19. 
· The majority of respondents had BCBA® certification (62%)
· 84%of the participants identified as non-Latino white.

	Moretti, A, F Menna, M Aulicino, et al., Characterization of Home Working Population during COVID-19 Emergency: A Cross-Sectional Analysis. International Journal of Environmental Research & Public Health [Electronic Resource], 2020. 17(17): p. 28.
	51
	All individuals were employed as administrative wo
rkers that moved to work  remotely since the beginning of COVID-19 
	Women 56.9%

Average age: 46.67 years

	Italy
	· Most of the participants had three or more cohabitants (56.9%)
· 29.4% had children to look after. 
· 55% of workers had a second level degree.

	Morikawa, M, Work-from-home productivity during the COVID-19 pandemic: Evidence from Japan. Economic Inquiry.
	5105
	Roles consisted of: agriculture, construction, IT, transport, wholesale and retail, finance and insurance, real estate, accommodation and restaurants
	
	Japan
	

	Niebuhr, F, P Borle, F Borner-Zobel, and S Voelter-Mahlknecht, Healthy and Happy Working from Home? Effects of Working from Home on Employee Health and Job Satisfaction. International Journal of Environmental Research and Public Health, 2022. 19(3) (no pagination)(1122).
	519
	Participants were from: 12.7% other services; 10.4% other
industries; 9.4% IT, computers, and mathematics; 8.3% social work and education; 8.1%
office, business, and administration; 7.1% banking, insurance, and real estate; 6.4% health,
medicine, nursing, and sports; 5.6% trade, distribution, sales; and all other industries <5%.
	46.4% female

Average age was 45.37. 
	Germany
	· Individual data from a large Germany-wide study was used to investigate the research
questions. 
· University and technical college degrees were most frequently reported as the highest professional education (39.3%). 
· The average monthly net income (i.e., the sum of
wages, salary, income, in each case after deduction of taxes etc.) was 2000–3000. 

	Niu, Q, T Nagata, N Fukutani, et al., Health effects of immediate telework introduction during the COVID-19 era in Japan: A cross-sectional study. PLoS ONE [Electronic Resource], 2021. 16(10): p. e0256530.
	1896
	General workers from companies that had business contact
with BackTech Inc. The survey was administered to 5,000 subjects.
	76.8% male

Average age: 44.52
	Japan
	· Of the 1,896 people who responded to our survey on the status of telework, 1,597 (84.2%) had switched from office to telework, and 213 (11.2%) teleworked unrelated to COVID-19.
· The remaining demographic indicators were statistically different, such as residence, marital status, cohabitant presence, managerial position, and employment status.

	Otsuka, S, T Ishimaru, M Nagata, et al., A Cross-Sectional Study of the Mismatch Between Telecommuting Preference and Frequency Associated With Psychological Distress Among Japanese Workers in the COVID-19 Pandemic. Journal of Occupational & Environmental Medicine, 2021. 63(9): p. e636-e640.
	20395
	Job type:
Primarily desk work 2042 (80.5%) 
	55.9% male

Average age: 49.5


	Japan
	· 12% telecommuted more than 4 days per week, 1,391 (7%) telecommuted more than 2 days per week, 1,343 (7%)  telecommuted less than 1 day per week, and 15,124 (74%) hardly ever telecommuted. 

· Married (50.7%) 

	Sandoval-Reyes, J, S Idrovo-Carlier, and EJ Duque-Oliva, Remote Work, Work Stress, and Work-Life during Pandemic Times: A Latin America Situation. International Journal of Environmental Research & Public Health [Electronic Resource], 2021. 18(13): p. 02.
	1285
	The only inclusion criteria were that the respondent was teleworking at the time.
	65.9% female

Average age was 29.1
	Columbia 

Most of the respondents were from Colombia (54.8%),
39.7% were from Ecuador, and 5.5% were from other countries of the region.
	Of those, 68.6% were married
and 49.3% lived with children. About a third of the sample had a college degree (33.8%)
and 60.8% had a graduate education. Most of them worked in education (44.4%) and the
second-best represented sector was service (18%). Finally, 89.5% of the respondents had
been in their current job more than a year

	Schifano, S., Clark, A.E., Greiff, S., Vögele, C. and D'Ambrosio, C. (2021),
"Well-being and working from home during COVID-19", Information Technology &
People, published ahead-of-print DOI: 10.1108/ITP-01-2021-0033
	9700
	Not specific
	52% male 

Average age was 43.5

	France, Germany, Italy, Spain or Sweden
	· Data from COME-HERE (COVID-19, MEntal HEalth, REsilience and Selfregulation) panel survey run by the University of Luxembourg. 
· This survey is conducted by Qualtrics using representative samples (by age, gender and region) from France, Germany, Italy, Spain and Sweden.


	Senturk, E, E Sagaltici, B Genis, and O Gunday Toker, Predictors of depression, anxiety and stress among remote workers during the COVID-19 pandemic. Work, 2021. 70(1): p. 41-51.
	459
	100 (21.8%) were software developers, 79 (17.2%) were pharmaceutical industry employees, 74 (16.1%) were sales and marketing employees, 67 (14.6%) were bank employees, 29 (6.3%) were public officers, 29 (6.3%) were engineer, 24 (5.2%) were textile workers, 11 (2.4%) were airlines workers, 11 (2.4%) were insurance workers, 9 (2.0%) were teachers, 9 (2.0%) were food workers, 8 (1.7%) were logistics workers, 6 (1.3%) were human resources workers, 3 (0.7%) were tourism professionals.
	Out of 459 respondents, 254
(55.3%) were male and 205 (44.7%) were female.
The age of the participants ranged from 24 to 60
years (M = 35.64, SD = 6.84) and mean age was
35.64±6.84.
	As far as education level is concerned,

	· Primary inclusion criteria for the participants were no remote working experience prior to the COVID-19 pandemic, WFH for at least six months after the COVID-19 pandemic declaration,
WFH at the time of the questionnaire. 
· 318 (69.3%) participants were graduated from university, while 141 (30.7%) were postgraduate degree holders. 
· 28 (49.7%) of the participants had a child.

	Shimura, A, K Yokoi, Y Ishibashi, Y Akatsuka, and T Inoue, Remote Work Decreases Psychological and Physical Stress Responses, but Full-Remote Work Increases Presenteeism. Frontiers in Psychology, 2021. 12: p. 730969.
	3123
	40 companies

information technology, finance, broadcasting,
music, consulting, public office, chemical industry, healthcare, fashion, printing, movie, trading, restaurant, travel agency, patent agency, and temp agency
	1,773 males

Average age: 37.3 
	Japan
	· 1,440 participants (46.1%) had not engaged in remote work in 2020. Among the other participants, 713 people (22.8%) had engaged in 1 or 2 days a week of
remote work, 728 people (23.3%) had engaged in 3 or 4 days a week of remote work, and 242 (7.7%) people had engaged in 5 days a week of remote work. 

	Tronco Hernandez, YA, F Parente, MA Faghy, CMP Roscoe, and FA Maratos, Influence of the COVID-19 Lockdown on the Physical and Psychosocial Well-being and Work Productivity of Remote Workers: Cross-sectional Correlational Study. JMIRx Med, 2021. 2(4): p. e30708.
	184
	Recruited entirely online. No job category data reported.
	Men (n=40) and women (n=143)
	UK
	· Households with (n=46) and without (n=136) children under the age of 18
years.

	Van Zoonen, W and AE Sivunen, The impact of remote work and mediated communication frequency on isolation and psychological distress. European Journal of Work and Organizational Psychology, 2021: p. No Pagination Specified.
	1164
	"Most of our respondents worked in the public administration sector (45.3%); other sectors included support services (10.2%), professional services (9.1%), information and communications (8.1%), education (5.1%) and manufacturing (4.6%)"
	Female 76.6% 

Average age: 46.45  
	Finland
	· Most of the respondents were part of two-person households (42.4%); others were part of one-person (19.8%), three-person (16.2%) or four-person (15.1%) households. 
· 34.3% of the respondents had at least one child (< 18 years) living at home.

	Wood, SJ, G Michaelides, I Inceoglu, et al., Homeworking, Well-Being and the COVID-19 Pandemic: A Diary Study. International Journal of Environmental Research & Public Health [Electronic Resource], 2021. 18(14): p. 16.
	831 first phase
492 second phase
	"Administered to employees at two universities in England"
	Female 74% / 77%

Under 30: 10% / 11%
Over 50: 30 % / 33%

	UK
	· Graduate: 86 % / 86%
· White: 89 % / 92%
· Married/living with a Partner: 74 % / 73%
· Childcare responsibilities: 25 % / 23%

	Xiao, Y, B Becerik-Gerber, G Lucas, and SC Roll, Impacts of Working From Home During COVID-19 Pandemic on Physical and Mental Well-Being of Office Workstation Users. Journal of Occupational & Environmental Medicine, 2021. 63(3): p. 181-190.
	988
	"Respondents worked across a variety of occupations including those in business and office (29.1%), engineering and architecture (24.6%), education and arts (22.1%), healthcare and social services (9.3%), computer sciences and mathematics (8.2%), basic science (4.2%), and service and physical occupations (2.6%)."
	Female 56.6%
Male 32.1%
Prefer not to say 11.4%

Average age: 40.9 

	USA

"individuals working in California (47.3%), with additional responses received from 39 other states in the U.S. (35.8%) and countries outside of the U.S. (6.4%), and the remaining 10.5% of respondents preferring not to answer."
	· Race or ethnicity of the respondents included Caucasian (60.9%), Asian (24.6%), Hispanic or Latino (9.3%), African American (2.8%), and mixed race or another ethnicity (2.4%).
· One-third of respondents reported having either a doctorate (34.1%) or graduate/ professional degree (37.2%), while the remaining respondents had either a 4-year degree (22.1%) or a 2-year degree or less (6.5%).  

	Taylor, P, Scholarios, D., Howcroft, D. Covid-19 and Working from Home Survey: Preliminary Findings. 2021. Accessable at: https://stuc.org.uk/files/Policy/Research-papers/WFH_Preliminary%20Findings.pdf
	3140
	The business/industry sector of the 2,768 who responded are as follows: telecoms (24.1 per cent), local government (17.9 per cent), financial services (16.6 per cent), civil service (14.9 per cent), education (4.2 per cent), voluntary/third sector (4.1 per cent), travel/transport (3.5 per cent), NHS (2.1 per cent) and others (5.1 per cent). Of the 2,985 who responded, 30.5 per cent were contact centre workers.
	66.4% female, 
31.3% male, 
0.4% non-binary 
1.4% preferred not to state their gender

Age:
<25: 3.1%
26-35: 15.4%
36-45: 20.7% 
46-55: 33.8% 
56-65: 25.5%
65+: 1.4%

	UK
	· full-term permanent (76.3%), part-time permanent (21.4%), full-time temporary (0.7%), part-time temporary (0.1%), fixed terms contracts (1.2%), zero hours contract (0.2%).
· The grade of the 3014 respondents were as follows: senior management (3.4%), middle management (14.3%), team leader/supervisor (10.4%) and non-managerial/non- supervisory (71.9%).

	Mehdi, T., & Morissette, R. (2021). Working from home: Productivity and preferences. Accessable at: https://www.voced.edu.au/content/ngv:90590
	2758
	The focus is on employees aged 15 to 64 who are new teleworkers, i.e., who usually worked outside the home prior to the COVID-19 pandemic but worked most of their hours at home during the week of February 14 to 20, 2021.

Goods-producing industries; Trade, transportation and warehousing; Finance and insurance; Professional, scientific and technical services; Education, law and social, community and government services;  Health care and social assistance; Public administration; Other
	Not reported
	Canada
	



