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Additional file 1 — Recruitment process

Figure 1 Description of the recruitment process in the study

Reached via Social Media Platforms (n=843,386)
= Facebook & Instagram (n=817,108)
=> LinkedIn (n=26,278)
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Followed link to the questionnaire (n=2,549)
=» Facebook & Instagram (n=2,397)
=> LinkedIn (n=152)
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Agreed to informed consent (n=1,087)
= Facebook & Instagram (n=904)
=> LinkedIn (n=20)
=> Other (n=27)
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